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This report presents the design, procedures, ana
findings of the advanced testing of 100 modules in a set of
performance-based vocational teacher education curricular materials.
(The m"-'ules are based on 384 secondary /postsecondary level
perfo:diance elements, including program, instructional, and other
elements.) In the first of five sections the study purpose or
providing user feedback for refining materials and information zor
developing specified competencies is identified. Instrumentation
(teacher performance assessment form, pre-treatment performance
estimate, and teacher trainee and resource person feedback bookits)
is described. Test site and module selection are discussed, and
section 2 reviews site coordinator training procedures. The Laird
section provides module-by-module and across-module analyses.
Findings reported in section 4 include the following: (1) teacher
trainee pre- and post-performance self-estimates increased for a.1.1

nodules; all modules were rated effective; (2) resource persons rated
teacher trainees above "good" on tested modules; and (3) 75% Jf
resource persons felt learning activities were helpful. Also examinee
are teacher trainee and resource person characteristics and zeedback.
The final section sets forth conclusions and recommendations.
Appendixes contain instrumentation forms, evaluation, study, and
results. (Volume 1, which documents the curricula development
processes, and volume 3, the module development handbook, are
available separately--see note.) (CSS)
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THE CENTER MISSION STATEMENT

The Center for Vocational Education's mission is to in-
crease the ability of diverse agencies, institutions, and
organizations to solve educational problems relating to
individual career planning, preparation, and progression.
The Center fulfills its mission by:

Generating knowledge thro.igh research

Developing educational programs and products

Evaluating individual program needs and outcomes

Installing educational programs and products

Operating information systems and services

Conducting leadership development and training
programs
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FOREWORD

(:enter -'s Performance-Hased (l'e,ocher ucztlion (PBTE)
Curric:La are :7(-.king significant contribu:ioLs toward improve-
ment both preservice and inservice Preparation of secondary
and post-secondary vocational teachers. Py feusin, upon
essen!Iial professional teacher competencies identified thrnu
research, these curricular materials are providing the basis

designing and implementing relevant teacher training pro
:rans to :',oet a variety of institutional, organizational and
indivi.ival needs in all occupational areas.

:enter's performance-based curricular materials con-
sLit PiliTE learning packages (modules), each of hich
fcc-c; :,on one or more previously identified teacher compe-
tencies, Srudcnt Cuice to Using Perfonnance-Basea Teacher
_.ducat'_ _.. :aterials, Resource Person Guide to Using Performance-
Rased 'reacher Education Materials, and Module Development Hand-
book. These products are, by reference only, a part of this
final rei(ort (see outside back cover of sample module in Volume I,
Appen P for a complete listing of 1 100 module titles) . Two
related Center products, Guide to Implementation of Performance-
Pased Teacher Education and Performance-Based Teacher Education:
The State of the Art--General Education and Vocational Education
were ceveloped under the project "National Institute for
Performance-Based Teacher Education" funded through a separate
rant !II=D17 the U.S. Office of Education (EPDA).

.D1(e II (Research Report) of this final report presents
th (,e n, procedures, and findings of the advanced testing of
the l:)() modules. Recognition is due James B. Hamilton for drafting
this volume and to Gerald Noblitt, formerly of The Center, and
::he Center's Evaluation Division for their valuable assistance with
the research design, instrument development, and data processing
and analysis for the advanced test phase of the project.

The Center's PBTE curricular materials are products of a
sustainer: research and development effort by The Center's Program
for Professional Development in Vocational Education. Many
individuals, institutions, and agencies participated with The
Center and have made contributions to the systematic development,
testing, revision, and refinement of these very significant
trainng materials.

:pecial recognition for individual roles in the direction,
development, coordination of testing, revision, and refinement
of the materials is extended to the following program staff:
James P. Hamilton, Program Director; Robert E. Norton, Associate
Program Director; Glen E. Fardig, Specialist; Lois G. Harrington,
Program Associate; and Karen M. Quinn, Program Associate.
Robert E. Norton is due further recognition for his coordination of
much of the advanced testing of the materials as Project Director
of the EPDA sponsored National Institute for PBTE.
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ABSTRACT

lRFESSIO!',AL FDUCATI

_e_ rmance-base ,2ducation curcliular
riais ire : 'uets sustin drc elmr_; o

whieh has looused upon the incongruity between current
education practices and i-he actual preparation

fsoos woo epect to teach with optimum effectiveness.

Curricular Mat-erials

-,ArrieuL mat-riais crinist of one hundred ;1G0)
-ormar_ee-based vocational teacher education (PBTE) modules an,s

s ::portive :7;aterials. Categories of modules and numbers
nel les in each eategory follow:

Category

Program Planning, Development,
and Evaluatior

Number: of
Modul;:,s

11

instructional lanniosj 6

in:struccional E:.ecution 2g

instructional Evaluation 6

instructional Management 9

6uidance

School- Community Relations 10

;:tudent Vocational -ganizations 6

Professional Role and Development 8

Zcordination of Cooperative
Education 10

Supportive materials include: a Student Guide to Using
::71n,:e-izAsed Teacher Education Materials to help orient the

module-taker to PBTE instruction; a Resource Person Guide to
771n.; :'.rformance-Based Teacher Education Materials to assist
those person- helping preservice and/or inservice teachers to
the modules; and a Module Development Handbook. These materialr
have been developed and tested pursuant to a contract with the
:;ational Institute of Education (NIE).

vii
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Thes,e r:,:rias are

oe:,er:.: teachers, and sLat art-

dcsi impH-ment_a:: Lifl

ionzneLc

.11e of modes rocusea
ccmpetencies vocal:ional teacns-i-s. The

gc:1 wnicN fhe nodules are base were identified ana

h:o.,:h ds bej.nq important to vocational
se::.,)ndary and post-secondary levels otT

AL-L1 suitable for the preparation c:f to :hers

-)na:

izn Ic rovides learning e-,-:periences that into rate

and ;:pp]icgion: ea( , culminates with criLerion-refeenceg
of Ino Leacher 's performance of the sbecified compo-

- The -7,gLerials designed for use by individuals
cac):er:-;-in-training working under Lhe direction an.'

assis-ance of teacher educators or other professional

a,-7:ing as esource persons.

design the LisiJ.s provid, considerainle flexibl2ty

3flj conducting perfcrmance-based preservice and

e1": Lee teacher preparation programs to meet a wide variety of

Lvi Hai needs and interests. The materials are intended for

irliversities and colleges, state departents of education,

):-;-:320ndary insttotions, local education agencies, and others

for tn,a i-rr.Yzessional development of vocational. teaLhers

dose arch and Development

:he rsear;:h and development of The Center's performance-

teacher edgcation materials involved two major
identification of important teaching competencies

.:-eseabzn base), and (2) development, testrig, and revision of

l'hese two developmental phases, which are being

h: a di,semination phase, are shown in diagram form

Pgure the research phase and the development and
gnose were carried out sequentially, many dissemination

have been carried out concurrently with the testing

activities of the development and testing phase,

sc-nr:h :3 5

(:enter work began in 1967, under sponsorship of the U.

Education, with the first of two research projects to

uee:-mine the important teacher competencies of vocational

AH)roximately 1,000 vocational teachers, supervisors,
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: the rese:t.ih
:..edea by

by
3. i2:2, of

wa--r; ti.he-, merged, -alt2hi .

, ten C

of _de
work was initlat-J in the summer o 971 10 devel._.

ry Cur:-_cular mateals for 1:t1Plementang PBTF.- proqramf-:

3t. :eserYice and inservica levels fflr all vocational servi:te

1572, s;:onsorship this effort was aLsumee by the
7nstlf-cte of Faucation r;lE) which ma:ntained shonsorsh

.'oint of i.u133iicatior. of the m'ateriols.

-as ;icelar maLerias are H-1 the form of
. 01- modules, each of which has as its ha so :

' the 384 comycLencies. By basing the !nodules on the

cemnetenciLd, there as reasonablc aL.:surance that th,

the modules represent competencies actually

ve.'3..onal teachers.

::oaule development process was structured to ensure mat

Irh--Lvement of persons representing all vocational dervice

are :is It actively engaged in vocational teacher prepar-ition.

was originally develo33-ea in cooperation with vocaLint'-'
le7icy: education faculties at Or..:gon State Universicy, Corv11
and 7:.r'tersity of Missour1-Columbia. The Center for Vocational
:acat,.:1 staff worked on-site with writing teams representing

the service areas of each of these universities.

,itte rigid system of develowment, review, and cevisioh

:
awed by the writing teams at each of these sites during

module development. In this manner, a total of 123

:todules were developed. Following development of each
he satisfaci:i4n of the faculty at the site, tna module

w ls :DI-warded to th P.?. otner site for review and critique by

Each module also underwent revicw and critique hy
a synthesi4 of all faculty and staff reviews was

and the module was revised by Cente. staff. Recom-

:.1..ide. .-organizations and recombinations of elements resulted is

X



a reduction in the number of modules. Thus, from 1971-73, 118
professional vocational teacher education modules were developed
and revised in preparation for initial testing.

Preliminary Testinu and Revision
of

Initial testinu of the performance based
riots was carried out during 1973-74 at Or ..11 state
University of Missouri-Columbia, and Temple University. Each of
the 1.18 modules was used by a minimum of ten preservice and/or
inset-.: ice vocational teachers at one or mor_e cf the test sites.
Reaction forms were completed by each student For each module
used a!d L each faculty member or resource person for each module
they administered. In addition, in-depth taped interviews were
conducted to clarify and gain additional feedback from students
and resource persons for a sampling of the modules tested.

Concurrently, the California Testing Bureau of McGraw-Hill
conducted psychometric refinement of the objectives and assess-
ments of each of the 118 modules. Several individual modules
and entire categories of modules were also reviewed and critiqued
by independent consultants and subject matter experts during this

phase of the study.

Using the inputs from students, resource persons, psycho-
,tric refinements, and consultant reviews, each of the modules
underwent major revision of content and format. This major revi-
sion was initiated by Center program staff during the summer of
1974 with completion occurring in the spring of 1976.

Advanced Testing of the PBTE Curricula

In the summer of 1973, upon recommendation of a program
evaluation panel, a decision was made by the sponsor to combine
the advanced formative and summative evaluations into a single
evaluation to be conducted by a third party. It was later
learned that funding would not be available for the planned third
party advanced testing, and The Center was requested to carry out
what advanced testing could be done within The Center's existing
project resources.

Initially, three advanced testing sites were selected, and
testind began during the winter of 1975. During the spring and
summer of 1975, advanced testing was also initiated at four self-
sponsored sites. Then, ten additional advanced test sites were
added in the fall through U.S. Office of Education EPDA sponsor-
ship of a National Institute for PETE conducted by The Center.

From 1975 through 1976, advanced testing of the materials
was conducted at the 17 sites representing wide geographic areas
and settings as well as several differing PBTE program structures.
Feedback from each individual using the modules and from each
resource person was gathered to further improve the materials and

xi
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to document their effectiveness. Over 2,500 preservice and
inservi,: teachers and over 250 teacher educators and other

resour_ persons participated in the testing and provided feed-
back to The Center. This user feedback provided information con-
cerning the characteristics of the user and how well the mate-

rials L%-ed his/her needs.

Advanced test data showed the modul
rtective in developing the specified

servic inservice training progr
teaeher trainee performance showed

-ally to be hidlly
is in both pre-
st estimates of
ability to per-

form the specified competency for eaci. AO modules. Fur-

thermore, these increases were statistically significant at the

.01 lev(] f confidence for 98 of the 100 modules. Further,

teuc!, Linee and teacher educator reactions regarding quality
and uc iiil of the materials were highly positive.

Refinement, Publication, and Dissemination

Although first efforts were initiated in 1974 to obtain com-
mercial publication of the PBTE materials, completion of an
ajreement for publication of the materials was not achieved until

mid-1976. At that time, the publisher, American Association for
Vocational Instructional Materials (AAVIM), and CVE staff jointly
determined final format of the materials, and content and format
refinement of the materials was begun. Based upon the advanced
testing feedback, few substantive changes were necessary. Refined

materials were delivered to the publisher from September 1976
through September 1977. The publisher initiated incremental
release of published materials in March 1977, with release of the
last materials projected for Spring 1978.

joint dissemination activities are being carried out by The

Center, the publisher, and through federal, state, and regional
sponsors to provide orientation and training for effective imple-
mentation and use of the PBTE curricular materials.

xii



INTRODUCTION

v.11ume of the Final Report of the project Performance-

Based essional Education Curricula presents the design, pro-

cedures, i
findings of the advanced testing of The Center's 100

PQrforluanc,?-1 ' Teacher Edur

As pies l ; in Volume 1 r jujiort:

thrm (arch sponsored by the U.S. Office of Education, had

384 performance elements seen as essential for voca-

tional teachers at the secondary and post-secondary levels.

Development of 118 individualized performance -based teacher edu-

cation prototypic modules, based upon the previously identified

384 performance elements, was carried out by The Center in coop-

eration with Oregon State University and University of Missouri-

Columbia, during thc,. period of August 1971 through July ll'73.

The National Institute of Education (NIE) assumed sponsorship of

this effort in 1972 and continued sponsorship through completion

of the project. Each of the 118 modules underwent preliminary

testing at one or more of the sites, followed by major revision

conducted by Center staff based upon findings of preliminary

testing. Recommended recombinations of performance elements and

modules during revision resulted in a reduction of the number of

modules from 118 to 100.

Advanced testing of these curricular materials was initiated

in February 1975, with data collection completed in late 1976.

During this time, over 7,600 individual module tests were com-

pleted involving over 2,500 different teachers in training and

over 250 vocational teacher educators and other staff development

1,5



persounel in 18 sites and representing all vocational service

areas.

DESIGN OF THE STUDY

Two overall purposes were considered in the -Avanced test

Jesi n: (1) to provide user feedback to in staff to aid in

.lemenL t materials in ,reparati, 'ation,

(2) Lu information regarding eftectiveness of the prod-

ucts in development of the specified teacher competencies.

Background Information Regarding
Advanced Testing

Advanced formative testing of the PBTE curricula was ini-

tially planned as a portion of the scope of work to be conducted

by The Center and to be followed by a refinement phase and a

summative evaluation of the curricula. In the summer of 1973,

a decision was made by the sponsor, upon recommendation of a pro-

gram evaluation panel, to combine the advanced formative and sum-

native evaluations into a single evaluation to be conducted by a

third party. Third party evaluation of the materials was then to

be followed by product refinement by Center.staff and delivery of

materials for publication.

In preparation for third party evaluation of the PBTE cur-

ricular materials, The Center was to carry out limited advanced

testing of up to 10% of the modules in order to: (1) determine

acceptability of the revised module format, (2) determine ade-

quacy of instrumentation to be used in obtaining teacher trainee

and teacher -rainer feedback, and (3) pilot test evaluation pro-

cesses and procedures. Such testing was planned and carried out

2



at one site for two modules, utiling a Post-Test-Only Control

:3roup Desin. This pilot testing resulted in re::ommended improve-

Ments j- 'cloth module format and feedback instrumentation. Of

:Tlaor consequence, nowever, was identification of neede change.

in the test desi4n. A key concept of performance -based teacher

oduca, in is that final assessment of the teacher relative to a

..:ompetency is made through observation of the teacher

actual': .'orforming the specified competency and utilizing

criterion-referenced assessment. While this procedure was found

acceptable for the experimental group of teacher trainees, asking

the control group to perform teaching tasks for which they had

receive no prior instruction proved to be unrealistic. This

Post-Test-Only Control Group Design was therefore abandoned in

favor of that described later in this section.

During the fall of 1974, it was learned that sponsor funding

would not be available for the planned third party advanced test-

ing, and The Center was requested to carry cx,t what advanced

testing could be done within The Center's existing project

resources for advanced tostiny-,

Program staff worked closely with Center specialists of the

Evaluation Division in finalizing instrumentation and selecting

a design which would accommodate PBTE characteristics such as

individualization, actual performance of teaching tasks, and

criterion-referenced evaluation of performance.

A Pre- Post-Test de;:ign with no control group was chosen

which would utilize (1) teacher trainee self-estimates of ability

to perform for comparative purposes, and (2) criterion-referenced

3



,i-o:essional assessment on a post basis only. Potential internal

Jnj. e:.:tern1 validity proulems with this design and the Post- Test.-

Only design considered earlier are shown in Appendix A. It

thourd be doted that the specific "levels of likelihood" of the

valifity problems reported on are only suggestive of the pos3ible

problem an

Instrumentation

i:'our instruments were used during advance: testing and module

revision. ThE first was the Teacher Performance Assessment Form

(TPAF) which is contained in the final learning experience of each

module (see Appendix B for an example of this form). The TPAF is

designed for review by teacher trainees and actual completion by

resource persons (teacher educators and/or °the: professional

staff development personnel) to assess each teacher trainee's

actual performance of the required tasks. Although the specific

criterion items vary from module to module with the content, the

format is consistent. Each instrument consists of a list of

directly observable bits of performance elements or items which

are covered by the module. The bits of performance elements or

items were derived through a lengthy process commencing with

identification of performance criteria associated with each of

the 384 performance elements of the research base.1 At each

stage of the curricula development and testing process, criterion

items for the final assessments took further shape in terms of

1Calvin Cotrell et al. Model Curricula for Vocational and Tech-
nical Teacher Education: Report No. V--General Objectives,
Set II (Columbus, OH: The Center for Vocational Education,
The Ohio State University, 1972), pp. 3-8.

4 ,



comt,rehensiveness, specificity, and relevancy. Numbers of cri-

*_erion Items per TPAF vary with the complexity of the specific

compet.::ny covered by the module ,.11(1 !:ange from minimum of 1U

hi.Th of 65. Fc,r further information regarding derivation

In each TPAF, a common rating scale is provided upon which

to record the observed levels of performance. The points on the

scale are labeled as follows: N/A for not applicable, NONE, POOR,

FAIR, 60DD, and EXCELLENT, respectively.

second instrument, the Estimate of Performance, was

esicined primarily to collect teacher trainee impact data (see

Appendix C for an example of this form). This instrument per-

mitted slathering of pre-treatment data without asking a teacher

trainee to perform a teacher task for which he/she had receiveri

no instruction. Although the specific iter-s vcry by module, the

format and procedures are consistent across mnaules. Two types

of items are in each of these instruments. One type consists of

a list of from 8 to 15 items that, combined, cover much of the

content of the module. A common rating scale is provided upon

which Lne teacher trainees record their self-estimate of their

abiiit to perform the stated tasks. A single item also asks the

teacher trainee to give an overall estimate of his/her ability to

perform the module competency in an actual school setting.

r'.other single item dealt with the number of times the teacher

trai,Ice had already performed the competency covered by the

module.

5



Se% ral practical concerns were taken into consideration

. he conceptualization of the format of

,.., Lc completed. Second, the level of the items should

be specific enough so that they mean approximately the same thing

each person that reads them, but also general enough so that a

person who is n specii..7ally familiar with the content in the

mothi,c ,:n-erstands what the items mean. Also, the itekts in the

first part, taken together, should be it re or less comprehensive

in terms of the content covered by the modules. The psychometric

characteristics of both the Estimate of Performance Forms and the

Teacher Performance Assessment Form were unknown; therefore, an

insrument study was designed which provided some estimates of

instrument reliability and validity (see Appendix D).

Two instruments were designed basically to collect process

data. The Teacher Trainee's Feedback Booklet (Appendix E) and

the Resource Person's Feedback Booklet (Appendix F) focused upon

the following eight process variables:

Individualization.--The material permits self-selection
and self-pacing, and provides for immediate feedback
related to level of mastery.

2. Accuracy.--The material presented is true considering
the level of abstraction.

Clarity.--The material will not be interpreted in more
than one way.

4. Practicality.--The material is organized in a straight-
forward, easy-to-use, manner.

5. Consistency.--The content of the various parts of the
material are in agreement and fit together.

t. Appropriateness.--The material starts where the learners
are and goes to the required level.

6



Illt.1 1:

,.red

vial Sensitivit.--The material is presented in an
unbiased and non-offensive manner.

hth he leacher Trainee's feedback lookle and the Resource

Pc,Jdbaek hooklet also collected other types of data

Lncludin d_scriptive data, revision data, and summative d -a.

es of Population and Modules

testing of the PPTE modules was initiated in a

:I.:It:1071:11 sample oL four sites chosen to meet selection criteria

escabl.shed to assure commitment to the basic concepts of PBTF,

of the necessary personnel and material re sources, and

reprs,:,iation of the several vocational service areas for which

the materials were designed (see Appendix G for site selection

,:riteria). The criteria and an announcement letter were sent to

ea 1 state director of vocational education requesting nomina-

tions of the most highly civalified institutions within their

respective states. A total of 76 nominations were received from

35 states; after each application was rated against the selection

,:riteria, ten sites were chosen as finalists. Each of the ten

sites _hen asked to supply additional information including

potential for testing specific modules; again, the responses were

evaluated against the selection criteria. Due to budget limita-

tions described earlier, however, only the following four sites

were c:iosen for participation with The Center in the advanced

module testing at that time:

Colorado State University and University of Northern
Colorado (single agreement)

Florida State University

Rdtgers
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During the period of MayAugust 1975, advanced module test-

ing was also initiated on a self-sponsored basis at four addi-

tional sites which met basic selection criteria and chose to pay

all costs of advanced testing of the mat?rials at the site.

These insti. utions were:

Ferris State College and University of Michigan-Flint
(single contract)

Holland College, P.E.I.

Temple University

In July 1975, The Center initiated the project "National

Institute for Performance-Based Teacher Education" under sponsor-

ship of the U.S. Office of Education, EPDA 553 funding. The

purpose of this project was to assist one site in each of the

ten USOE Regions to plan, implement, and evaluate PBTE curricula

for preparation of vocational teachers. Essentially the same

selection criteria were used for site selection as used in selec-

tion of the first four advanced test sites. Letters of announce-

ment and descriptive bro(7.hures were sent to each of the 56 states

and territorial EPDA cooranators asking them to nominate quali-

fied institutions within their respective states. Nominations

were re( ived for 39 institutions. Descriptive materials and

application forms were then sent to each nominated institution.

Applications were received from 29 institutions by the deadline

date and these were then reviewed and evaluated against site

selection criteria by the project National Advisory Panel con-

sisting of ten persons who recommended one applicant within each

of the ten USOE Regions. Project staff also evaluated each

8



and concurred with the National Advisory Clroup in

thy llowing

Washi.ngton Late College Region X

Oklahoma SL-Ito Vniversif-.y Region VI

7t..Itie University College at Buffalo Region II

o: Ari:f.ona

Thiversity ot- :%linnesota-Twin Cities

ersity of Nebraska-Lincoln

Chiversity of Pittsburgh

Un versity of Tennessee

University or Vermont

;:tah State University

Region IX

Region V

Region VII

Region III

Region IV

Region

Region VIII

Thus, a total of 18 different institutions were selected to

parLicipate with The Center in the advanced testing of the PBTE

modules.

Each institution was at liberty to select a pattern of PBTE

implementation consistent with the unique needs, constraints, and

commitment of the institution. They could establish their own

priorities for teacher competencies, select and test those modules

which best met the unique needs of the institution and of the

pro- and inservice teachers being prepared. From the 100 modules

it WAS anticipated that some sites might elect to test only 5 to

10 modules, while others might choose to test as many as 60

modules. iiowever, no single site was expected to test all 100 of

the modules.

Once a site had selected the modules it wished to test, it

was peferred that a minimum of ten pre- and/or inservice teachers

9
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Lepresen-ina a variety )1 service areas would teAL each of the

,LIes selected by the site. It was anticipated th no module

weA1L tested at fewer than sites, by less than 2 resourc,

pelsons with a total of fewer than 20 teacher trainees. It was

expected that a typical module would be tested by approximately

S sites with 10 resource persons and 80 teacher trainees. ..7k S. a

maximum, no module was expected to be used more than _5' sites,

ny more than 30 resource persons with more than 300 teacher

trainees urin0 the testing.

:ome limitation was experienced by sites in selection of

modules for testing in that the advanced test version o all 100

tne :nodules was not available when testing was initiated at

the sites. Modules were made available to the sites for testing

on an incremenal basis as major revision was completed for indi-

t-idual modules and advanced test versions were produced. Twent.y-

::,ne of the 100 modules were available when testing was initiated

in January 1975; the 100th module was not available to the sites

until July 1976.

PROCEDURES

Guidelines for advanced testing were developed to give

direction to site personnel in the selection of teacher trainees

for participation, provision of essential resources, guidance in

use of the modules, and administration of the several testing

instruments (see Appendix H). These guidelines served for all

test sites and became a part of the written a regiments which were

developed and executed with each advanced test site.

10



,n January 1975, a two-day orientation and training meeting

r. held it The Center to prepare site coordinators and assistant

site coorJinators from the three NIL sites to carry out testing

T;Inctions and procedures and to orient others in these procedures

at thci respective sites. Then as each self-sponsored site was

lisA into the testing effort (May-August 1975), two-to-three

on-site orientation, training, and planning workshops were

h it each self-sponsored site. These workshops were designed

prepare a]l site teacher education and staff development per-

..onne: who would be participating to fulfill their role as

;7e persons to teacher trainees in the advanced testing

[;t; ;rani.

[n A:gust 1975, an intensive one-week orientation, training,

planniny workshop was held at The Center for site coordinators,

assistant site coordinators, and state department of education

;resentatives from each of the ten EPDA sites. Specific plans

wore also developed for on-site orientation and training of other

appropriate staff at each of the sites. By this time, workshop

itions of an implementation clide, a state-of-the-art report on

P=, a resource person guide, and a student guide had been pre-

.);id for use in the national workshop and the on-site workshops.

During the months of September-October 1975, Center staff assisted

site coordinators in conducting two-to-three day orientation and

training workshops at each of the ten sites. Again, the Guide-

lines for Advanced Testing of Professional Vocational Teacher

Egycation Curricula (see Appendix H) detailed step-by-step proce-

res followed by sites in use of the individual modules in

11



aivance,i Lestinc_j and in administration of the four feedback

th:;;_ruments for each module test.

DATA SUMMARY AND ANALYSIS

:odule-b--lodule Analysis

Analysis and presentation of data on a module-by-module

basis was deemed to be the most meaningful approach for several

reasons. Each of the 100 modules, although following a standard-

ized format, was a unique product. Numerous writing teams and

revision teams were utilized in the development process. Since

each mo,iule delivered upon a different performance element or

elements, the content differed. Learning strategies differed

among modules dependent upon content and the aature of the teacher

competency. Further, due to the uniqueness of individual modules,

they may have been tested by slightly different populations.

Modules were often tested independently of one another due to

priorities of test sites, needs of pre- and inservice teachers,

and availability of modules for testing.

Coding keys were developed by the Evaluation Division of The

Center for use in coding advanced test data for each of the

advanced test instruments as they were received at The Center.

Code books were also developed for use in key punching the data

directly from the test instruments (Pre- and Post-Estimates of

Performance, Teacher Performance Assessment Forms, Teacher

Trainee's Feedback Booklets, and Resource Person's Feedback

Booklets).

12 0



lacilitate the summarization a module test data, anal`.'-

Etta, and the development Ot summJ:ry reports by individual

module, ,.:::uter programs were adapted and developed to perform

these tasks.

nne hundred computer generated individual Module Suic,mary

i :eLorta were developed (see Appendix I for a sample copy of one

at these reports) .* In each of these reports, data from the

l'ost-Estimates of Performance forms are summarized item

in terms of frequency counts, percent responding to each

and the mei:ian response to each item. A chi-square test

LS -1 cglated on each item between the pre- and post-test results.

t-tcst is also calculated between the sums of the difference

scones between the and post-test scores.

The numeric data from th Teacher Trainee's Feedback Booklets

and the Resource Person's Feedback Booklets are presei!ted in the

Module Summary Report in terms of the percent of teacher trainees

respon_iirla to each item and the percent of those responding that

selected each re:-,ponse.

In the interest of maintaining confidentiality of individual

responses, Resource Person's Feedback Booklet data are not

included in the Module Summary Reports when fewer than three

resource persons responded. Nor are individual written comments

of teacher trainees and resource persons included in these

repc,rts.

*Note: Due to the physical size of the 100 Module Summary
Reports (a total of approximately 2,500 pages), the original
computer generated reports will be maintained in project files
of The Center.

13
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?f-_)m the moduit Teacher Ivr:ormance Assessment Form ,are

br item in terms ot tre uency counts, percent

respoh to each item, and the me,_.iah response to each item.

Test Site Reports were also generated for speci

, tor , ch mod u to that had been t t_ 1n%1 th a minimum Oi

eocher tzainues at that site. The Field Test Site Reports

)ii .;ed tne same !-ormaL as the Module Su7L Reports, except

that data collected from that site was summarized and

reputt.

A thin, report, the Revisor's Report, was also coml:Juter

deneratei for each of the 100 modules. This report exaLtly dupli-

ca , the Module Summary Report information; however, it also

included written comments which teacher trainees and resource

i,ursons had provided relative to each of the items on their feci-

bak booklets. Such written responses were key punched for up

o 100 individuals testing each module and were printed out imme-

jiately below each item in the Revisor's Report (see Volume I,

Appendix of this report). Written comments were not presented

in the !lo'slule Summary Reports for three reasons. First, they

were intended primarily as input to module refinement. Second,

to farther maintain confidentiality regarding the human subjects

involed and thirdly, to reduce the bulk of each of the summary

repc.).

Across-Mod le Analysis

across- module analysis was made on selected items on the

Teacher Trainee's Feedback Booklet and the Resource Person's

Feedback Booklet. The purposes of such an analysis were to:

j.) provide a general description of the sample population

14
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in the ad.,:anced t,estine, (2) ttempt to proviuc

of the "typical moaLlle" in terms of teacher

traine M.: resource person reaction to specific items reclardii*

anj ntlify those modules which dilfored signi1-1-

;antly :rem the typical module relative to selected specific

:.er practical reasons, consider-inc the quantity of data

AvalLahle to each of the 100 nodules, module summary data were

at 1 fr this analvsis. The "Frequency Subroutine" in the

Packae for Social Sciences on The Ohio State Univer-

s ty :,ystem was utilised in t s analysis. This subroutine per-

mitted translation of nominal data to numeric data through use of

mi technidues, then subsequent application of appr(.priate

s:_atistic.-11 analyses. The measure of central tendency :hat was

use: for individual items differed depending upon the distribu-

at .,immary data scores. When the distribution of scores for

am; en was ;-elaLively normal the meEll' was used, and when the

skewed, the median was usee as the

:leasure cf central tendency. Confidence intervals plus and

minus two deviation scores were then (71y..1LaLed about the mean or

:i lion score. Those modules whose median scores fell outside the

cenfdc.nce interval were then identified as well as the direction

of jeviation from the mein or median of all 100 modules.

FINDINGS

Modulf_ Effectiveness

Teacher trainee ability to perform the specified module compe-

:7easured by pre- and post- self-estimates of performance,

15



-or each of the .J.00 module-: tested. Table 1 shows sums

:111fl :-',-)ruS for all criterion items on the pre- and post-

estimt,. performance for each of the 100 modules. Shown also

tor each TeJule arc the means oI difference scores, the :=L-,11a1H

difference scores and the resultant likelihood, as

..-Aeasured v tests, that such a difference occurred by chance

The probabilit that the observed means of difference

score elted from chance alone was less than 1 in 100 for 93

100 modules. For 1 module, the probability was Less than

in 100 and for I module the mean of difference scores was not

statistically significant at the .05 level of confidence (proba-

bility was greater than 5 in 100) In interpreting this data,

it should be noted that a relatively low N of 19 was reported for

this module (Module A-2) and the standard deviation of difference

scores was the highest among the 100 modules.

Pre- and posttest median scores were also computed for each

the 3 to 12 individual criterion items on the Estimates of

Performance for each of the 100 modules. These scores are dis-

,)layed by module under the heading "Estimate of Performance"

with each of the 100 Module Summary Reports (see Appendix I) .

Chi -srlare tests between pre- and post-test scores were made on

each e'iterion item with levels of statistical significance indi-

cated each. This item-by-item analysis helped module revisors

pinpoint possible weaknesses within individual modules.

Ti- pre- and post-test module summary data in Table 1 show,

overwhelmingly, that the modules are seen as effective in develop-

ing the specified module competencies and that there is a

16



'FABLE I

'e ol Dii:erences in Pre- and Post Teacher Estimates
imance for Each (,1 100 PBTE Modules as Indicated by
Sums of Multiple Criterion Item Scores

Mo(j_
Sunli

Criterion
Pre

Means of
Scores
Post

Mean of
Difference

Scores

Standard
Deviation of
Difference

Scores Test

A-1 -1.17 34.04 12.87 10.74 .01

.4.67 33.27 8.91 14.73
ii 22.30 36.50 13.02 6.01 .01

r) tl 19.7u 29.07 9.56 6.07 .01

--; 32 '4.27 35.76 11.48 6.60 .01

-0 23 27.86 32.61 4.64 4.24 .01

A-7 ), 21.55 29.63 8.11 7.29 .01

A-t' 40 24.89 32.06 8.31 4.36 .01

A-9 27 18.96 29.48 10.52 7.56 .01

A-i, t., 22.09 33.23 10.80 6.37 .01

A-1, _-J 19.79 36.93 17.00 1.32 .01

B-1 193 22.78 30.:J4 8.13 .01

B-2 200 22.90 32.35 9.57 8.37 .01

B-3 195 23.79 32.30 8.70 7.81 .01

B-4 441 21.95 28.78 6.90 5.77 .01

B-5 85 18.98 26.72 7.65 5.60 .01

13-6 217 27.62 37.81 9.81 7.55 .01

C-1 45 27.05 35.30 8.23 7.94 .k.

C-2 23 22.24 31.70 9.35 5.22 .01

C-3 70 23.94 38.63 15.21 10.56 .01

C-4 23.94 32.34 8.41 7.43 .01

46 21.26 32.33 11.32 6.27 .01

C-6 43 21.18 27.34 6.15 5.35 .01

C-7 1.4 26.20 34.04 7.82 6.48 .01

C-8 07 22.28 32.65 10.38 8.43 .01

C-9 :-,9 23.72 30.43 7.25 7.22 .01

C-10 214 20.63 26.04 5.66 5.42 .01

C-ii 284 22.08 29.46 7.30 6.15 .01

C-1: i_d 22.41 2973 7.16 5.47 .01

C-.3 20,9 18.49 25.74 7.16 5.27 .01

C-14 128 17.15 23.28 6.08 5.35 .01

C-15 111 22.36 29.79 7.22 6.10 .01

C-1E 247 27.11 34.10 6.94 5.73 .01

C-17 142 23.99 30.50 6.71 5.43 .01

C-16 116 24.76 32.07 7.84 6.80 .01

C-19 58 26.12 30.54 4.42 4.60 .01
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NumbeL

!34
1_,..)

c.(i

SumsSurn c Means of
Criterion Scores

Mean of
Difference

Scores

Standard
Deviation of
Difference

Scores t Test

ii

Pre Post

C-.2,9 ,

C-21
'ui.-22

C-21
:--.._..;

13.70
29.39
11.37
11.03
26.41

_2.39

30.00
41.00
30.25
'L8.4e

.,-).7

30.33

6.14
11.16
7.8u

8.16
8.05

5.27
9.36

t

(-).;

. 1

.

')

31.',0

2-.2 :9.62 7.65 4.,,,

1.27 25.79 6.72
i.. :4.36 33.54 9.18
131 :4.26 33.34 7'

13.43 7.52

23.16 .UI

L-_ 23.54 31.30 :;.83

21.41 34.82 13.53 .01

23. '1 -)7.76 4.58 4.76 .01

20.36 26.36 3.83 5.17 .01

2E-21 7.35 .01

32.42 8.98 0.75 .01

r 35.32 7.17 7.40 .0]

22.54 30.98 8.13 7.'26 .n1

17. 31.03 13.07 7.13 .01

r 21.14 20.58 5.20 4.5u .01

26.12 30.76 4.61 5.67 .0:

25.82 32.72 7.29 6.06 .01

29.21 37.14 3.6E.- 3.94 .111

_0.38 32.95 12.59 0.16 .01

;-. 26.29 30.71 4.41 u.11 .01

-.-? 27.16 36.03 9.93 0.7' .01

:-.; 25.13 29.82 6.55 8.63 .;

;-- 29.03 40.00 12.15 7.82 .0.

19.81 29.86 10.14
...17.67 34.46 6.84 7.78 .33

24.77 38.62 14.24 L.64 .31

26.71 34.07 7.36 0.88 .,l1

25.24 32.40 7.15 5.36 .01



Modulo
Number

Sum' of Means of
Criterion Scores

Mean of
Difference

';:cores

Standard
Devia'lion of
Difference

Scores t TestPre Post

H-1 4 21.68 34.75 5.84 01

H-2 26 22.65 3).75 10.42 8.44 .01
21.66 31.16 9.59 6.76 01

H-4 33 22.75 30.70 8.16 7.57 .01
11-5 19.92 31.92 12.00 11.61 .01
0 -6 30 24.47 31.04 6.42 7.95 .01

I-1 9: 28.59 34.57 6.08 6.-6 .01
1-2 22.64 33.26 10.96 i.44 .01
1-3 27.88 39.86 6.87 .01
1-4 24 31.91 9.38 9.60 .01
1-5 29 25.6) 36.12 11.82 6.42 .01
1-6 65 31.40 36.37 5.13 3.86 .0_

1-7 57 29.58 34.96 5.50 4.65 .01
1-8 54 )9.7) 34.94 4.90 4.59 .01

47 17.20 29.36 12.37 5.86 .01
,1-2 48 20.45 30.05 9.47 8.44 .01
,T- 19 20.78 30.42 9.36 7.7E .01

47 22.00 27.77 5.65 5.96 .01
2 -5 65 21.30 30.54 10.4 8.15 .01
i-6 50 22.89 31.49 8.69 6.33 .01
-7 44 25.85 34.60 9.00 7.17 .01
-8 30 24.46 33.00 8.15 6.72 .01

J-9 14 25.30 31.77 7.62 6.48 .01
3.-10 37 25.39 34.49 9.22 7.01 .01

1Criterion items were unique to each module and varied from 8-12
items on a four-point scale of 1-4.

NS--not sicjnificant
19 7')
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a:1 iy deree G. uniformity among the modules relative

to en:racteristic.

;;1.!,ih the Estimate or Performance form, each teacher trainee

was _1:.;t' the uestion "At this time, how well do you feel you

oilowed then by the statement of the specific module

o..H:e:Lency). are- and post-test teacher trainee median responses

to tames ._idestion on a four -point scaie of 1 to 4 are summarised

fc the 100 modules in Table 2.

or each of the modules, median scores for this item showed

an incr ,ase from the pre- to the post-test. Visual examination

of the scores givas the impression that across the 100 -Iodules

this ihcrease was approximately one point on the four-point

scal,---aenerally moving from a "fair plus" to a "good plus."

edian post-test scores were at the "good" (3.0) level cr above

for 64 ct the 100 modules. Median post-test scores for 14 of the

remainin..; modules were near the 3.0 level, however. Data were

missinu for two modules due to a printout malfunction. Also

shown in Table 2 are the levels of likelihood that the difference

in distributions of pre- and post-test scores occurred by chance

alone, as measured by the chi-square test.

The probability that the observed differences in pre- and

post-:est distributions resulted from chance alone was less than

I in LJ) for 82 of the 100 modules. For 8 modules the probability

was less than 5 in 100 and for 3 modules the probability was

ureatez than 5 in 100 (not significant at the .05 level). Again,

pre- post-test summary data strongly support the perceived effec-

tiveness of the modules in developing the specified module compe-

tency.
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TABLE 2

IC(' DIttcl-encos in Pre- and Post- Techer Estimates
:'-rforman,..t. :or Each of 100 P11T0 Modules AS Indicated by

A Sinle 0rNerion Item Score

Modait. Median Scores' CHI Nodule Median Scorusl
Number Pre Post Square Number Pre Post SOuu re

A-I 1.83 3.30 11 C-10 23 2.03 .90 .J5

2.00 3.58 NS C-21 134 2.51 3.36 .01
A-3 1.93 3.83 01 C-22 100 2.78 .52 .01

1.01 3.00 01 C-23 99 2.58 3.68 .01
A-.) 2.13 1.50 .01 C-24 78 2.67 3.43 .01
A-h :i 2.85 3.18 NS C-25 63 9.48 .55 .01

A-7 .04 1.78 2.90 .01 C-26 34 2.80 ..08 NS
A-8 o) 2..:+3 3.25 .05 C-27 20 2.04 .09 .05
4-9 1.58 2.88 .01 0-28 82 1.92 . 96 .01
A-10 in 1.88 3.13 .01 C-29 72 2.57 3.33 .01

A-11 29 1.33 3.00 .01

5-1 82 2.36 3.28 .01
8-1 1'.3 2.24 3.05 .01 5-2 89 2.49 2..24 .0]

260 2.09 3.08 .01 0-3 128 2.30 3.15 .01

8-3 195 2.25 3.08 .01 5-4 121 2.59 3.49 .01
13-4 441 2.24 3.18 .01 5-5 153 2.48 .01
1-5 85 2.17 3.33 .01 5-6 99 2.59 3.22 .01

B-6 :17 2.42 3.33 .01

0-1 21 2.25 3.19 .01
c-1 -.5 2.62 3.38 .01 0-2 24 1.83 2.88 - .05

238 3.58 .01 0-3 34 1.74 2.94 .01
C--; 70 1.82 3.00 .01 0-4 35 2.05 2.86 .01
C-4 71 2.25 3.18 .01. 0-5 128 2.46 3.33 .01
0-5 ,..h 1.98 43.09 .01 0-6 98 2.15 3.09 - .01
c-6 2.63 3.30 .01 0-7 156 2.26 3.19 .01
c-7 ih-l. 2.73 3.49 .01 0-8 47 2.17 1.96 .01
C-8 07 2.11 3.15 .01 0-9 47 2.12 2.90 .01

C-9 '-0 2.39 3.26 .01

c-10 _14 2.48 3.1.8 .01 F-1 84 1.70 2.98 .01
C-11 284 2.36 3.16 .01 0-2 45 2.67 3.07 .05
C-12 18 2.41 3.17 .01 0-3 53 2.59 2.94 NS
0-13 'u9 2.23 3.21 .01 0-4 56 2.69 3.14 .01
C-14 ,...8 2.1h 3.17 .01 F-5 38 2.88 3.20 NS
C-15 .il

, ,..
....4/ ).27 .01

1-lb . _

2.74 3.36 .01

C-IS .42 2.64 3.28 .01

C-i8 . 2.36 3.06 .01

C-i 9 ,..-3 2.30 3.02 .01
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N.;7:i)cr Pt t SquAro

ModiJn
Ore

Scorosl
Post

CHI
;-:(;21:: t:

1.75 1.19 .01 0-1 47 1.60 3.05 .01

1.18 2.78 NS I-1 :+8 1.17 3.'9 .05

i.15 .01 ,I-3 I 2.38 3.31 .01

1-. 0/ 2.64 '3.02 .01

.1-3 io) 2.40 3.21 .01

1.61 1. .01 i -6 30 2.05 3.02 .01

,,--; 2.69 3.27 .01 .1-7 :i4 (data didn't rint out)

13 id,ita didn't print out) 1-8 _)0 2.36 .3.25 .01

I-. ._.0,, 3.19 NS .1-9 34 2.19 -3,18 .01

._;, 2.:"-) 3.09 -- .01 J -10 17 2.50 '3.26 .11

1.96 3.31 .01

2.18 3.00 .05

1.86 2.85 .01

1.91 3.00 .01

1.80 3.14 .05

h-6 1.88 2.83 .01

2 51i 3.)5 .01

1-2 ); .01

;-3 3.11 .01

1-4 2-4 2.10 3.17 .01

2.1 1.22 3.11 .01

.)) 3.00 3.50 .01

1-7 )7 2.85 3.36 .01

1-8 2.88 3.57 .01

Poor. Lr

(i) ')

Good

(3)

NS it iynificant

Very Well

(4)
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1-inal learning experience of each module requires that

the trainee perform the specified competency in the actual

teacher- --)Le and that the resource person (teacher educator, coop-

eratih; tuAcher, ther staff development person) assess the

perfor:flince usin,_: the Teacher Performance Assessment Form (TPAF).

The TPAF's are a part of the final learnin.; experience of each

.:odule, arc undHue to each module, and contain from 10- "3

each. Distributions of scores for each criterion

item the median score for all teacher trainees are Mown for

each rierion item for each of the modules within the ,_ndividual

Module Summary Reports under the heading "Teacher Performance

Assessment Form" see Appendix 1). Table 3 shows the mean

these criterion item median scores for each of 92* modui

rwieuns for each module show that teacher trainees' )erfor-

mance, as assessed by their resource persons, was above the "good"

level (3.00) for each of the 92 modules for which this data was

available. Mean levels of performance scores ranged from a low

of 3.06 for Module A-6 to a high of 3.77 for Modules C-25 and J-9.

For 4) of the modules, mean scores fell above 3.50 or closer to

the "ex.:client" level (4.0) than to the "good" level.

Resource Person Reactions to

of

IndivI.H11 Modu1.es

:11:?r information regarding usefulness of specific aspects

of mod..:les and overall module quality as viewed by resource

*Testin.; of some modules (e.g., A-2, Conduct a Community Survey)
late in the testing period or in summer workshop settings,
created situations in which performance of the competency in the
actual teacher role was impossible within the available testing
time frame; therefore, TPAF data are missing for some modules.
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TABLE 3

Teacher Competency Achieved for Each of 100 PETE

as juded by Resource Persons Isinc: Individual

Module Teacher Performance Assessment Forms

A-1
A-..

A-3
A-I

A-I
A-S
A-9
A-1,_

A-J.'

J:
33

60
40
-

36
29

Mean of Median
Scores t for each
CrIter:on Item2

3.47

-

3.34
3.57
3.06
3.31
3.08
-

3.62
3.22

Module
Number

C-20
C-231

C-22
C-23
C-24
C-25
C-26
C-27
C-28
C-29

233

134
99
99
78
-- -)6,
33
20
82
72

'lean of Median
Scores' for each
Criterion Item2

3.59
3 . 1.34

3.76
3.67
3.70
3.77
3.33
3.18
3."))

3.70

D-1 82 3.56

5-1 193 3.37 D-2 89 3.64

13-2 260 2.56 D-3 128 3.36

5-3 195 3.46 D-4 121 3.68

13-4 441 3.34 D-5 153 3.45

8-5 35 3.59 D-6 99 3.35

8---) L.17 3.67
E-1

C-1 45 3.60 E-2

C-2 29 3.31 E-3

C-3 67 3.63 E-4 35 3.63

C-4 72 3.53 L-5 128 3.71

C-5 46 3.61 E-6 98 3.63

C-6 45 3.64 E-7 156 3.37

C-7 1,,3 3.51 E-8 47 3.65

C-8 .3 3.56 E-9 47 3.65

C-9 7
_),

, 3.57

C-11. 213 3.34 F-1 84 3.15

C-11 ...-; 3.46 P--2 -45 3.36

C-N 158 3.45 F-3 45 3.25

C-1 3.38 F-4 56 3.15

C-14 128 3.52 F-5 38 3.25

C-:3 :-_,
,,,

., 3.47
C-h : 3.33

30

C-16 116 .34

c-19 57 .44
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Numbe:-

C,-1

--__

.

34
. :

) 7
J ,

14

Mean of Median Mean of Median
Scores' for each Scores' for ,:!ach
Cr.-,erion Item2 Numner N Criterion

3.67 J-1 47 3.61
3. t,, J-2 48 3.57
3.48 , ,

19 ..

3.65 J -4 47 3...)

3.71 J-5 65 3.36
J-6 50 3.30

.6) J-7 44 3.31
-3 30 3._3

3.61 J-9 34 3.77
3.67 J-10 35 3.27

-: 43 3.46
ii-.: 26 3.69

35 3.32
h-4 33 3.57
ii -5 12 3.32
ii-6 39 3.20

1-i 92 3.66
1--, _1 3.37
1-3 119 3.36
1-4 24 3.58
1-5 29 3.65
I-6 63 3.76
1-7 57 3.55
I-3 54 3.59

Scal,=':
-.

,-.,,p, o:':e Poor Fair Good Excellent_ ______
(0) (1) (2) (3) (4)

2Criterion items were unique to each module and varied from
approximately 10-65 items per module.

25 j
(.1,o 1 )



:sin,: the Lulu ror y b, :cu : In _:ach .Modulo Summary

i.,_-;),,.: :er the ho:Iding "resource son's 'feegick Bookle.t."

Summa. :,_i.i tor selectei* items r,om t e Icsourcc, Peron's Fe,

Lack ,Iiet are shown In Appen ix 8 to 50. in each

La sammarit.,s, resi:onses to the cluestion

n c as iercenta_.es resource persons responding to each CT

t e ,:?siinse items. For ,2xample, for Mc ule t may be seen

that 75- of the resource ;Persons t,dt that the learn-

rlenc activities were "helpful" in acduisition of the

seciriod competency; 25 lelt they were of limited hel:D. For

the same module, Table 50 shows that, of the resource Persons

using rue module, 2.5 catch the overall guality of the module as

'very god," 51Y rated It as "good,' 25'. rated it as "average."

it snouln be noted that resource peron feedback was not summa-

ried for modules that were used by fewer than three resource

arsons; therefore, no data appears for some modules.

Teacher Trainee Feedback on
Individual Modules

Teacher trainee responses to each of 30 items on the Teacher

Trainee's Feedback Booklet are shown in Appendix J, Tables 8 to 37.

in each of these tables, summaries of responses are shown as per

cent: teacher trainees responding to each of the response

items. to the fact that 1 -Lem numbers 14 and 15 of -he Teacher

Train_ 's Feedback Booklet differ from module to module (dependent

amber of learning experiences in a module) these items

are nit. inc2.uded in this summary.

*Due to the large volume of Tables, items were selected which were
judge would be of most interest on a module-by-module basis.
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No attempt will be made at this point to further analyze and

draw conclusions; from this data presentation regarding individual

modules. This data summary does permit interested readers to

examine characteristics of the users of specific modules and to

examine user reactions to many characteristics of the specific

module or category of modules of interest. It is possible, too,

to idenLify some differences among modules through a brief visual

examination. For example, in Table 8 it appears that the educa-

tional level of teacher trainees completing the A-category modules

(Program Planning, Development, and Evaluation) was higher than

that for most other modules. Years of teaching experience

(Table 9) also appears to be higher.

Across-Module Findings

Data in this section resulted from the summarization and

analysis of summary data for all 100 PBTE modules using median

scor.-:s, scaling, and computation of deviation scores as described

earlier under "Data Summary and Analysis." Such an analysis

makes it possible to present a general description of the sample

populations and their reactions to various aspects of the modules

and their use. Caution is advised, however, in that the descrip-

tions presented in this section should not be applied to or used

to characterize specific modules or categories of modules. For

such descriptions, individual module data presented in Appendixes

J and K should be used.

Teacher trainee characteristics.--Data relative to charac-

teristics of teacher trainees completing modules is shown in

Table 4. In the left-hand column are the variables with the item
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TABLE 4

32bara..terrutics or Teaoher Trainees (TT) Cc.,pletinq Modules from Analysis
.e.1 Trainee Feedback Module Summary Data Across All Modules

able

Level o: post-se. ndary
ed:catr,,n oomplerel by TT

For "TI_Ercal Module" Tested

3 years (range 2-4+ years)

Yeats of teaol.lb; experi- approximately 1-, year
..e..7e completed iy "T (range 0-3 years)

jt,1t,ls TT:

4. Instruort.I.Jha) area
taudt. by TT J

" :ink) 1,1:1 pet

t t

of credit received
TT ,iradt..ate

ierdrad0 ire:

Number oom-
_ed

mere preservIce

mere secondar y

trade and industrial

business and office

home economics

other

health occupations

technical education

distributive education

industrial arts

agricultural education

more undergraduate

28

Modules for which TT
Characteristics Dif-

fered more than 2 S.D.'s

below: F-3, G-7

above: A-5, A-6, A-9,
C-26, C-27, E-2,
G-2, G-3, G-8,
G10, 1-6, 1-7,
1-8, J-3, J-6, J-7

more inservice: E-4, E-7,
E-9, F-3, G-1

more post-secondary: B-5,
C-2, C-27, C-29

above: H-5

above: 111-5, E-1, E-2

above: A-2, A-3, C-1, E-3,
G-4, G-6, 1-5

above: A-6, A-9, A-10,
C-27, F-2, F-5, J-3

above: A-11, C-6, D-1, D-2,
D-3, D-4, D-5

above: C-15, C-20, C-23,
C-27

above: A-10, C-5, C-19,
C-28, G-1, H-1, H-2

above: C-19, C-28, D-6,
E-1, 1-2, 1-5

above: A-6, E-4, E-7, E-9,
F-3, H-6, 1-6, 1-7,
1-8

more graduate: 1-6, 1-7,
1 -B



number curreponding to the item in the Teacher Trainee's Feed-

back ic,),ciet. Under the 'Typical Module" column are shown the

response items that best characterized the computed mean or

median response across all 100 modules. From this data, the

teacher trainee completing tho "typical module" could be charac-

terized as having completed three years of post-secondary educa-

tion, having taught approximately one-half year, a preservice

teach, Ji.la preparing to teach at the secondary level. Further,

the teacner trainee was most likely to be preparing to teach in

the trade and industrial area and least likely to be preparing to

teach in the area of agricultural education. Modules for which

this description differed more than two deviation scores are

shown in the right-hand column with an indication of the direc-

tion of deviation from the "typical module." For example, the

median educ tional level for teacher trainees completing Modules

F-3 and G-7 was less than two years of post-secondary education.

Upon examination of titles of modules for which teacher

trainees differed from the "typical module" characterization in

years of teaching experience (item #2), we find several modules

that we would expect to find. More experienced teachers would be

expected to be using modules on program planning, community rela-

tions, and supervision of student teachers. This may be inter-

preted, too, as an indication that these specific modules were

indeed tested with sub-populations for which the modules were

intended and most appropriate.

Modules listed opposite a vocational service area indicate

that the median percentage of teacher trainees categorized in
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that se :Ice area was higher for that module than for the "typi-

cal module." For example, the median percentage of teacher

trainei, categorized as trade and industrial was higher for

Module N-S than for the "typical module."

In terms of the "typical module," the teacher trainee was

pursuing the module for undergraduate credit rather than graduate

credit. As would be expected, Modules 1-6, 1-7, and 1-8, all

dealin; w tn planning for and supervising student teachers, dif-

fered tram the others in that teacher trainees were receiving

Jraduato credit.

For the "typical module," the teacher trainee had already

completed from one to six other

Module characteristics from teacher trainee feedback.--

Teacher trainee feedback which is useful in describing the "typi-

cal module" is summarized across all 100 modules and shown in

Table 5. Numbers and variables in the left-hand column corres-

pond to item numbers and items in the Teacher Trainee's Feedback

Booklet. In the center column under "Typical Module" are the

response items which the computed mean or median scores across

all 100 modules indicated as characteristic of the typical module.

Modules whose median scores for the specific item were more than

two standard deviations from the mean or median of all 100

modules are shown in the right-hand column. The direction of

deviation (e.g., "above," "below") or the response (e.g., "defi-

nitely yes," "not sure") which was most descriptive of the median

score for the differing modules are also indicated.

30
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TABLE 5

Cnaraeteristics of PHTE Modules fi-om Analysis of Teacher Train, (TT)
Feedback Module Summary Data Across All Modules

Vir :able ITT Feedback)

Time spent completing
module

Reasonableness of time
required for competency
development

4. Fators contributing
significantly to compe-
tency development
lin descending order of
mean % age contribution)

Modules Differing
"TIp.ical Module" more than 2 S.D.'s

2-3 hours ahoy,: A-2, A-3
below: E-4

yes-- reasonable

module approximately 75M

renounce person 30%

other resources 22%
peers 138

definitely yes: A-2, A 3,

A-10, 1 ,

above!
below:
above:
below:
above:
above:

G-1
C-20, E-7, C-4
G-7
G-8
G-4, G-8, C-9, J-3
A-3, C-19, 1-6,
1-7, 1-8

13. Resource person assts- 1.3 times above: A-8, C-22, G-6,
tance requested H-5, 1-6

11. Clarity of module iotr'- yes above: A-2, A-5, G-1, G-5,
ductron 1-6

Clarity module direc- yes above: C-8
tions

13. Clarity of module ob)ec-
tives

16. Optional learning act iv- yes a few--no above: H-5
ities completed

17. Clarity of learning yen
experiences

18. Realistic learning yes Not sure: A-7, 0-5
experiences

19. Sequence of learning yes above: 1-5
experiences logical

20. Adequacy of information lust about right too much: G-6
sheets too little: A-6, C-19

21. Consistency of informs- yes
lion

knowledge gaps filled yes, some--yes, most

23. Module information rele- yes
vant

24. Presence of bias (e.g., no
economic, ethnic,
racial, sexual, cultural)

definitely yes: A-1, A-5,
F-5, G-10

not sure: 1-6

more: A-5
less: C-14, C-20, G-2

definitely yes: A-5, H-1,
1-5

slightly: D-1, E-1, E-2,
F-2

25. Usefulness of feedback yes toward definitely yes: F-5,
G-2, G-10, H-5

toward not sure: A-6, C-19

31



Variable CbT b,soback)

'2o:mAt Wel: 1,11: 2.0d yes

"Talcal Module"

2t c11.fu1
interest Inc;

liked

2d. Con 1 lu C-at :I,- helpful

:c' helpful

. ;:sefu1ness tes yes--not sure
It per!ormat,cc,

11. Mod.' le vs. trad1:1,nal
edu,:ation

,:ourses:

ore Int,rustlhq tavors module

Allows ore
,::rita t

activ:fles more t:-
vatih;

to wcak at
cawn pac,,

Provide: greater variety
01' ex pt. r 1 t:

helis achl
,:ompetency

mare eftb.21,nt us,
time

12. Modale the preferred
metnnd o: 1rstru,:t17n

Modules
more than

Differing
2 S.D.'s

toward definitely yes: A-1,
G-1

toward not sure: C-28

less: A-5, C-20, C-28
more: A-1, A-2, A-3,

A-5, E-2, G-1
more: G-2, G-8, 1-6

very helpful: A-2, A-3
less: G-4, G-7, H-3, I-1

more: A-2
less: C-10, H-3, H-6

less: A-1, A-8, C-23,
E-4, G-4, G-8, 1-4

toward traditional: A-8

"toss-up" toward module: C-6, C-8,
(might favor traditional) C-27, G-1, J-4, J-5

favors module toward traditional: A-3,
A-8, E-5, J-9

module--always less sure: C-14, C-19, C-20,
E-4, E-5, E-9

favors module toward traditional: A-10,
E-4

module toward traditional: A-6,
A-8, B-5, C-20, G-8

module less sure: C-14, C-20,
E-5, E-8

yes toward definitely yes: F-2,
J-8

toward not sure: C-14, G-4,
H-6
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The "typical module" can thus be described as: requiring

two to three hours* to complete; requiring a reasonable amount of

time for the competency developed; contributing significantly to

compete:-.cy development (and more so than the resource person,

other resources, and peers, in that order) . Typically, the

teacher trainee contacted the resource person from one-to-three

times for help while completing the module.

rhc cLIodule introduction, directions, objectives, and learn-

ing experiences were clear. "A few" to "no" optional learning

activities of the module were completed.

Learning experiences were realistic and logically sequenced.

Adequacy of content of information sheets was "just about right"

and filled knowledge gaps from "some" of the time to "most" of

the time. Module information was also relevant and consistent.

Bias (e.g., economic, ethnic, racial, sexual, cultural) was

not present.

Feedback was useful; the format was well organized; symbols

were helpful, interesting, and liked; illustrations were helpful;

and color coding was helpful. Reactions to usefulness of the

Estimate (f Performance (test instrumentation--not a part of the

module) in assessing instructional needs ranged from "yes" to

"not sure."

in comparing their experience with the typical module versus

traditional college education courses, teacher trainees found

*It should be noted that the time requirements for inservice
teachers to complete specific modules varies widely to the
degree that previous work contributes toward module requirements.
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that. the module was more interesting with more motivating activi-

ties, and offered greater opportunity to work at their own pace.

The module also provded greater variety of experience, helped

achieve greater competency, and was more efficient in use of time

There was a "toss up" between the module and college education

courses as to which allowed more personal contact to be made.

Teacher trainees enjoyed the modular method of instruction

more than conventional methods.

Resource person characteristics.--Characteristics of indi-

viduals fulfilling the role of resource person for the PBTE

modules are shown in Table 6. Variables with their corresponding

item number from the Resource Person's Feedback Booklet are shown

in the left-hand column. Under the "Typical Module" column are
4

shown the response items which, as indicated by mean or median

scores across all r.iodules, are most descriptive of the resource

persons relative to each variable. In the right-hand column are

listed the modules for which median scores differed from the mean

or median across all modules by more than two standard deviations.

The direction of such differences is indicated for each module

also.

From this data, the resource persons testing the "typical

module" could be characterized as having a male /female ratio of

two to one, having five and one-third years of teaching experi-

ence, and four years of occupational experience. Their highest

level of formal education was between the master's and doctorate,

and the largest percent of their professional time employed was

as university instructional staff. Then, in descending order of
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TABLE 6

Characteristics o: Resource Persons (RP) Using Modules from Analysis
of Resource Pers(J1 Feedback Summary Data Across All Modules

Varlable fia Feedback) For "11,pical Module" Tested

Sex of resourde male/female ratio 2:1

Modules for which RP
Characteristics Dif-

fered more than 2 S.D.'s

higher female: 3-5, C-1,
C-5, G-6

a. Years o cry! lean anal. A ').34 years less: F-2, F-5
,t secondary teaching
eXperienC,

h. Years of ocddiatIonal 4.0u less: H-4
work exprfen.:c more: C-14, F-3, F-4

. H.qhest level ,7 f

oh-f,titsl
masters-doctorat less: J-5

4. Percent of professional aniverstty Instructional less: J-5
time employed in position statt (60%)
(including median percent school teacher (10%) -

of professional time) other (.05%) more: F-1, F-2, F-3, F-4
university administrator more: A-5, E-7, G-3, G-4,

(.04%) 1-3, 1-6, 1-7, 1-8
other post-secondary instruc- more: C-3, C-6, C-8, C-12,

tional staff (.04%) C-14, C-26
other post-secondary adminis- more: 13-6, C-6, C-26

trator (.02%)
state department of educa- more: C-3, C-8, D-4, D-5,

lion (.02%) I-1
school administrator (.02%) more: A-1, C-26, C-27,

G-8, J-5
school counselor (.02%) more: F-1, F-2, F-3, F-4
university counselor (.019.) more: F-3, F-4, H-2, H-3,

H-6
other post-secondary more: B-2, C-12, C-13,

counselor (.005%) C-19

Exposure to PBTE

6. Number of teacher train-

more than limited exposure less: F-5
more: A-11

5.63 less: F-5, G-2, G-4,
see served on this module C-o, G-9

4 9
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percent of their professional time employed was as school teacher,

other, university administrator, other post-secondary staff,

other post-secondary administrator, state department of education,

school administrator, school counselor, and other post-secondary

counselor.

Resource persons had more than limited, but not extensive,

exposure to PBTE and had served as resource person to five or six

teacher trainees on the module.

Module characteristics from resource person feedback.--

Resource person feedback which is useful in describing the "typi-

cal module" is summarized across all modules and shown in Table 7.

These characteristics are presented in essentially the same for-

mat as was teacher trainee feedback. However, variables and their

numbers shown in Table 7 correspond to item numbers in the

Resource Person's Feedback Booklet.

Resource persons participating in advanced module testing

indicated that module terminal objectives helped them understand

module intent; in nearly all cases, enabling objectives helped

them understand intent of learning experiences; and the introduc-

tion gave a good overview of the module. Several components of

the module were considered to be "helpful" to "very helpful."

Those components were the "Module Structure and Use," learning

experience "Overviews," learninc experience "Activities," infor-

mation sheets, and "Feedback" sections.

Resource persons felt that depth of content was "usually" to

"in nearly all cases" adequate. They felt, too, that no problems

were experienced in going from one learning experience to another.
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TABLE 7

Character,3tics of PEITE Modules from Analysis of Resource Person (RP)
Feedback Module summary Data Across Ali Modules

Variable (HP Feedback)

Tetminal oblective yes
hel-ed understand module
11'12.0:It

Modules Differing
"Typical Module" More than 2 S.D.'s

8. Enabling ob)ectives nearly all cases
helped understand learn-
ing experience intent

3. Introduction gave ;sod yes
overview of module
purpose

Help1ulness of "Module helpful - very helpful
Structure and use"

Helpfulness of learn- helpful very helpful
Ind experience "Over-
views"

12 Helpfulness of learn- helpful - very helpful
ing experience
"Activities"

11. Helpfulness of informa- helpful - very helpful
ticn sheets

14, Helpfulness of learn-
ing experience "Feed-
back' sections

15, Adequacy of depth of
content

16. Problems :wing from, one
learning experience to
next

16, Resource person time
spent:

a. Preparing to use
module

b. Working with large
groups

Working with small
groups

d. Working with indi-
viduals

19. Time resource person
would have spent in
traditional instruction:

a. Preparing for class

b. Working with large
groups

c. Working with small
aroups

J. Working with indi-
viduals

helpful - very helpful

usually - nearly all cases

no problems

X = 1.58 hours

X 2.31 hours

X n 2.33 hours

P = 2.45 hours

X = 2.45 hours

X = 2.51 hours

R = 3.03 hours

P = 2.57 hours

.J
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(deviation scores
not computed)

usually: E-3, F-2, F-3,
6-9, I-1, 1-2, 1-7

toward not sure: 0-1, 0-3,
0-17, C-20, 0-6

slightly less: A-1

slightly less: A-1, 0-27

slightly less: 6-9

slightly less: F-2

toward limited help: D-2

usually not: C-1, C-5,
C-17, C-19, C-26,
D-6, J-4

some problems: 13-3, B-5,
C-19, E-5, J-9

(deviation scores
not computed)

(deviation scores
not computed)

(deviation scores
not computed

(deviation scores
not computed)

(deviation scores
not computed)

(deviation scores
not computed)

(deviation scores
not computed)

(deviation scores
not computed)



.1 I.. eedback)

Time resource person
would use if using
module again:

1. Preparing to use
tiodule

c. Working wit), largo
groups

o. Working with small
groups

d. Working situ indi-
viduals

21. Value of achievement
worth effort required

Tenninology consistent

TPAF performance ,:om-
ponents important le-
ments of competency

24. Teacher trai "ees time
sper.t in:

Modules Differing
"I/Eical module" More than 2 S.D.'s

1.17 hours

x 2.1) hours

2.r)3 ho:s

ti 4.57 hours

yes

yes

(deviation scores
not computed)

(deviation scores
not computed)

(deviation scores
not computed)

(deviation scores
not computed)

not sure: G-5, G-9, H-1,
H-2, J-1

toward not sure: C-27,
C-26, D-1, E-2,

yes definitely yes not sure: J-7

Individual study = 75.2t (deviation scores
not computed)

Small groups x = 29.1* (deviation scores
not computed)

Lard,: groups X = 28.9% (deviation scores
not computed)

Other procedures X , 9.2% (deviation scores
not computed)

1) module used again,
would like teachei
trainee tc spend in:

Individualized study X . 67.1% (deviation scores
not computed)

Small groups , 29.0% (deviation scores
not computed)

Large groups X = 25.1% (deviation scores
not computed)

Otner procedures X = 15.0% (deviation scores
not computed)

26. Ease of module use in yes yes with ease less: C-27, F-5, G-9

group instruction

27. Contradictions or no less sure: I-6

inconsistencies

28. Presence of bias (e.g., no slight: C-2, C-3, c -8

economic, ethnic, racial,
sexual, cultural)

29. Prerequisites necessary somewhat - yes less: A-1, A-7, G - -2, J-10

30. Amount teacher trainees moderate - substantial

learned from module

38

more:
less:

F-2
F-5



;:a:lable AG' Fe..Ii)ick "Tiplcd1 Moue"

L. aeuli use estImat, 0!
per:ormance as pre-
assessment

.2 W0u1.1 recommenA r.r1 0 te
10w instruer

use rrohably -

4. 2'.:ill

7.0! sure - yes

Modules Differing
More than 2 s_n 'A

less: A-1, F-5, C-5

prohably - lers sure: G-5
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in considering resource person time spent using the module,

:man scores indicate that nearly equal amounts of time were spent

working with large groups, working with small. groups, and working

with individual students. Less time was spent in preparing to

use the module. Traditionally, in covering the same content of

the module, the resource person would have spent approximately

equal amounts of time preparing for class, working with large

groups, and working with individual students. More time would

hove been spent working with small groups. If using the module

again with 15 students, resource persons would spend the most

time working with individual students, then working with small

groups, working with large croups, and preparing to use the

module, in that order. it may be noted also that, if using the

module again, resource persons would spend less time preparing

to use the module and more time working with individuals than

they spent the first time they used the modules.

Resource persons felt that the achievement demanded by the

module was worth the effort, that terminology was consistent, and

that the performance components listed on the Teat7her. Performance

Assessment Form were important elements of the competency.

Resource persons reported tl7at, in using the module, the

teacher trainee's time was spent mostly in individual study.

Small-group and large-group activities accounted for nearly equal

percentaces at time, and other procedures accov'ited for the

sma11,_ t of teacher trainee time. It should be noted

that in zing this data means shown were computed using

median percentages across all modules. Therefore, totals of the

mean percentages do not necessarily equal 100%.
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:-eottin; the, would te.acher trainees to spend

tnear 1! u:;11151 the mujul,,, ain, resource persons indicated

that :est pelcentaue o! should he spent in individual-

stu,_ ilLHwe.: In o/d,,r maii groups, large groups, and

otnet t percentu,es show some changes from the

bre (.)1 'nit :121 of the module with slightly lower per-

and luirge uroups and a hiher per-

_

ilt did not contain eontr,Adictions

c,

terms

whal.

hot notice flagrant hias

ant, vl cultural) within the module. In

:essity module prerequisites, the' indicated "some-

yes."

T,11 telt that teacher trainees learned a moder-

sIL,LanLi amount from the module.

non ilsked in the future they would use the Estimate of

,r7ance

need: assessmen*L

Surc"

the advanced test instrumentation) as a

inst-rument, resource persons responded "not

es:)ense r-obablv" to "definitely" were given to both

you recommend this module to a fellow instruc-

tor.l:1 its present form?" and "Would you use this module again?"

Res irce persons rrIted th._ overall quality of the module as

Maud" to "very ._food."
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CONCLUSIONS AND RECOMMENDATIONS

'he purpose of his section is to set forth conclusions

drawn Irom rindins and exi_eriences in conducting the study and

make r,-commendations for further action based upon these con-

clusions.

In the advanced test design, two over,-,Il purposes were con-

(1_) to provide user feedback Lc program staff to aid

in ref inement at materials in preparation for publication, and

co2 pro,:iJe information regardincl '2ffectiveness of the prod-

in development_ of the specified t_cachr competencies.

Informtion yelativc to the use of user feedback in refinement

materials and subsequent changes made prior to publication is

en in Volume I of this report.

The conclusions offered below represent our best judgment

evidence at the modules' effectiveness and characteristics.

They are, of course, subject: to the limitations inherent in self-

report and observational data.

1. The major conclusion supported by the advanced test is
that each of The Center's 100 Performance-Based Teacher
Education Modules is effective in development of the

specified tor( ssional teacher competency, This con-

clusion is supporte_d by statistically significant dif-
ferences found between pre- and post-test scores for

99 of the 100 modules. Resource person mean ratings
of teacher performance in the actual teacher role indi-
cated that, following module use, teachers performed at
the "good" to "excellent" level for each of 92 of the

100 modules.

Based upon characteristics of test sites, it is con-
cluded that the modules are equally effective across
a wide variety of program designs and institutional
settings.
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Hased upun charac-,eristic; , sample, It 1-7

:urther concluded that:

tn._ materials are effect I-_ with teachers in all
voc:Itional service areas

th- :materials are effectiye with Loth preservice
d;:d Lt.'JCht?1,

the materials are ef'fecti':e with indivi.duals pre
pal'ind for secondary and post- secondary teaching

rest modules were purued dnderdraduate rather
than :raduato credit

:,esich of the modules makes adequate provision for
individualization.--In comiaring module use to tradi-
tHnul college education coarse:, teacher trainees
reposted that modules (a) offer greater opportunity to
work at their o ri peso, (b) provide greater variety
experience, and (C) are more interesting. Teacher
rainees found module feedback to be useful, they cm-

pleted a few optional activities, and contacted their
resource person for assistance in completing modules.
Resource persons also reported learning experience
feedback sections to be helpful.

The content of modules is accurate and consistent.-
Teacher trainees reported information to be adequate
and consistent; and resource persons reported terminol-
ec :y to be consistent and overall module quality as good
to very good.

The modules are clear and easily understood.--Teacher
trainees considered module introductions, directioi s,
dbiecti7es, and learning experiences to be clear and
easily dnderstood. Resource persons reported that
:module objectives helped understand module and learning
experience intent and that introductions gave a good
o'Jerviow of module purpose.

The modules are practical and easy to use.--Teacher
trainees found that module format was well organized,
the sequence of learning experiences was logical, and
the modules provided for more efficient use of time.
iresource persons considered the "Module Structure and
se" section and learning experience "Overviews" to be

helpful. They also reported that students had no
problems in going from one learning experience to the
next, that modules could be used easily in group
instruction, and that the value of achievement was
worth trio required effort.
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:lodule content is appropriate.--Teacher trainees found

raat the learning experiences were realistic, the ade-
,aacy of information was "just about right," and the
laformation fillet; existing knowledge gaps. Resource
arsons also ccnsidered depth of content to be adequate.

'.odules and their content are relevant.--Teacher
trainees reported that module information was relevant
and that modules helped them achieve greater competency
than traditional instruction. Resource persons con-
sidered that the information provided was helpful, the
performance components were important elements of the
competency, and the teacher trainees learned a moderate

substantial amount from the module.

T.1.- modules are socially sensitive.--Teacher trainees
and resource persons reported that no flagrant bias was

present economic, ethnic, racial, sexual, cul-
tural) .

The following recommendations concerning The Center's PBTE

materials arc made, based upon the findings and conclu-

sions reported herein and upon the experiences of program staff

in interaction with numerous teacher educators, department chair-

persons, college and university deans, community and junior col-

le deans, directors of staff developmenL, representatives of

NIL ana USOE, and others who have worked with The Center in this

development and testing effort.

1. it is recommended that these PBTE curricular materials
continue to be used in the preservice and inservice
preparation of both secondary and post-secondary voca-
tional teachers in vocational service areas.

It is recommended that additional implementation
esigns and mode]s be developed and tested (including
,:ifferentiated staffing patterns) for more effective
utilization of the materials in the more traditional
teacher preparation settings (college and university).

It is recommended that special projects be undertaken
to more thoroughly test the materials for utilization
Ln teacher preparation in non-traditional settings
e.g., post-secondary and local education agency staff
ievelopment programs, labor and industry inst-uctor
training programs).
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is recom:lended that an iz,ensive, funded dissemina-
in effort bc Launched to inform all potential users
these products of their availability and effective-

_ ,ss (incluing existing and potential Teacher Corps
.-)je('ts and Teacher Centers).

cci a: t hat a I ;,ers;,hs cans -1.(.; use (,

.est. a r a Is r c 1 rai n in the bas
PiiTi], the nature and use ot these 1;iat(2.ririls, proa

:-sin and implementation, and their indivi:aal roles
In con.uctlft; PBTE programs.

H_ is that the research Las c. essential
ache:- ,:c_,:.ipetuncies be updated and verified to refiet
current and projectd teachin,; practices incCr-

retIna the latt research findin(js on teacher eftTe-

is :-ecom:..1,2nd(.,,i that teacher el:fecn_iveness studies
conducted to determine the few most critical t(,:n1-

':;petencies and that clusters or packages of moduies
be idenied to deliver on these competencies.

t is :-ecommended that key competencies be identified
and adaptations and/or new materials be developed for
hose unigue competencies needed by teachers of handi-

;ap,,ed and other special needs populations.

t is recommended that mediation packages be developed
as the present materials to enhance their appeal and
utility with learners representing a variety of learn-
ing stl..les.

Lc_ is recommended that a system be established immedi-
ately to assure the availability of necessary resources
:7)r a continuing updating, improvement, and appropriate
addition to the current published version of the prod-

is recommended that studies be designed and conducted
r_) evaluate the effectiveness of PBTE programs in

development of desired teacher competencies.

] t is recommended that studies be designed and conducted
) compare the cost-effectiveness ct PBTE programs ve:--
as other core traditional teacher preparation programs.



APPENDIX A

EVALUATION DESIGN:

Problems and Likelihood

intern:'. JCL

' is whether
the any
differe,-

i'xterr:JI Val; !iLr:

the basic ,st is a is to what
the result generalized

povI :t loss, settings,
variables, etc.. .

1. Internal External

O

a

ro

4-J

a

Co

U)

a

w
O

a
a
O

Ci

Li

0

F-4

0

0
5

O

0

E
a

a

a.

a
cL
0

ta.

2
a

a

Qa

(f)

1.

a

U

a

a

Y.

Desi,tn I: Pest Test Only

F-1 X

Desi,!c1 Ii: Pre-Post Test
X

(Ref: Campbell & Stanley)

LcvL1 of Likelihood*
Likely
Maybe
Unlikely 0 0 0

*The specific "level of likelihood" given a potential problem is based on non-
structured, informal feedback from the test sites. Any of the potential problems
listed and not controlled by the evaluation design would be a real problem in
assessing the impact of the module.

f.xplanation of symbols:

A = test

[i] = use of module
= not controlled by evaluation design

4 = controlled by evaluation design
= not sure with this design
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APPENDIX B

Ra the tacher's level of performance on each of the following performance
comc.ments involved in determining the needs and interests of students.
Indicate tl.e level ot' the teacher's accomplishment by placing an X in the
am-rnriate column under the LEVEL OF PERFORMANCE heading. If, because of
3necial circumstances, a performance component was inapplicable, or impossible

execl_:te. place in the N/A column instead.

TEAL::LR PERFORMANCE ASSESSMENT FORM*

_tetermining students' needs and
,,rests, the teacher:

located and reviewed available informa-
tion in the central office, the guidance
office, and the vocational department

analyzed these data in terms of the
individual and group needs and intrests
of the students

arranged witn the guidance office for the
administration of standardized tests (e.g.,
ruder, GATB), if necessar7

,rranged with the guidance office for help
in interpreting standardized test scores,
if necessary

determined what additional information was
necessary, and obtained these data through:

a) the use of questionnaires and/or check-
lists administered to students

b) encouraging students to discuss their
needs and interests

interviews with parents

c-nsultation with other staff members
former teachers, counselor)

summarized the data obtained for each
student, and for the class as a whole

7 recorded in unable form all information
obtained

PLRFI)RP.111:Ci.

LE":::L OF PERFORMANCE: All items must receive N/A, GOOD, or EXCELLENT
responses. If any item rceives a NONE, POOR, or FAIR response, discuss
this with your resource person .nd, if necessary, the learning experience,
or part of it, must be repeated

*This example is from Module ts-1, "Determine Needs and Interests of Students"
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APPENDIX C

ESTIMATE OF PERFORMANCE

(Module A-1)

(CONFIDENTIAL)

This bookler contains several easy to complete items. Please respond to each
item as frankly as possible. You need not respond to any item about which you eel
reluctant

The items are designed only to collect information related to the module. Your
responses will be kept confidential and not used to make any judgmental statements
about you or anyone else. It is further understood that your participation is voluntary.
The only reason your name is requested is so the instruments completed by you can be
matched.

Name

Date

Module No.

Performance. Based Curricula Program
The Center for Vocational Education

The Ohio Ste University
1960 Kenny Road

Columbus, Ohio 42210

1975

OMB No. 51-S75035

Approval Expires July 1976



Plan a Community Survey

(Module A-1)

Directiocl: The following tasks describe several of the performance components necessary to
effectively plan a community survey for an actual school or district situation. Using the defini
tions for each level of performance given below, you are to respond to several items on the oppo

site page. First, please study the definitions below.

Poor

Fair

You are unable to perform this task, or have only very
limited ability to perform it.

You are unable to perform this task in an acceptable
manner, but have some ability to perform it.

Good: You are able to perform this task in an effective man-
ner.

Excellent: You are able to perform this task in a very -ffective
manner.

Now, please respond to each of the items by checking (0 your level of performance.
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it thy, Z.Mi. titfltertil (tf Xt!CUIC) lie
},,M1,'"10g tasks''

5

Idrr',f',, the information which needs to be in
Judi I in any plan for obtaining administrative
anor.,val tr, conduct a community survey

Develop a plan for obtaining administrative
approval to conduct a community survey ..
Identify the groups which should be represented
on the survey steering committee ..........
Develop a plan for organizing a steering committee
io assist with the survey

Identify the geographical region to be surveyed .

Develop a plan for involving the Chamber of
commerce in the cornmunItY survey

Develop a plan for involving the State Department
of Educatior and/or University personnel in the
community survey

Develop a plan for involving the local office of
the U S. employment service in the community
survi"z .

Develop a plan for adapting or developing the
in,,Iiiiments to be used in conducting the survey

10 Develop a plan for recruiting and working with
the iirvey staff
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Level of Performance

Fair Good
Excel-
lent

11,



How many times have you already planned commuruty survey t))1 an actual school (n district
situation?

0

1

4 6

7 Q

10 or more

At this time, how well do you feel you could plan a community survey for an actual school or district
situation? (Consider all of the tasks involved.)

Poor

Fair

Good

Excellent
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APPENDIX D

ISTRUMEATION STUDY ON :1DVANED TES,T1C OF
AC £R Mi)1)LEF

by

(-,eralL. L. Noblitt

and

May F. fluan

Th( Center for Vocational Education
The Ohio State University

1960 Kenny Road
Columbus, Ohio 43210

1976
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ES TALE'S

._,7/-ibtion in Six Vocatic. .1 Areas. .

rn i1 _:onsistency Reliability Estimates.

Reliubility Estimates of B-4 Teacher Performance
Assessment Form
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1.

C)1 OF

Inn rlssess t_he

be C scient-

,:ssessment ',roblenP,. In a dis-

Lhe (1971) observed thLt "the overridinn

wnich the others pale to insignificance is that at

::ic,asurement instruments and Proc'edures...[CBM]

be successrui if there are _._c_cuate means cc assess the

Lehcy a the SLUUent,."

t97 3) a so pflihte,i out the need for educators to

at a:;. 'ssment measures: "If the basic principle

eon which (CHT:2.1 rests is acceptance of the existence of compe-

Len--: oh the basis of demonstration thro .h performance, : ts

ICC :5 hih,_;es on ae,11_:-Ite assessment."

1.'474), in an evaiuc.tion of the Weber State program,

problems in determining the reliab_Llity and validity

::T;Jre. , Jsed to assess student perfermance.

-,search ant Development Divisin of The Center for

at The Ohio Scare University, Columbus, Chin

a. 01 Leen -)ndu,2tin,:; a series of projects to develop and test a

curi:iculum for vocational teacher preparation.

.,::)hsist's of one hundred se1Z-contained and
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Ind' lea;hing packages cant :lodules Each module has

ic'I orfor:lanee Assessment Form, secifically designed for

the H.on of the tea:hing competency that is required in

tnat To aid in the advanced testir c)( these modules,

se lest :.:Hato of Performance instruments are designed to collect

Ari,! post-test data.

The CVF 'rformance-based curricula prolLct staff and adyi-

i_Lee rilembers arc concerned with the 1:0110Wi;lq three

ho ability of the Estimate of Performance instruments to
meAsure student performance

ihe ability at a Teacher Performance Assessment Form to
reliably measure student performance

. of the Estimate of Performance instruments to

revise valid estimates of the actual ability of teacers-

in-training

This instrumentation study was undertaken for the following

To obtain some estimatc:L; of the reliability of selected
Estimate of Performance instruments.

. To 'obtain some estimates of the reliability of a Teacher

Per:ormance Assessment Form.

oLLain some estimates of the validity cf one of the

Lstimate of Performance instruments.

ilds, ethods, and Procedures

four preservice and inservice vocational teacher &M-

students at The Ohio State University were the subjects

the study. The sample was proportion,clly and randomly

selected, based en the most recent national statistics of voca-

tional teachers (U.E. Department of Health, Education, and

60
619



We 1: al , 1 '74) . I t represents six vocational service areas:

4;:icIlturat education, (2) distributive education, (3) home

,.duration, (4) off ice education, (5) trade and indus-

triai raca )n, and ()) others (e.g., health occupations, tech-

hica:, I ;)resents the samTje distribution accord-

ing the vocational se_ co areas.

lcka (: consisting of six short ins:ruments was adminis-

Four ot those instruments were selected f-rom approx-

ima( : t ;1 f ir.st f itty Estimate of Performance instruments that

wer Loped for use with the 100 modules during the advanced

tes:,inT. The fifth instrument was the Estimate of Performance

tor:1. :or :Jdule 13 -4 (Write a -sson Nan). These five instru-

ents were randomly packaged Together. Inclusion of four Esti-

mates of Performance in addition to the form for Module B-4

served two major purposes: (1) internal consistency reliability

coerti,:ient:-, could oe computed on a larger sampling of Estimates

cat Performance, and (2) the effects of pretest sensitization of

subjects to the items on a single Estimate of Performance were

gre_. :used. A sixth instrument, to be completed first, was

inci , collect demographic data.

:Wo 7..etings, approximately two weeks apart, were held for

the -_pjec7_s. At the first meeting, an overview of the study was

lvs Aloh with an opportunity to complete the instrument pack-

age. the beginning of the second meeting, the subjects again

comLleed he instrument package. Following the second comple-

tion the instrument package, the subjc,ts were asked to write

le ; i an for use in teaching students to write a resume.
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40.74%

11

20.39%

9

1.67%

6

11.11%

3 3

5.56% 5.56%

Ag. D.E. H.E. Office T&I Others
Ed. Ed. Ed. Ed.

Figure 1. Sample distribution in six vocational areas (N = 54).
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A ptc-;:d.:c., consisting of a list of criteria for a good lesson

Mall, :1:1 information sheet on writing a r(umec twenty sheets of

blaH= -apeL-, and a pencil, was provided. The list of criteria

1.JT A d leson plAn WAS developed bdst,d on the module content

L Write a Lesson Plan, and its Teacher Performance Assess-

;:lent Form.

Ich ()t: the lesson ,Ians Lhat were sc developed by the sub-

was rated independently by three expert vocationai teacher

educators, using the Teacher Performance Assessment Foxy from

Aoduip 9-4. A two-hour session, designed to orient raters to the

study and the task, was held prior to the actual rating of the

lesson plans. Each rater was given a package consisting of the

following:

:ifty-four randomly orderPd and coded lesson plans

sixty-five copies of the 9-4 Teacher Performance Assessment
Form, coded with rater's assigned numbers

the list of criteria for a good lesson plan

one information sheet on writing a resume

A pencil

Prior to conducting the study, the study procedures were

tsted with three vocational students not included in the

samp.e and two vocational teacher educators other than the

actual raters.

Data ::nalysis

uency counts were performed on all the variables used in

tnis study. Internal consistency coefficients were computed on

both administrations of the five Estimate of Performance
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and the Teacher Performance Assessment Form completed

:g Lhe three raters.

it ion coefficients were calculated among the total

7:It 1!" rive instruments from both administrations.

Two se1t-ratin,; composite scores were computed for each s).,b-

t-he Modu I a 13-4 Estimate of Perforn ace form by summing

the scores for each administration.

e- rater-rating composite scores ,t-(2 also calc._latea for

indlYtThal subjects by adding he scores given to them :_)y each of

the tnrt,e vocational teacher educators.

orelation .7oefficients core computed among these two self-

an.i three rater-rating composite scores to obtain the

ceef:IJLents of test-retest reliability and internal reliability.

rianings

Lxceeaingly high internal consistency reliability was

Dbtained in all five Estimate of erformance instruments from

a.iminLstrations, using Spearman-Brown and Kuder-Richardson

:orm Lis (us. 8, 14, and 20). The range of all the coefficients

o: :-11JLility was .971 and .900. Reliability estimates of the

.:.:;r_ments by four formulas are presented in Table 1.

ci high internal consistency reliability was aj.:3o found in

B-4 Teacher Performance Assessment Form, using

nHOown aed Ruder-Richardson formulas (Nos. 8, 14, and 20).

The H. f the coefficients of reliability among the three

rat: ts .951 and .846. Reliability estimates of the 13-4

instriment by the four formal as are presented in Table 2.
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TABLE 1

CON;;I;;TENCY ESTIMAM 54)

t 1 1 erns

B-4

Spearman-
Brown Nu. 8 NI( 11

rJ .934 .017 .916;

\ 4,11 I .956 .958 .948 .947

C-1.; 10
1st. :Hrlill. .965 .948 .935 .9342nd .,',1mi.11. .956 .956 .945 .944

D-4 10

.973 .965 .956 .955AdDL. .967 .971** .962 .961

E-7 10
AdmL. .962 .913 .9132nd .960 .925 .903 .950

I.-1; 11
1st Admen. .944 .925 .903 .300*2nd Admi_;.. .941 .944 .932 .931

*LowL,Jt. coed ient reliability

coef- ficient: of reliability
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TABLE 2

ABILITY ESTIMATES OF B-4 TEACHER PERFORMANCE
ASSESSMENT FORM (N = 54)

;)ear man-
Brown

Ruder-Richardson
8 No. 14 No. 20

.913 .882 .847 .846*

.,)r,1** .945 .930 .929

.946 .923 .902 .901

coefficient of reliability

**Ht,,st coefficient of reliability

H1,111 Lest-retest reliability was founj. with a coeficient

reliaL11ity of .875 on the Mod-le B-4 Estimate of Perfo-mance

t-orm. However, moderate and low inter-rater reliability were

obtalned in this study. The three coefficients of intez-rater

:-e1tabL1Ity are: (1) .53 betv,en rater 1 and rater 2, (2) .448

LottNve:1 rater 1 and rater 3, and (3) .299 between rate-: 2 and 3.

Negligibly low positive correlations were found between

seit-rating composite score and two rater-rating composite

score-. Th,2y are .049 and .089. A negligibly low negative cor-

-elai.)n (-.126) was found between self-rating composite score

and tni:d rater-rating composite score. This finding seems

to :onsistent with the two important empirical questions in

ieac:Ier egHcation raised by Elam '1971): Who should assess per-

And whose performance should be most indicative of

com-ncv--the teache.-'s or the learner's?
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C)

Summa

nis Instrument study was undertaken to ascertain some

the reliability of five selected Estimate of Perfor-

mance instrument Ind one Teacher Performance Assessment instru-

ment. Th,:,:se devices are a sample of a set of assessment instru-

ments :1:,;ed in the advanced testing of the performance-based

vocational teacher education modules developed and being tested

by ,2ent,_L- for Vocational Education at The Ohio State Univer-

sity, C:ilumbus.

Fifty-four pre- and inservice vocational students The

Ohio ..-;tate University were the subjects used. The sample included

subjects at all levels of trai--ng, representing six voc tional

servi,2o areas.

A package, consisting of the five aforementioned instruments

and a demographic questionnaire. was administered twice.. The

interval time was approximately two weeks. ImmediAtely following

the second administration, subjects were asked to write a lesson

plan or which one of the Estimate of Performance instruments and

the T:2achc2r Performance Assessment. Form were designed. Subjects'

actual oerfrmance was rated independently by three expert voca-

tional teacher educators afterward.

'; -eater than .90 coefficients of internal consistency reli=

were received on all five stimate of Performance instru-

ments. .euter than .845 coefficients of internal consistency

were found on the Leacher Perfo-mance Assessment Form

in this st1_1(!y.
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oo!ficient of temporal (retest) reliability of .875 was

with the sample population of this study. Moderate co

. 'r -rater reliability was obtained with the three coeffi-

1::g .53, .448, and .299.

Ne,iligibly low positive and negative correlations (.08q,

.049, anLi -.126) were found between the self-rating composite

score and three rater-rating composite scores. This finding

imi Lies tnaL there is a need for further study on t* Questions

raised by Elam (1971): Who should assess performance, -nd whose

performance should be most inoicative of competency- t'

teacher's or the learner's?
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APPENDIX E

TEACHER TRAINEES FEEDBACK BOOKLET

(CONFIDENTIAL

This booklet contailis of easy to complete questions about the module you lust
H.ase respond to each question as frankly as possibly. You need not respond to any

tift atiour lich you feel reluctant.

The items are designed only to collect information rela to the module. Your responses
will he kept confidential and not be used to make ar y judgmental statements about you or anyone
else It is further understood that your participation is voluntary. The only reason your name is
requested is so the instruments completed by you can be matched.

Name

Sex

Date

Module Number

Module Nar e

NOTE The module should be available for your reference wh!'..,
completing this booklet.

Pf'f to( rnonce Based Curricula Progrun
The Center for Vocational Education

The Ohio State University
Columbus, Ohio 43210

1)75

69

OMB No. 51-S75035
Approval Expires July 1976



Directions Please complete this inventory by placing checks (1,-- ) in the blanks which
best reflect your views. Unless otherwise indicated, check only one blank per item
You are also encouraged to write "comments" in the space, provided to explam your
responses whenever you desire.

Background Data

1 What is the highest level of for,-;a1 post secondary education you have completed?

none
one year

r two years
I three years

.5 Bachelor's Degree
6 Master's Degree

7 Education Specialist
.s Doctorate

2 How many years of teaching experience have you completed?
r none

2 one

.3 two
three to five

s more than five years

3. Are you currently 1 or have you taught full time Jur ing the three years?

yes, mostly at the post-secondary level
2 yes, mostly at the secondary level

yes (other, please explain)
no

Which one instructional area best descrthes the area in which you teach or are planning
to teach?

r agriculture education
business and office

.1 distributive education
4 health occupations

hume economics
r; industrial arts

technical education
S trade and industrial

other (please explain)



Vr,,rule Odld

ioe of !edit will you receive fur comleting this criodirla? (check all that apply)

undergradudti!
graduate

salary

certification
other (specify)

H iiany of these modules have you now completed (including the final experience)?

I 1

2 3

r 4 5

1 6 or more

Approiornately how much time (in hours) did you spend completing this module?

/ hours

Did the modJle require a reasonable amount of time considering the competency

involved?

definitely yes
yes

not sure
no

definitely not

Comments:

Which of the following played a significant part in r achieving the competency

i:iibed in the terminal objective of the module? rcneck all that apoly)

1 the module itself Comments:

the resource person
; peers in class

resources other than those mentioned above

Hosii, many times did you go to the resource person for help while completing this

in( .(juje

/ once
two times
three times

1 four times
five or more times

Comments:

71



11. Did the module introduction clearly explain the purpose of the ?nodule?

dehnitely yes
2 yes

3 not sia.9

a rtf)

5 definitely not

Comments:

1 ' Were the directions Within the module easily understood?

, definitely yes
2 yes

3 not sure
4 110

5 definitely not

Comments

13. Were the objectives of the module clearly stated?

, definitely yes
2 yes

3 16:1t SUf e

4 no

5 definitely not

Comments:

14. Which of the following learning experiences did you start? icheck all that apply)

1 I 6 VI
2 II 7 VII
.1 HI VIII
4 IV 9 IX
5 V /0 X

15 Which of the following learning experience did you complete? (check all that apply)

1 I 6 VI
2 II 7 VH
3 III h will
4 IV 9 IX
5 V 10 X

16, Did you complete any of the optional learning activities7

yes. most 0 1.heir!

2 yes, a few of them
3 nc

72

Comments:



11 \.'Ver e the learning experiences clear and easy to u.-.derstand'

definitely yes
yes

r not sure
.1 no

.-, definitely not

Comments

he learning experiences realistic in terms of your being able to complete them?

; d finitely yes
yes

r not sure
r no

definitely not

Comments:

19 Were the learning experiences logically sequenced?

I definitely yes
2 yes

1 not sure
$

5 definitely not

Comments

20 How adequate was the content contained in the information sheetis)?

too much detail
was provided

It was lust about right
too little Getarl was provided

Comments:

21 VIc tie informaton presented consistent throughout the module (no cr;ntradictions)?

definitely yes
yes

not sur e
r no

definitely not

Comp-R.1B:

Dud the module help you fill gaps in your kno I./ledge or a. Jrty to perform the
i.ompetency without making you repeat whal you already knev,?

yes, most of the time
yes, some of the time
yes, a few times
no

Comments

/3



23 Is the information in the module relevant to your professional development?

/ definitely yes
yes

not sure
no
definitely not

Comments:

24 Does the module contain any flagrant bias (e.g. economic, ethnic, racial, sexual, or

cultural bias)?

' yes (please exn!ain)

25. Did the feedback provided at the end of each learning experience keep you well
informed about your progress?

definitely yes
yes

not sure
no
definitely not

Comments:

26 Was the format of tne module we organized?

/ definitely yes
yes

I not sure
4 no

5 definitely not

Comments:

27. How did you feel about the symbob used to indicate the objectives, learning activities,
etc. within the module? (check all that apply)

they were helpful
they were not helpful

3 they .vere interesting
4 they were not interesting

I liked them
ri i dislileed them

74

Comments.



he trOns

C1r t tS

heIpfI

of limited hen
of no help

1:V:11: tilt '(:110 Cod:r19 cf each learning experience'

veis, helpful
helpful
of limited help
of no help

Comments

tU Did the Estimate of Performance form that you completed before starting this module
hop you assess your instructional needs"

yes

not sure
1)0

Comments:

Cornp.ire our experience in completing this module with your traditional college
education courses Place a check (V) in the roost appropriate space after each of
me following items

1...1:nercely rflore ir.teresting

Au vs more f.eisonal contact to Inc made .

Act:v :ties dr e norrnorcm motivating

Allows more opportunity to work :it
your ow 1 fact:

Prpv:lit'S greate: variety of i:xherierii.e

achieve greater competence in
'r acnng skills

eff,:..ent use of time

Module Traditional

erlj y using this merhofi i..1 instruction more than conventional methods?

yes

:es
not S

),:i t: I r:

75
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1)Ittt. t tr.L.Ltittttl 1'11 t.(

'3 ,".11.it oul ht,,t this r7(),Iti'-'

dto ti ou like least about trus module'

A

B

D

35 Please provide any additional comments or sugyestions that could help the author

Jnprove this module

7 (-)
(.2
L_J tJ



APPENDIX F

RESOURCE PERSON'S FEEDBACK BOOKLET

(CONFIDENTIAL)

This booklet contains a number of easy-. --complete questions. Please respond 'u
these questions as frankly as possible. You need not respond to ar,, items about which
you feel reluctant.

These items are designed only to collect information abort the module., being :ested.
Your responses will not be used TO make any judgmental statement about you or anyone
else. It is further understood that participation in this trial 'test is voluntary. The only
reason your name is requested i, -) assist us in keeping track of the materials. You are to
complete °le booklet for each module on which you served as a resource person.

Name

Date

Module No.

Module Title

Performance-Based Curricti',7, Program

the Center for ocationa! ducation
The Ohio State University

19.0 Kenny R I

Columbus, Ohio ,,_210

1975

77 6

OMB No. 51-S75035
Approval Expires .July



Directions: Please place a chick ) front of Ow response1s1 which best reflects

your views, rr in the tew cases where appropriate, fill in the blank. You are also en-

couraged to wr ite "comments" in the spaces provided, where appropriate, to explain
your feel,

Part I: Background Data

NOTE: This item was deleted it order to comply witn Minnesota law,

2 How many yea.s of ,:::perierce have you had in:

college and/or secondary teaching
occupational work experience

3. Why' is your hi hest level of formal educazion

Some college
3achelor's degree
Master's degree

a. Education specialist
Doctorate

I, Other (please specify):

What percent of your professional time are you employe.. 'he following
positionc? (Total should equal 100 percent.)

Unive!-.ityinstructional staff
Universityadministrator
Universitycounselor
Ot )er post-secondary educationinstructional staff
Ct-;er post-secondary educationadministrator
Otner post-secondary educationcounselor
Stale department of education

h School teacher
School administrator
School c.lunselor

k Other

78



,xhich of the foilue.ang t>tst e exposure nciC! to performance

based teacher education?

Pra,:ticali no exposure
Limited exposure
More than limited, but

not extensive exposure
Extensive exposure

Comment::

Part H: Module Data

6. Hoe, many teacher trainees have you served as resource person for on this module?

f:ainees

I. Dd the terminal objective help you to understand the intent of the module?

Yes

Somewhat
C. No

Comments:

Did the enabling chjectives help you understand the intent of each learning experience?

a In nearly all cases

Usually
r Sometime,

Rarely

Comments:

Did the "Introduction" give you a good overview of the purpose of this module?

a. Yes

s. Not sure

Comments:

How helpful the -Module Structure and Use- sect:oil in understanding the

orya-urat on and procedures for-use of the module'

.1. Very he'r,ful
Helpful
GT limited help
0+ no .aeln

79
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11. Nov., v.,ere Tvng you a profile of each learning experience?

\ry H ,ptul

,n1;tuct

nelp

Cernmunts:

12. How helpful were the '"Activities" of the learning tx-oeriences in terms ;.-,f acquiring
the specified competency?

Very helpful
Helpful
Of limited hell)_

Of no help

Coin -.

13. HCW helpful were the information sheets in terms of providing content important to
achievemer, of the specified competency?

a. Very helpful
h. H.lpful

imited neip
d. Of no help

Comments:

14. How helpful were the "Feedback" sections of the learning experiences in helping
tne students assess their progress?

V:i y helpful
h. Helpful

Of limited help
a. Of no help

Comments:

15 Do you f-2e1 tht ,:inten, was overeci in enough depth?

ly all cases

Us Iy

U, nut

Comments:



s. rate the quai,t,, u.,?ach of the learning experiences in this module
try placing a L:',eck I L.") in the most appropriate box after each learning
exporien: s ovided below for written comments.)

Learn fly Experience I

Learning Experience II

Learning Experience Ill

t. Learning Experience IV

Learning Experience V

Learning Experience VI

Learning Experience VII

e. Learning Experience VIII

Learning Experience IX

Learning Experience X

Level of Quality

Any 3 diiittunal comments about the learning experiences?

LI!)

81



17 D:,1 thr, n.pit

next?
"JR; t-rfoblemIsl ony iedrninq Yxperr,n' y In th.

No problem':
Some problems
Major problems
;please explain)

I

18. While using this module, how many hoJrs did . 0,./ spend on each of the, t4$1<s'

listed below? (Please fill in each of the following boxed.)

Preparing to use the module

n. Wor King with large groups of students

Working with small groups (10 or less)

,i. Working with individual students

19. Traditional, how many hours you have spent on each of these tasks while
covering the same content contained in this module? (Please fill in each of the
following boxes.)

Preparing for class

. Working with large groups of student

. Working with small groups,(10 or less)

i. Working with individual students

82



20 If you were to use this module again, how many ho!.irs would you expect to
spend on each of these tasks, assuming ?ou have 15 students? (Please fill in
each of t following boxes.)

a Preparing to use the module

e. Working with larg-.) groups of students

c. Working with small groups ( 10 or less)

(I. Working with individual students

21. Is the type of achievement (performance) demanded by this module worth
the effort?

a. Yes

b. Not sure
No

Comments:

22. Was the terminolow. Used in this module consistent with that used in your
teaching area?

a Yes

h Not sure
No

(p' Ise explain)

C7,mritents:

3 Were the performanci, components listed on the Teacher Performance
Assessment Form importanT elements of the competency being learned?

0. Definitely yes
h. Yes

c. Not su
el. No

Definitely not

omments:
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24 What percentage of the teacher trainees' time do you believe wa. spent in each of
the following settings? (Total should equal 100 percent.)

Individualized sti:
Small groups
Large groups

Other procedures
(please specify)

Comments:

2E. if you were to use this module again, what percentage of the teacher trainees' time
Id you like to have students spend in each of the following settings? (Total

.Jld equal 100 percent.)

Individualized study
Small groups
Large groups
Other procedures
(please specify

Comments

In your judgment, could this module be easily used in a group instructional setting?

Yes, with ease

Yes, with some modification
Yes, with difficulty
No, not really

Comments:

27. Dec. you notice any contradictions or inconsistencies within the module?

No

Yes

(please ex-flain)

Comments:

28. Did you notice a y flagrant bias within the module le.g economic, ethnic,

racial, seAuai, 01 cultural bias)?

a. No
b. Yes

(please explain)

84
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!.,-; nec,=ssary?

J
Son,

No
muJule had
o or

Comments

H much (Aid the teacher trainees !earn from Inis module that tt,,,y
.i:ieady know?

.-i Nothing (please exdlain)
Very little
A moderate arnuun'.

d A substantial
e. A great deal

31. If available in the future, would you use the E,,i.mate of Pei' rrnance items as
a means of assessing the needs of individuals prior to their using the module?

Yes

h. Not sure
c. N,

Comments.

Would you recommend thr:, module to a fellow instructor ,n its present form?

V. Definitely
h Probably

Not sire
d. Probably not

Definitely not
!Please explain)

Auld on use this module

Definitely
'-' Probably

.of sure
d Probably r ..t

Definitely not
(please explain)

Comments:

Con,



:. tr1,- 1 I ;1' )JI.,412

;loud

,--1,-..tcracmc

occ

Ven, pour

Part III: Overall Reaction

Comments.

Directions: Please 'espc:.1 to the next or items by vv,iting in the space
proviciec:.

35 ',^1hat did you best about this module?

6. Char lid yi-)u ike ,List about this 'nodule?

a.

8 6



HO vv valuabI2 vvert ..)utsIdt .f ly, 1,31.
Tr-1,s rooduie)

38 P!,:a.;e provide any aCtlitcial comri,er.ts or suggestions that could help
the author improve Z:-vs



APPENDIX G

(Thideline Criteria for the Selection of

Advanced Field Test Sites

selec-_ion of advanced field test sites, the following

,;d:delln,, criteria will be used:

1. The administration and staff approve of and suuport

the concept of performance-based teacher education.

Th.2 state department of vocational education is

amenable to the implementation of performance-based

teacher educat ion.

3. There is a history of cooperation between professional

personnel in the state department of education and

the university vocational teacher education faculty/

local education agency.

4. There is evidence of the ability of the teacher education

institution/agency to commit resources (facilities,

students, and professional personnel) to this testing

activity.

5. The institution/agency has demonstrated leadership in

the preparation of vocational teachers.

The institution/agency would be willing to work coopera-

tively with The Center in testing the curricular materials.

Preliminary plans have been formulated for the implementa-

tion of performance-based teacher education.

8. Although agencies/institutions preparing teachers in a

single vocational service area will be considered,

preference will be given to sites where teachers in a

number of vocational education areas as well as other

teaching areas are being prepared.
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4.1% o mat-ter's degree
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}

t:ducation specialist
doctorate
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at nor (cpc.citication)

H),.; Tav t,f thk?:- module1-1 p-Ilicl You now comp1etoR
( 1 7 : C 1 1 1 . 1 . ln , t ! , , - f 1 n d 1 e xr)cr I once) .

PESPONDINI1

17.7' (1) 1

(2)
-1,< . 1 (2) --`

() L or Toro

nco-1 mucL timo (in hours) dicl you '_-;ponl
c()T. I, 1 t ln 1 t 4 i ?

F,ESPONDINC

(1) o--1
?(, (, '> -

" ) LL-5
I-16

5.1k k) 11-1'
7.o' (r) 16 or ',taro

!i,1 the mo,,u1- require ,1 reasonable °mount of time
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Actly:tlo aro 111.1: ,otivdtinc
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10

(7. More p:-::icient in use of time

RESPONDING; = '01.2

H5.(6f 0) Jlo(iule
CO traditional

you enjoy ul:ine this method of instruction more
conveLtlonal methods?

1',..rii,

45.(4"...

`) . =4

" . 6
i
%

3.7A

1

2
3
4
rf.)

definitttly
yes
not Surd
no
definitely

yew

not

110
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TEACHER'S PERFORMANCE ASSESSMENT FORM

N = 260

Yatt the teachcr's level of performance on each of the
tollywing performance comp gonents involved in develoPin
student performance objectives. indicate the level of the
teacher's accomplishment by placing an X in the appropriate
column under the Level or Performance heading. If, because of
Lpecial circumstances, 6 performance component was
in applit:able, or impossible to execute place an X in the N/A
column instead.

Lc-1.71 of Performance:
All item:: lust rcceive a
N/A, 7,00d, or Lxcellent
response::. If any item
i,reive3 a Norm, floor,
(.rFair resuon discus-
t:iis with your resource
p*rson and, if
necsary, the learning
experience, or part of
it, must be repeated.

1.2%:!T 1: ColPoNfNTS

1. All objectives
contaiLe0 d
statement of
perlormanci:

2. The performance
statcments
contained an
action verb

1---F7r FACY-OF-7771101777
T--T-- rvyr OFT-157.0741TIT

-T--7--
I

isIV
I V

E

f L 0
N P F 1 L 0 m

N 0 0 A n P_ N F

_

L 1, P f) I T ,
N 0

A
1 c) I N 9 r)

I
N A

_ __ _Ill __12_4_1214_1!±14_2_4__ __

T

2 0

1 0

J. Tne performance
statement::
descrite tne
activity in
wlich the
student would be
involved in
sufficient
detail to 1)P

understooC 1 0

4. All ot)lectives
contained Ftated
or implied
conlitions

The conditions

111

0 18 96 146

1 10 97 154

6 11 101 114

16 107 121

96.9 3.64

97.3 3.68

97.3 3.56

97.3 3.147



F+ -, (';',Pr.!ARY)

in
pertorm""ce
called f all
objectives

criteria +or

7. The criteria
yere
in terms of the
performances
reuuired.

H. The criteria
wcre realistic
in terms of the
conditions
outlined

'AFT 1:: rolAINLi

n. Cognitive domain
objectives were
included

i==.17rnurgry-(1F-7.77puRsT--

TIFylrf:IITTFM107_
C
X.

F
F !-'3

L P
N T F k. L 0 I

N 0 0 A n F N F
/ N 0 1 0 N D 6
A Tz it R 0 T I I

N A

12LT (14_1111_ -ii. --+ N

12

5 1 4 P 97 137

4 4 11

5
1

H 1

10. Cognitive
obitctiver, which
required more
thdn 'ere recall
were inclu('..!" 11 1

11. Psychomotor
orjective were
included. 2 1

11. Psycho!yotor
objectives were
included which
reuuired more
than mere
imitation of the
instructor

13. Affective domain
objectives .4ere
includes;

T"e affective
objectives were
realistic in
term,: of
occupatioLal
requirements

14

15

43

10 109 115

10 /00 129

108 115A 11

I

0 11 90 1149

4 1 14 1107 12c

0 3 9 70 1194

1

01
I

4 81 1139
I I

I

I

41

112 ;

Pc, 1112

96.9 3.60

97.3 3.43

97.3 3.54

96.5 3.44

96.9 3.66

97.3 3.50

96.2 3.73

95.8 3.66

96.2 3.59
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T--T--IIEVIT-2?-11717nORKARCE

I I 7- T T E-- %
I X R

P

f L P
N P F ct 1 L o w

N 0 0 A 0 1 E N v

/ N 0 I 0 1 N D D
A F. h R D l T I

4
I

A

o.ctivt!
provided,
=iltf-rnatai? way!:
tot_ stil(lcnt to
domonFtrate 111E
feelinoLV,Ittitud

1 4 0 h 93 45 53.8 3.4e

PAhT 111: S)1ftNCI!':k;

Tho obicctivF.
were arratl(led an

louical
..z,t'ouence 147 !. 1

11. The sentience
nrovidc(i tor tie
decomplinent
of onat,lano
objective
before termit1,11
one- .. 6 1

7;0, !lenuence
facilatatQd
..00.ent
accomi.lishment
of obioctaves 10

10 10') 96.2 3.311

11 93 137 95.8 3.62

4 18 95 121 96.2 3.52
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Pl..SONvS Fll.")ACK liOOKLFT

Plea0 place A check V) in front of the
le!!,one(.$) which best reflect!,, your views, or in the few

where appr9prrato, fill in the blank. You are also
encourajed to writ. "c.-omments" in the spaces provided, where

bel.:)topriato, to exldin your feelngs.

'ote: Thi!; rectioh o_ the report contains the instructions,
Atom:, ce sC .'n t reSIori(lirw to e, )01 item, and the Percent

eac!.1 rtnoT. It, the Rt,SOU rce Per 1),,r1(
ooklet. 1-1 !o-visor's ins the

verbatim co/mehL3 by all of the resoui(e L'elons that
p,i+icipat.ed in t:.k. 11.vanced testing of this Module. however,
k:ut, to it., r.ature, the Moduli- Summary Report does not contain
any of thee written comments. The written comments in the

a6pedr after the item they were written by
and a'ze lah,led with the following codes:

1. qhe two (limit TIIIM ber on the 1 ft identifies the snecific
test

1e thrte digit number ideItifies the specific resources
evt.--ol; that made thc comment.

Tho.numbers in :runt of the "P" identify the number of
rleErv3ce, t,-acher trdinees for which the nerson served as
r-sonrcc nerson on this module.

4. The numbers in front of the "1" identify the number of
an-setvice teacher trainees for which the person served as
T-'ounck. :)pr-;o:i on thi,3 module.

The number in i'arentheL-es ( ) identifies the response made
1Y the resource per,son on item. A blank within parentheses
ihAicates that either the resource Person did not mark a
it::3ione to the item or the item does not have a response to
mdr!.c.

''ATT 1: '7,/,CFGuUfiD DATA

You cre:
PESPONDINn = 81.9

(1) female
144.14'; (2) male

.'ow ?any years of eYPerience have you had in:

A- ,:ollf('e and,,,r secondary teaching

RESPONnIN(1 = 100.0

un 0

0.1 jai 4-6
36.4 (r)) 7-10
1q.,% (C) 11-15
36.4, (7) 16 or more

114



(_su"'AFY) 15

(.--cupAtionui woik experienco

..!?

0.01 (3)

91-10
t% 11-1'

2;,.0, (1) 15 oir mc)i-

ri t

5 RFS9ONDING = 145.r)

PFST0NDINc, = 100_0

01 tome collcoe
7 ._ (2 lachelor's de-)ree

Th.4', J1 mast,r's decree
----- 41 eucation sPecialist
27.:J% r,) Aortorate
4.1'% ()) other

4. WLir nercout of your piofessional time are You
omploy,i! in the followinu positions?

''. RESPONDING = (10.q

64.0, 1) univectilty instructional staff
2.0* 'L.) ,:niversity administrator

3) university -- counselor
2.r_, 4) other post-secondary education

instructional staff
(c,) other post-secondary education

administrator.
1. u) other post-secondary education counselor

7) state
post- secondary

of education
P) school teacher

10.oai' (1) school administrator
(1u) school counselor

./.6. (11) other

which, oi tho followinu best describes the exposure you
h,ly, 111 to fleitormance-based teacher education?

h RRSPONDINq = 100.0

1) !Iractically no exposure
7. c'xposUre

.?) more than limited, but not extensive
exrosuiP

1Q.-2', (4) c,,xfonsive exposure

T 7:: !ATA

0. Now luny teacher trainees, have you served as resource
person for on this module?

5 RESPONDING = 100.0

(1) 1

q.15, G) 2-3
(,.1!k (3) -10

L) 11-20
,..7.3S 5) 21-40
19..0, 6) 41 or

1. Oil t.hf terminal objective help you to understand the
intent of the module?

5 PFSPONDINO = 100.0

115
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gl.f'% 1) yo;
1Fi.)% 2) 17omewhat

3) Tlo

the enahlina objectives help you understand the
intent of each learning experience?

y

usually
)

3) 5-;ometime!:,
4) rarely

flits "ittiokiuotion" give you a good overview of te
out-Pose of thi57 module?

% RESPONDING = 100.0

`40.(1% 1) yes
(4.11 2) not sore

3) no

10. 1-;:; !!elpful was to "module structure and use" section
in Inc!erFtanding U:e organization and Procedures for
n:! ol* the modulo?

11.

% RFSPONDITvz = 100.0

nfriflfful
3 of limited help
4 ot no nelP

Now helPful were the "overviews" in oivino You a
profile or each learning experience?

1) very helPful
L) nelpful
3) of limited help
:4) t nc help

% NESPONDINC7 = 100.0

12. l!ow hc]pful were the sictivities" of the learning
ex!)eriences in terms of aceuirin the specified
competency?

- RESPONDING = 100.0

in.L!', 0) very helpful
(-,..o'., 21 he)pful

3 of limitk:-e, help
4')

of no help

12. -,w iielufui were tA,. intormdtiou sheets in terms of
-Irovidina content important to achievement of the
.s5ocified co,uPetenc\?

% RESPONDING = 100.0

54.'a/ 1) very,heloul
45.'',), helu tul

3 of limited help
----- U of no help

1L;. :1ow heliful were the "feedback" sections of the
learning experiences in helping the students assess
their proareLs?

% TESPONDINC = 100.0

1/116 -to
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the content -as covered in enough depth?

% RESPONDING = 90.9

%O.o',
5O.'07,

--

(1) in nearly all cases
2? usually
.3 usually not

- -- Li) rarely

1E-- Ploase rate the quality of each of the learni:dg
exue-rienres in this moclule by placing a check (/)
tie noyt aipropriate box after each learning

in

°)(lirience.

. Learning Experience I

% RESPONDING = q0.9

----- (1) very low
----- ) 1 ow
10.0P average
50.0 4) high
40.0'Z 5) very high

:.earning Experience II

----- very low

1 RESPONDING = 90.q

----- 2) low
20.0c4; 3) average
40.0- (4) hign
40.0,k (5) very high

C. Learning t'xperionce III

RESPONDING = 90.9

----- (1) very low
----- 2) low
20.0 3) average
40.0 4) high
40.o% 5) very high

D. Learning Lxperience IV

% RESPONDING = 90.9

----- 1) very low
10.0 2) low
10.01 3 averago
40.0% 4 high
40.0% 5 very high
E. Learning Experience V

% RESPONDING = Q0.9

----- 1 very low
----- 2 low
20.0% 3 average
20.0% 0) high
60.0% (5) very high

P. Learning Experience VI

% RESPONDING = 81.8
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,1) Icw
, 2) i-w

3) average
3.3% 4) high

E5.6% 5) ver7 high

0. Learning Fxperience VII

% RESPONDING = 72.7

1) very low

'1)

low
)ferago

37.5' 4) high
50.0 5) very high

17. Did the stmlents have dny problem (s) in going from one
exnerience to the next?

1.0% 1)
30.0% 2)
10.0' 3

;G:c7ii

no problems
come problems
major problems

WhIle using this module, how many hours did you spend:

A. Prelarinc7 to uf-e the module

% RESPONDING = 909

% RESPONDING = 100.0
MEDIAN = 1.60

(1

(1-2
9.1 3 3-4

4
-- %:915

6 16-25
M26 -50

more

Working with 1ar,4e groups of students

% RESPONDING = 27.3
MEDIAN = 2.00

1 0
66.7i, 2 1-2
33.3`; 3 3-4

3 3-4
----- 4 5-P

--- 5 9-15
6 16-25
7 26-50
S 51 or more

C. working with small groups (10 or less)

% RESPONDING = 54.5
MEDIAN = 1.50

66.7% 2;

)

3-2

1

33.3% 31 3 -u

6

4
r4:15

N:4)
9) 51 or more

D. Working with individual students

% RESPONDING = 72.7
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(1) u
37.51 (2) 1-2
12.5% 3-4
'1. JS. 4 5-8
12.5% 5 '1-15
12,5% 6) 16-25

7) 26-50
8) 51 or more

MEDIAN = 4.50

,Note: Tr meelan nresehted wit...Iem 18 response:, are based
(J1 raw oata rather thar tht, rlassicication scheme. Also, just
olcve this not all of the written comments for the item
oppeur toget

1(. '':'1-1(!itionally, how many hours would you have spent:

A. PrPnarino for clasp
% RESPONDING
MEDIAN = 2.08

= 100.0

1) 0
7).74, 2) 1-2
1L3.21. 3) 3-4
9.1% 4) 5-P.

`) (4-15
6) 16-25
71 26-50
B) 51 or more

wotkina with laroe nro,.os of students

% RESPONDING = 54.5
MEDIAN = 2.50

CO 0
50.0% (2) 1-2
33.3'i 3 3-4
16.7' 4 5-8

5 9-15
6 16-25
7 26-50
8) 51 or more

C. Wotkino with small groups (10 or less)

% RESPONDING = 54.5
MEDIAN = 3.50

0
50.0%. 1-2
L)0.0% 3-4

5-8
9-15
16-25
26-50
51 or more

D. working with individual students

% RESPONDING = 54.5

1) 0
1fl.7.T. 2) 1-2

3) 3-4
50.0* 4) 5-9
?3.-2% (5 0-15

(6 16-25
(7 26-50

MEDIAN = 8.00
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(Ai 51 or %ore

lip medians presented with Item 19 responses are based
(-u ri- iota rat ner than the classicication scheme. Also, just
above tills not all of the written comments for the item
appe,ir tooether.

23. If you we*-e to IPTe this module again, how many hours
would YOU OYi,,,Ct to

A. reparino to 11!-,e the module

0

90.91,,
).V,

2
3

1-2
3-4

4 5-R
5 9-15
b 16-25
7) 26 -50
A 51 or more

N. workino with 1 roe croups of

6o.7%

33.31

(A

C. workino

11 0
2) 1-2
3) 3-4
4) 5-3

9-15
6 16-25
7 26-50

51 or

with

more

small ( iroups (10

:6:1; .2.i 91-2
14.3 3 3-4
1.4.-3';. 4 5-8

9-15
16-25

0--O more

D. Workihg with individual students

14.3% 5
6 }

Ii;

RESPONDING = 100.0
¶EDIAN = 1.29

students

% RESPONDING = 54.5
MPDIAN = 1.50

or less)

% RESPONDING = 63.6
MEDIAN = 1.39

% RESPONDING = 90.9
MEDIAN = 3.50

1 0
50.0% (2 1-2
10.0A 3 3-4

4 5-U
)0.07, 5 9-15
10.0% 6 16-25
10.00 7 26-50

6 51 or more

Note: The medians °resented with Item 20 responses are based
on raw data rati(er than the classicication scheme. Also, jut
above this note all of the written comments for the item
appear tooether.

1 ?
120
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;!;AlAHY)

th(- tvr)e of achievement (performance) demanded
'ais modul worth the effort?

% RESPONDING = 100.0

1) yes
not sure

3) no

22. W1::7 thk telminology nsed in this module ccisistent
w itt. that U3e(1. in your teachina area?

S RESPONDING = 100.0

H 1.?, 1) yes
2) not sure

1H.2 3) !o

the ntrformauce components listed on the Teacher
i.e:fordiance AsseFsment Form important elements of the
cempett'ncy being learni:Ig?

45.ST
1) definitely yes

yes
3) not sure
4 no

definitely not

S RI'SPONDING = 100.0

:4. Gnat percentage of tLe teacher trainees' time do you
was spent in:

A. Individualize(1 sti!dy

(1) 0-5%
----- L 6-20't
10.01 3 21-40%
10.0 u 41-60%
40.3% 5 61-80%
30.0% 6 B1-94%
10.0., 7) 05-100'Y

F. Small groups

1)
(6):n1

12.Y( 3y 21-40%
12.51

Lfl flig64

alaT
C. Large groups

100.01
) 0-57.
) 6-20%

3 21-40%
41-60%

5 61-80%
6) 11-94%
7) 95-100'k

D. Ot1(.r nrocedurus

121 1;2(f

S RESPONDING = 90.9
MEDIAN = 30.25

% RESPONDING = 72.7
IrnIAN = 19.50

S RESPONDING = 27.3
MFDIAN = 19.75
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2 6-20%
3 21-40%

1 0-5%

4) 41-60%

7 R5-10

5) 61-RO%
6 P1-,44%

(A

!:oto: 'fho medians presented with Item 24 responses are based
on raw data rather than the classirication scheme. Also, just
above this Ilote all of the written commercs for the item
appear tooether.

% RESPONDING = 0.0
MEDIAN = -1.00

you were to use this module again, what percentage
of the teacher trainees° time would you like to have
:7.u6ents spend in:

A. Individualized study

1) 0-5%
100% c ) 6-207
10.01 3) 21-40%
10.0n. 4 41-60%
0.0% 5 61-80%
30.0% 6 R1-44%
20.0% 7 95-100'

B. small croups

33.3% (1) 0-5%
44.41 (2) 6-2074
11.1% 3) 21-40%
11.1% 4) 41-60%

5) 61-80%
6) 01-44%
7) 45-100%

C. Large .,roues

1

I 0-5%
b0.0% 2) 6-20%
40.0% 3 21-40%

4 41-60%
5 61-80%
(6 ri51-941.

----- (7 -100%

D. Other procedures

3 MN
5 61-80%
6 81-94%
7) 45-100'

1 °
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% RESPONDING = q0.9
MEDIAN =

% RESPONDING = 81.8
MEDIAN 10.00

% RESPONDING = 45.5
MEDIAN = 20.00

% RESPONDING = 0.0
MEDIAN = -1.00



-L (:-.JARY) 23

Note: "el.- medians Presented with Item 25 responses are based
.1 t gaa rather than the classicication scheme. Also, just
abovo t.-.1:; note all ot the written comments for the item
appeaL coethen.

2 h . In your judment, could this module he easily used in
a iron in:Aructional setting?

RPSP04DINfl = 100.0

hE,., (1 yes, with ease
2 yes, with some modification

14.2 3 yes, with -3,ifficulty
4) no, not really

Did you notice any contradictions or inconsistencie
thin the module?

% PEsPoNDING = 100.0

100. ; (1) no
(',2) yes

Dig You notice anv flagrant bias within the module
(e.q , economic, ethnic, racial, sexual, or cultural
biasc?

% RESPONDING = 100.0

100.0% 0) ne
(2) v s

Did you feel the prerequisites for this module were
nec.,ssary?

% RESPONDING = 100.0

+0.4t. 1) veE
27.3% 2 somewhat
----- 3 no
36.4'A 4 this module had no prerequisites

30 !!ow much dil the teacher trainees learn from this
module that they didn't already know?

% RESPONDING = 100.0

(1) hothin0

)

very little
27.3% 3 a moderate amount
63.t. 4) a substantial amount
4.1% 5 a great deal

31 If availal)le in the future, would You use the Fstimate
0 "erformance items as a means of assessing the needs
o[ individlyils prior to their using the module?

1 RESPONDING = 100.0

61.u',
36.4°!

1 yes
2 not sure
3 no

would you recommend this module to a fellow instructor
in its Present form?

45.1, Si) definitely
27.:4% P) probably
1R.2N (3) not sure

123

1 RESPONDING = 100.0



APPENDIX J

Teacher Trainee Feedback on Individual Modules
Tables 8-37
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1 r

1'41, It'a

TABLE H

`1',1. tt,,;.'
I.

t, MAst,r's , ,

1, );p17 CI ti' .

:1:)1'MENT

11. -I

. 5 3., 14. 41.;
n.1 8. '3

11.4

InNA I. 1'1.A

- 31-1,

:4. 2. , 14.i-,

4.7
H.4 14., 11.2 X1,4

41. 33,.4 ,'.7, 32.5 32.H
4 : . 34.4 22. I 47.r, 32.8

4.1 4.2 3.7 5.2

CATEBY C: INSTRUCTIONAL EXECUTI,,N

4 C-5 C -1 i

4. .._ 14.', :.5.4 4.6 9.') 19.4 32.1 17.9 13.3

n.,
4. i 2.9 4.1, 2.7 ,..

5.4 1.1 12.9
6.0
9.0

8.9
10.1

4.9
23.3

5.h

24.n 14.8 3!.9 29.7 21.8 4.!.6 11. 26.8 19.8 42.2

4).8 37.7 36.2 26.5 48.6 27.13 26.5 2.',.'1 16.1 12.6 20.0

1.4 8.1 9.5 1.9 6.) 3.6 1.9
1.4 -- 3.0 1.8

1.4 --

C-13 C-14 C-15 C-16 C-17 C-18 C.:19

4.8 1 3.9 19.0 21.8 6.4 10.9 1

6. 1.6 '',.9 7.6 6.8 3.6 3.5 10..

5.6 19.8 17.3 9.9 14.5 8.8 8.7 10.7 1

2,4.': 4..1 5,2.4 45.5 33.3 24.3 36.4 21.1 69.6 29.5
33.1 15.6 20.3 30.1 33.6 15.1 17.4 23.8

H. 1.4 .2 . I 2.1 3.0 5.5 19. i 1.6
.4

1.0 -- 1.8

'Z-2', 7 c-28

25.4 21.1 18.a 11.7 22.4
11.1 8.1 11., 7.,-,

L.', ', 11. ', '1.3 i '' . 2 18.8 11.8 7.5
45.. 2-4. 26.7 18.8 32.4 43.3
18.. 19.1 28.3 19.2 25.0 32.4 17.9

9.0 18.8 2.9 1.5
-- --

1.7

(..7.ATIc 'RI I,: 174.37TRUCI'I3,!..IAI, EVAI,cAT13,;

D-5 )-6

7.4 .,I H.8 8.0 1.1

8.6 6.1 8.8 8.0 2.1

25.9 7.8 19.6 12.3 4. 1

22.2 44.3 35.3 32.6 35.1

29.6 18.6 24.6 46.8
4.9 ,l.t, 8.8 :3.8 10.6

1.2 1.7 __

9



E-8 E-9

3 21.7 21.3
10.6

6.7 10.6
4.3 21.3

41. 1 14.0
ir).2

16.4
16.4

..H

1; 6 G-8 6-9 (I-10

.0

12.0
4 ;.. 8 ,, ,) 17.4 14.3

s 20.0 14.8 15.7 61.9
l''.5 -- 01.1 50.0 18.1

1.3
4.,

,,P(-11,1';IZATION

H-5 H-6

13.i
10.0 6.7
16.7 6.7

34.4 16.7 10.0
26.;

7.1 15.7 1.3

1 I n N A : , lu 1 , 3 . 1 1 : DEVELOPMENT

1-4 1-5 1-6 1-7 1-8

4.4 4.1 1.6 1.8 1.9
13.0 1.6 1.8 1.9
1 i. 0 3.4 6.5 7.1 7.4

...-1.i 19.1 i .6 1.8 3.7
44.- :6.1 5'..2 58.1 46.2 44.4

4.i 13.8 10.6 19.3 40.:

A: COt,i.:1,1NATII,N OP COuPEPATIVE EDUCATION

J -4 A-6 J-8 J-9 J -10

1.6 2.1 4.8 6. 2.9 2.7
4.5 8.1 2.4
4.5 6.5 2.1 9.5 10.3

9.7 22.7 22.6 8.5 14.3 13.8 5.9 2.7
48.4 4;.7 4;." 50.0 51.7 70.6 73.0

15.9 17. '5.9 19.0 17.2 20.6 21.6
2.1 -7

128



rA131.1-

:0

1

(21

3:!ir99( ( 3-'31

! (5.

CS,TE... :

68.4

LAN! I , DE23 ,

.1 li.h hi.5

(

29.h 28.6
1. i 15.6 1 12. 10.3 9.6

4. 5.1 12.5 13,6 3...i

. ' 1.0 34.4 1 20.3 14.1

21.3 34.4 16.4 2.6 44.7 1

R P PLANNI(:,:

.. 72.9 57.5
8.h 1 3 . 4 1 11.4
'.9 1.2 (1.0

11.4 H.9 6.1 9.8

4.4 H.6 :3.4 9.( 7.3 12.4

CATD;o:,y INSTRUCTIONAL EXECUTIoN

L:74 C-5 C-6 C-7 C-9 C-I0 1

,.4 ',1. 61.2 01.1 39.5 `3.2 32.8 60.3 56. i 61.6
14.., 11.1 6. 17.0 8.3 14.0 20.5 1I.Q 24.1 16.5 15.1

4.1 4.5 11.1 1.7 3.8 11.9 1.7 4.9 4.4
17.1 H.- 6.0 11.1 14.0 10.1 17.9 6.9 8.7 B.-,

1:.6 14.3 23.2 10.4 8.7 27.9 12.2 25.4 6.9 13.6 10.0

C-13 C-14 C-15 C-16 C-17 C-18 C-19 C-29 C-21 0-22

, 64.8 77.0 63.1 47.9 57.9 46.4 52.6 78.3 58.9 57.6

1(3.: 14.5 10.3 16.5 19.6 16.5 17.3 10.5 8.7 9.7 18.8
6.3 4.0 1.9 7.9 9.0 7.3 3.5 4.3 4.8 7.1

5.0 4.8 9.7 11.2 9.8 10.9 7.0 4.3 8.1 12.9
15. 7.q 8.7 13.3 6.8 18.2 26.3 4.3 18.5 3."

Ca -25 C-26 C-27 0-28 C-29

('..0 2 +.1 12.5 58.3 61.2
14. + 15.0 11._ -- 5.6 22.4

1.4 8.3 3.8 6.3 8.3 1.5
14.3 14.1 15.0 '.. 4 12.5 13.9 9.9

,.4 21.1 6.7 46.2 68.8 11.° 6.0

CATTIGoRY D: INSTRUCTIONAL EVALUATION

3; D-5 I)-(3

14. , 44.0 36.8 30.9 64.6
.-,.4 1-.33 8.6 12.3 16.1 5.2
...8 9.5 U.r, 10.4 8.4 7.3
.2. 3 26.2 0 . 9 11.3 9.1 3.1

2 ^.2 12.1 31.0 29.2 26.6 19.8

CA:LGORY E: INSTRUCTIONAL MANAGEMENT

11-1 E-4 E-5 E-6 F,- 7 13-8 E-9

4 1 . 0 6 . 1 4 i . 8 74.3 7 4 . 6 7 7 . 8 83.4 6 0 . 0 78.'3
4.2 b.) 14.3 12.' 11.6 4 . 0 H . 9 8 . `-)

) . cl 12.', 9.4 4.2 1.2 2.0 6.7
9..3 41." 21.0 2.9 4.2 3.7 6.0 11.1 8.5

31.1 19.8 2.9 4.2 3.7 4.6 1'.3 4.3
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.

3 1.31 '3 3 '713'13'7, I 3,331AT1

G-9 G-10

-1.7 23.1 9.5
4.8

13.0 4.8
133., 21.4 21.7 30.8 28.6

44.4 43.5 46.2 52.4

U76

1 1 ;

.4.07 1 .3

.

Pi 1 'i,331pE3:33;1(,::A5 P.371.13: A1.11,13E5313.1.01MENT

1-4 1-5 1-ti 1-7 1-8

_353.2 1.6 3.6 1.9

i3.8 9.7 7.1 7.4

21. 33.1 5.4 5.6

4 . .3 11.4 11.H 18.7 15.7 29.6
17._' 41.9 4H.2 55.6

'771
J-5

37,1

6.5
6.5
17.7
12.1

ConRDINATIo:: OF COOPERATIVE EDUCATION

J-6 J-7 J-8 3-9 3-10

25.0
4.2
6.3

25.0
39.6

7.9
7.0
4.7

20.9
19.5

40.0
10.0
3.3

20.0
26.-7

29.4 27.0
8.8 5.4
5.9 8.1
20.6 27.0
35.3 32.4



TAhLE

: 1-C 1.1'2 ; :1,-.

-!:ocun:3Iri 11 1

7'' pt I o y

Y,S, ; 4.,11110

PY A: 1ROGRAY P2,ANN1N,:, 910)'LO;'MLNT, /V1O 6VA:,1.AT1

1 6

I 5.S 15.6 28.6
11.2 6.6 28.6

31;.4 1 12.5 28.6
56.3 6.7 14.3

19.3
11.6
1-.5
31.6

12.8
15.4
11.9
53.8

55.6
14.
45.
11.4
26.6

17..2

6.'2/

7O8Y h: IN,:T131'C71oNA1.

A-1 (( -4 b-6

16.4 .19.5 21.5
.2.4 23.17

1.1.4 14.6 13.1
3-3.5 1,3,4 42.4

CAT13:,(12Y C: INSTRUCTIONAL EXECUTION

C-3 C-5 C-6 C-7 C-9 32-16 C-11

41.2 1(1.1 15.2 18.9 2, 9 38.2 20.9 17.2 22.9 18.5
5.8 14.8 13.5 46.5 10.2 16.4 43.1 26.5 25.2

36.4 4 34.8 25.8 13.5 18.6 19.7 26.9 13.8 16.7 15.9
:431 31.8 41, 6 49. 3 24.2 54.1 7.0 31.8 35.8 25.9 34.3 40.4

C-12 32-11 C-14 C-15 C-16 0-17 C-18 c-19 c-20 0 -21 (2-22

P.S. 18.5 16.8 14.8 22.3 30.5 11.1 39.6 7.0 13.0 15.0 17.4
1.2s, Sec. 39.7 24.8 8.7 21.4 25.5 34.8 15.3 29.8 13.0 30.3 31.4

17.2 18.6 31.7 23.3 18.0 23.0 10.8 12.3 21.7 21.8 17.4
4.5 39.6 39.7 33.0 25.9 31.1 34.2 50.9 52.2 31.9

Response 2-23 C-24 C-25 C-26 C-27 C-28 C-29

22.5 14.1 18.3 42.3 40.0 30.6 13.6
Yes, Sec. 15. ,' 29.6 33.3 11.5 6.7 5.6 40.9
Yes, Other 19.1 29.6 23.3 19.2 40.0 16.7 22.7

42." 26.6 25.q 26.9 13.3 47.2 22.7

,ATEGORY I): INSTRUCTIONAL EVALUATION

U-3 D-4 0-5 -6

34.4 7 23.1 30.5 31.2 12.5
35.9 25.6 18.8 24.8 22.13 17.7
1-3.8 14.6 19.7 13.3 10.9 25.0
10. 4 Ei 38.5 31.4 35.5 44.8

CATEGORY L: INSTRUCTIONAL MANAGEMENT

:4.0,1pUnS, 113 E-4 1-5 E-6 1-7 1-8 E-9

15.6 8.6 7.6 6.2 7.3 10.9 4.3
43.6 ;5.0 31.3 14.3 31.9 30.9 8.0 26.1 19.1
1.5 :2.5 9.4 5.7 21.5 24.7 14.7 8.7 4.3

42.9 12.5 43.8 71.4 37.0 38.3 70.0 54.3 72.3

CATEGORY F: OUIDANCE

F-3 1-4 1-5

.5.7 48.1 11.5 25.0 7.9
Sec. 23.2 14.8 13.5 17.9 26.3
the. 113.5 7.7 7.1 15.8

41.9 18.5 67.1 60.0 50.0

CATEGORY G: SCHOOL- ('IMMUNITY RELATION:;

9: G-3 (1-4 G-5 G-7 G-8 G-9 G-10

2..1. 4.3 6.3 10.0 5.6 8.i 6.3 3.6 26.1 7.1 4.6
8.7 75.-) 43.3 27.8 67.6 31.3 46.4 26.1 57.1 81.0

Other 21.7 6.3 10.0 33.3 10.8 6.3 21.4 13.0 --

NC 65.2 12.5 36.7 33.3 13.5 56.3 28.6 34.8 35.7 14.3
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- 3-9 3-10

20.0 2.9 13.:'.. 3 '.. i 55.9 43.6
D).4 3.3 8.9 8.1

n
i . 32.4 29.7



1. 1- 1 1,, 1'. . 1: 1 1

; 111 A! ...... .3.A.

: r. iLlst 3,i1 it ,T.:.
Exp al.:1)

:6.1 __
, __ 1.8 7.4

_..6 .,..,.,

11. 5.4
. 6.2 21. .113.1) .3...... 14..1 11.4

.1. 11.1

1

44.4 ;1.4 17.9

A1 i01 : ;

(1-4 fl-- _H-6_2

i :.,:-3 16.4.: ,-. 1.2 7.4
14.6 14.1 12.8 1 .4 12.4

14. , 12. i 7.4 111.", 4.9
..7.. ,.t. 8.1.. 11.1 1.2 16.-

:2.! 9 8.5 6.5
3' . i 7.1 28.2 , .7 12.2 25.9

the: 4.4 6.4 .0.1 ',." 6.1 9.1

CATI:, ;013i 1': 1 N!1TRUCT 1 1)NA 1, EXECI..."1211

2-4 2-5 2-6 2-7 2-8 1-9 2-10 C-11

11.4 1.5 2.6 4.7 2.5 3.0 1.7 1." 6.7
.,. '.:_. 1.- 1`,. 9 6.7 23.7 31.6 5.1 31.3 22.4 11.7
...F. 14. 7.8 1.', 26.3 4.7 2.5 77 12.1 17.5

o.8 -.1 111.4 2.6 25.6 10.2 -- 1(1.3 7.8 9.
H.1:. 45.5 4. ; 15.9 7.5 31.6 26.8 6.0 -- 1.0 10.4

2.3 1.9 1.; 1.7 6.8 7.1
1.4 11.9 2.6 4.7 17.2 4.5 6.9 8.7 12.1

1-3.6 30.4 49.3 -- 41.9 30.6 35.8 32.8 31.9 1,0.1
13.0 4.5 10.5 4.7 3.2 10.4 12.1 7.8 5.h

'-1*2 C-11 2-14 2-15 2-16 2-17 2-18 2-19 2-20 1-21 2-22

.

1

.1

: .9
2.4 2.

14.
':'

3."
2.11 8.2
5.8 10.4

4.5
1`1,. 3

1.8
19.3

--
8.7 11.8

2.4

4.1 4.17 (.9 1. / 1.r, 7.2 19.1 4.3 .H --
4.8 6.9 12.1 14..1 9.9 1.8 -- 10.9 11.,

..7. 21.4 411. ". 10.8 2.5 11.7 2.7 8.8 4.3 11.8 10.-
2.4 7.8 11..1 1.7 9.0 26.3 4.3 3.4 4.8
9.7 18.6 10.8 5.2 12.6 34.8 12.6 13.1

73 7 31.4 18. 1 18.2 49.2 30.6 28.8 2.1 43.5 35.2 51.2
4.4 4.8 6.9 4.2 7.5 9.9 1.8 -- 11.8 6.h

C-26 (172; ;--29

1.4 1. i 8.3 1.5
:1.2 4.2 H. ' 11.2 6.7 2.2 1.0

2.8 4.11 27.8 3.0
,...1- . 12. 10.0 8.0 -- 17.9
Lt.:. 27.5 .30.0 4.0 1.0

2.8 L, 4.0 -- 22.2 4.5
.....- 4.2 1.1 16.0 8-1 14.9

19.6 40.1 24.0 40.0 22.2 49.1
10.0 20.0 26.7 8.3 3.0

1 3 31



31.1
57.4
4.3

4.3
.4 14

1.2.H

1.A'i

G-9 G-10

- 4. : 4.8
,. 14. i 21.7 21.4 9.5

11.1 12.0 14.3 14.3
t,. i 14. ) 4.3

6d.8 11.0 14.3 19.0
.E, 9.5

t). i 3.6 4.3 4.8
9. i t,. r '23.1, 21.7 :'3.6 14.3

13.4 .2,3 10.7 .21.4 23.8

41.4

1 24



19.9 19.9'
2.5

3.1
1. i 4.4 ..5
4."

I5. ) 11.1

1 35



ATI :

A-11

29.7
66.- 55.9 41.4

3.4

- . b.8 41.4
2,7.6 6.9

4.1

C-9 C-I0 C-11

35. 42.9 63.0 57.6
18.8 8.9 7.0 10.3

.1 . 1.1 1.8 1.0 .4

15.6 51.8 35.0 30.5
32.8 5.4 3.0 13.0

C-10 C-20 C-21 C-22

H. , 4'4.f. 4 .2 82.6 57.1 60.5
i13.i, 4.3 6.7 8.1

4.8 i.8 4.3 3.4 1.2

44.1 14.9 28.1 21.7 37.0 41.9

4 . 7.6 3.5

-2a

1.5
9

27.7

S-11 1. 4.i
1,1.1 59.6

10.6
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71131:,

t 1. , 56.3 21.1 4.5

1 4.2 67.6 __ '3., 79.1. 81.0

J'.1:, 4.8

3: ..1.

2 2

23.8 31.,

HT`

41.1

,7.171334

42.4
;3.3
--

57oCATIO4AL OP.37"

50.3: 23,3
36. 33.1
16.7

::. t.- 18.2 10.0 6.7

13.4 i 5.2 3.3 40.0

PoF1.2,7,1o1A1. ROLE AND DEVE1303,

I-34 1-5 I-6 1-6

.4.8 30.1 2.33

:-.14. 41. li .9 30.! 11.1 4.1 50.9 50,0

.-,t1a: y 2.5 -- 1.8 16.4 14.5 14.0

33),3 32.! 42.5 8.3 3.7 4.9
9.7 14.8 38.2 36.5

ATEGOPY J: COoPO. ..5TION OF COOPERATIVE EDUCATION

J-3 *84 J-5 J-6 .1-7 J-P 7-9 ,5-10

1r...1e:. 233.1 13.1 7.1 15.9 21.7 12.5 15.8 13.9 8.8 2.'3

54.3 60.3 64.3 61.4 51.7 83. 4,9.4 6C0.5 71.4 85.7

.811.1r-, 8.9 7.1 4.5 3.3 8.3 10.5 10.3 5.9 5.7

2. 1 1.1 25.0 27.3 10.0 16.7 26.3 24.1 14.7 11,4

,-:.cr 11.1 10.7 9.1 8.3 -- 6.:i 8.8 '",.7



TAI:LE 13

M

4 8 1:5,-1111-1_7 ,) h. .t.na1 t 7<perlence',

F A: 1.8 43P:A23 PLANNING, PEA'LL,36ME11T, AND EVAL!:ATIUN

A-10 A-1.!

80.2 12.3 20.0 65.4 52.9 50.0
.1..8 99.4 4,.4 33.3 15.4 41.2 17.9

-- 28.3 s8.5 7.7 -- 21.4
4.5 14.3 1.7 11. 5.9 10.7

5AH:,,1..,RI 1%.:TR1_5:TrttNAL 1G.ANNIN

9.5
3.2 43 16.2 10.0

4

'1.

56.3 40.5
24._ 14.7

EXECUTIC'N

C-4 C-5 C-6 C-7 C-3 C-9 C-10 C-11

40''.) 13.6 23.7 2.3 10.8 6.0 -- 1.0 9.3
t4.1 ,..,.4 1. 9.1 21.1 23.3 16.6 41.8 3.4 25.7 30.1

4- 1 ., ..t...: 11.1 161.6 5.3 7.0 21.0 14.9 13.8 32.7 28.3
'.._ 2..1 18.5 66.7 90.0 67.4 51.6 37.3 82.8 40.6 32.3

:-..2 :4 C-15 :2-16 -17 C-10 -19 C-20 C-21 C-22

6.8 16.3 5.3 10.7 4.3 7.4 1.2
2- 11.7 25.6 29.0 19.4 .6 4.3 17.2 18.8
4 1.9.4 13.6 19.3 17.6 29.6 3.6 8.7 12.3 21.2

43.1 1 68.0 19.1 43.1 15.2 7.1 82.6 63.1 58.8

L1- -23 5-29 G-26 C-27 (2728 ('-29

10.0 13.3 20.6 22.7
15.0 20.6 93.1

4.1 1016 11. i 19.2 59.9 1.9
6.. 61.5 6.7 2.9 3.0

CA1-6)GuRY D: IN14TRIICTIONAL EVAL,UATION

j-2 I)- 3 0-4 0-5 D-6

:3.1 26.8 11.2 3.7 2.8 1.1
42.7 02.. 23.4 9.2 25.3

38.3 33.8 31.6
4-.3 23.2 14.6 54.2 42.1

F: 10STRUCTI,,NAL MANAGEMENT

-: E-1 11-4 E-9 r-S E-7 E-8 E-f9

26.1 O' t . .7 9.4 5.1 6.3 29.5 13.6
89.8 1.2 75.0 23.9 19.0 21.2 40.9 15.9
4.1 1.4 12. 25.6 12.7 21.2 13.6

: .8 3.1 45.3 62.0 25.2 4.11 46.8

CATEGOPY E: Gn:DANcE

.4.0 92.1 9. 18.9
2-3 43.7 37.9 38.9 29.7
4- -:. . 37.1 32.4

:H.-, 4.2 14.6 15,9

1 38



; . 1

41.

7.;

1

4

;MF:NT

40.3 41. J.6
15.' H3.2

7.3 4.6 3.6 9.3
21.4 26.6 16.: 13.,3 1.t, 1.4

'00p::6ATinN );'1".PATI'.13: ED1'3AT.,)!9

3-7

14.-1 11.1 q.H 31.9 3.0 5.9

i:.1 '4.6 21.3 3.6 ;7.6 47.1

6.3 7.8 39. 1 5.-3 26..2 10.7 3.0

26..3 21.3 61.9 36.4 47.1
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TAHLE 14

1.11, c.,m; I.

HATE 1.,!.11.,..,

fcim1,cr tept,8,.ni th, perceta.p2 of teacher trainees
; LHe u. -s show!' .1.1r-1r; LAYANced testInq of the curricula.

1H.,. e 331,1.3e try t eacher it a 0,es .1P0N ,f,r1lpit...t ion of the field test;..: L-:c h' ost eon. "Appr9,ximately how much
. I,t 1 f..1 h S

1 A: 1P,.',AM PLAN!:EN.;, PI:VI'.1.,'PM1 AND EVALLATIt)IN
IN F.111MATE:;

A-, ATH A-9 A-10 A-11

15.4 3.7
19.6 24.3 46.2 41.2 70.4

...- .'. .4 2 :' . , I',. ; 2'. 26.9 17.6 11.1
3. ... 1 7. 9 24.3 11.5 17.6 3.7

14 . 3., __ 17.6 11.1
. i. 1 6.i i6.1 10.8 5.9 __

.1.'.1.11',10i 13: 1 NST1.1.11("I'I.);:AI.
'11311..

13-4 H-6

. 9.4 21.8 19.)
16.1 41.6 41.:

2.. 11.1 :8.2

i.4 1.1
_.

YA:Lr;URY C: IN.8TRUCTIONAL EXECUTION
TIME E:;TIMATE]-;

C-4 C-5 C-6 C-7 C-8 C-9 C-10 C-11

, 14.H h.', 11.1 7.7 10.6 25.4 22.8 15.2 19.5
..: t 1.4 4 1 . 9 11 6 41.6 41.5 52.4 35.1 49.2 47.3

_, ; ). '7.4 13.1 33. 1 24.6 15.9 28.1 20.8 23.8
4. 11.! 22.2 5.1 16.2 4.8 8.8 9.1 6.6

1.8 -- 2.6 2.8 1.6 1.8 3.0 2.3
:. ; 1. 6.1 2.8 4.2 -- 3.5 2.5 0.4

'-Vi C-16 C-17 C-18 C-19 C-20 C-21 C-22:- -'-: i

4,.,

714

1.1
46.2
24.4

'-7 1,7.1

2.5
. 4 : .4 1 . 7

-. 11.1
44. ,.H 4I.',

. ., _,.2 14.(1

1.4

I I-: 1.1 1.9
:6- 1.9

14.1 H.6 9.8 12.0 20.0 5.0 6.2 8.9
46.1-, 37.5 41.5 44.0 61.8 50.0 34.5 39.2
25.1 41.4 32.5 26.') 14.5 20.0 35.4 31.6
10.1 11.4 11.0 15.0 13.3 12.7
Le 1.4 1.6 5.0 8.0 1.3
1 . 0 1.1 1. i 2.0 3.6 10.0 2.7 6.3

C-26 C-27 C-28 C-29

20.8 20.0 15.2 23.8
54.2 46.7 51.5 31.3
16.7 26.7 24.2 28.6
4.2 9.1 11.1

6.7 -- 1.6
-- 1.6

'AL VMS 1): INSTRUCTIONAL EVALrATION
TIME 1:711IMATES

- ;

'-:

::-:,
itit

-1.13

1,2

,,.:

:7.2
N.

1.4
.13.1
14.0
1 3.13

1.
', . 4

0-5 D-6

6.5 15.H 19.3
49, , 49.(, 41.1
10.H .'1.N 25.o
13.4 5.0 4.;

6.1,

0.9 __
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CATEGORY E: INSTRUCTIONAL MANAGEMENT
TIME ESTIMATES

lwrRS F-I F-2 E-1 E-4 F-5 E-6 E-7 F-8 E-9

0-1 14.3 17.4 1.1 433.1 9.6 11.8 26.'4 2 '. 7 35.0

2- , 61.9 h , . .: 95:2 1.9 49.1 53.8 38.: 5(). ) 45.0

4-, 19.0 14.0 / 4 25.4 21.5 23.9 18.4 17.5

-- 4. 1 1.7 10.5 9.2 5.2 2.6 2.5

11-15 4.31 3.5 1.5 2.2

1F 1.8 -- 3.7 5.3

E-2

CATEGoRY F: GUIDANCE
TINF ESTIMATES

F-5

0-1 12.7 14.9 21.4 5.7 5.9

2-1 41.8 37.0 47.6 47.2 41.2
4-6 25,3 22.2 1` . n 14.0 41.2
1-10 12.7 18.5 3.1 13.2 8.8

11-1', 3.8 3.7 4.8 2.9
,16 3,8 3. 7 --

CATEGORY 0: SCHOOL-COMMUNITY RELATIONS
TIME ESTIMATES

0 093 (1-1 (.;-1 6-4 G-5 G-6 0-7 G-8 G-9 G-10

J-1 9.1 -- 16.7 10.5 11.8 -- 4.5 16.7 5.0

2-1 22.7 56.: 30.0 36.8 35.3 30.8 45.5 18.2 75.0 40.0

4-6 27.3 31.3 16.7 10.5 23.5 46.2 31.8 40.9 8.3 50.0

7-10 27,3 12.c 16.7 8.8 23.1 13.6 22.7 5.0

11-15 4.5 -- -- 31.6 8.8 -- 4.5 9.1 --

16+ 9.1 20.0 10.5 11.8 4.5 4.5

CATEGORY H: 11TUDCNT VOCATIONAL ORGANIZATION
TIME ESTIMATES

130128:23 33 -1 13 -2 H-3 13-4 H-5

0-1 9.5 28.0 25.8 32.3 8.1

2-1 45.2 16.0 4'.2 38.7 16.7

4-6 23.8 12.0 1.2 6.5 25.0

7-10 21.4 12.0 19.4 6.5 41.7
11-15 -- 8.0 6.5 16.1 8.3

16 4.0 -- -- --

CATEGORY I: PROFESSIONAL ROLE AND DEVELOPMENT
TIME ESTIMATES

I-1 1-2 1-3 1-4 1-5 1-6 1-7 1-8

0-1 11.1 32.1 4.8 21.1 13.8 8.8 18.9 18.5

2-3 43.2 57.1 21.0 42.1 44.8 36.8 34.0 51.9

4-3 14.6 7.1 36.2 21.1 27.6 26.3 26.4 16.7
7 -11) 3.7 3.6 23.8 5.3 13.8 14.0 18.9 11.1

11-15 1.2 -- 5.7 10.5 3.5 1.9

16* 6.2 8.6 10.5 1.9

CATEGORY J: COORDINATION OF COOPERATIVE EDUCATION
TIME ESTIMATES

H03"R5 J-1 J-2 -3 J-4 J-5 J-6 J-7 J-8 J-9 J-10

0-1 6.5 8.5 3.2 9.1 12.7 10.6 11.6 23.3 9.4 27.8

2-' 58.' 57.4 32.3 40.9 42.9 61.7 39.5 56.7 71.9 63.9

4-6 23.9 21.3 41.9 31.8 19.0 21.3 37,2 16.7 18.8 5.6

7-10 8.7 10.6 12.9 11.4 12.7 6.4 9.3 3.3 -- 2.8

11-15 2.2 -- 3.2 2.3 6.3 -- 2.3 --

16- -- 2.1 6.5 4.5 6.3



TARLE 15

An,, int Time R.asondble for Competency

teasonabie amount of time cnnsierIng the competency involved?

I tely yet- WI)
(Y1

Sc) sure
IN

n1tely not iDN1

A: Plo)GRAM PLANNING, DEVELOPMENT, AND EVALUATION

A-4 A-5 A-6 A-7 A-8 A-9 A-10 A-11

42.1 12.8 2.1.2 9.1 24.6 21.6 14.8 31.4 20.7
42.: 1157.76 3.6 68.2 59.6 62.2 66.7 62.9 51.7

6.1 13.6 5.1 13.5 11.1 2.9 13.8
12.6 1.0 9.1 8.8 2.77.4 2.9 13.8

.;.; 3.0 1.5 -- --

CA'ITGoNY II: INSTRUCTIONAL PLANNING

8-2 137i 11-4 h-5 11-6

2 19.0 15.9 11.2 12.0
3 64. 1 68.4 66.': 58.7 70.8

1.3 1:- 1 12.0 17.5 9.4
6.1 5.1 12.5 7.8

..2 .2

CAT0101. C: 151113)51' 105131, EXECI:TION

-1 074 C-5 C-6 C-7 C-9 C-10 C-11

14.0 1,.9 ').9 10.6 13.2 14.3 9.6 13.4 6.9 10.7 9.2
62.8 13.9 60.i 74.2 71.7 69.0 71.8 68.7 82.8 68.9 71.2
1,-i.6 4. i lu.2 9.1 7.9 11.9 10.1 7.5 8.6 11.7 9.6

4. i 6.1 2.6 4.3 8.3 10.4 1.7 8.7 9.6
1.4 -- 2.6 -- -- -- -- .4

C-I2 0-14 C-15 -16 C-17 C-18 C-19 C-20 C-21 C-22

,i. 1.6 19.4 13.6 17.8 17.3 15.3 12.5 13.0 16.9 16.5
16.1 71.8 66.4 61.2 61.3 48.2 56.5 62.9 64.7

1).) 16.4 7.8 9.5 13.5 14.4 28.6 13.0 8.9 9.4
H.; 11.4 1.9 5.8 6.0 9.0 1017 17.4 10.5 9.4

1.6 1.0 .4 -- -- _ _ _ _ .8

0-23 C-24 0-2; C-26 C-27 C-28 C-29

22.5 10.2 16.0 13.3 8.6 4.4
,,4.8 53.2 11.2 68.0 66.7 68.1, 76.5
13.2 11.3 8.6 4.0 20.0 20.0 8.8
17.0 12.7 6.H 12.0 -- 2.9 8.8
:.I -- i.4 1.5

CATEGORY 0: IN;;TRUCTIt,NAL EVALPATIN

:7.1 1172 7-4 0-5 0-6

19.4 :1.9 22.9 19.6 17.4 14.9
65.13 56.8 70.1 68.1 62.8

11.9 5.6 8.1 lu.0
9.1 u.0 6.8 4.7 6.3 6.4

1.2 1.7

CATEC3ORY E: INSTRUCT1nNAL MANAGEMENT

Resi:,;Ise :,-1 E-- E-i E-4

...''

4.3 2..0 9.1 11.4 12.6 8.6 12.5 13.6 4.3
1.0 58.3 67.7 65.7 59./ 67.9 56.6 65.9 66.0

00 9.. 16.7 9.7 17.1 18.5 13.6 21.1 15.9 17.0
4.8 12.9 5.7 8.4 9.9 8.6 4.5 12.8
-- -- .8 .7 -- --
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CATFAIORY F ,jUIDANCE

Resi,onse F-1 1--2 F-1 F-4 F-5.

11.0 14.8 12.0 8.9 18.9

24.4 !0.4 68.0 71.4 75.7

8.5 i.7 10.0 8.9

h.I 12.1 10.0 8.9 5.4

DN 1.8

:ATECORY (I: :ICI1o0L-COMMUNITY RELATION:;

6-1 G-i G-4 G-5 G-6 0-7 :I-I3 G-9 5-10

DO 29.2 6.5 15.8 25.0 20.0 14.3 11.0 15.4 9.5

5J.0 H.5 80.6 68.4 41.2 53.3 71.4 65.2 61.5 66.7

8.3 2.0 6.5 10.5 19.4 13.3 7.1 17.4 7.7 9.5

12.5 11.8 1.2 5.3 8.3 13.3 7.1 4.3 15.4 14.3

UN -- 1.2 --
__

CATEGITY C,TEDENT 5'NATIONAL ORGANIZATIC,N

i:esif ns. !Hi 11-2 li-3 11-4 11-5 11-6

Dy 1 4 . i 1'3.2 11.4 12.1 23.3 10.0
26.2 52.8 62.9 -0.6 66.7 56.7

IsI:- 4.8 13.2 11.4 12.1 6.7 23:3

N 4.8 1.7 1..3 15.2 3.3 10.0

UN -- -- --

Resilunse

CATEGORY 1: PROFESSIONAL ROLE AND DEVELOPMENT

-1 1-2 1-3 1-4 1-5 1-6 1-7 1-8

DY 12.1 19.4 18.3 13.0 37.9 12.7 7-1 7.4

Y 58.2 67.7 62.6 69.6 44.8 74.6 82.1 85.2

NS 17.6 6.5 11.3 13.0 3.4 6.3 3.6 5.6

N 11.0 6.5 7.0 4.3 13.8 6.3 7.1 1.9

DN 1.1 -- .9 -- --

13'E.°

CATEGORY J: COORDINATION OF COOPERATIVE EDUCATION

j-1 J-3 J-4 J-5 J-6 J-7 J-8 J-9 J-10

DY 15.2 12.8 18.8 8.9 19.0 6.3 9.3 16.7 8.8 10.8

O 63.0 70.2 68.8 77.8 65.1 70.8 72.1 70.0 73.5 73.0

NS 13.0 2.1 3.1 8.9 4.8 10.4 7.0 -- 11.8 2.7

N 8.7 14.9 9.4 4.4 11.0 12.5 11.6 10.0 5.9 10.8

DN -- -- -- -- 3.3 2.7



TABLE 16

1.63)):; )111t Icant 111 N.:It...v:1,4 Competency

1..110w1::; i.l.aye.1 0 slinificaht part in your achieving the competency
t,rf!fnal chle!:tive of Us rnohilc (Check all that apply.)

Iii .tJ,I 11 itself

2) 1h, tesource person IR.P.I

1! Pees in 01052
4 1,3,,iv..z.ct_. ,th,t thAh these

mos.: 11,110.1 above Imther/

:ATI.,LY A: PROGRAM PLANNING, DPVEL)TMENT, AND EVALUATION

Rys1,6t.s, A-6 A-7 A-8 AT9 A-10 A-11

)))7.3 68.4 7513 9''.33 77.3 74.5 70.0 85.2 88.6 79.3

P. P. 21.3 10. , 10.5 2 . 8 15.2 13.6 43.6 37.5 25.9 22.9 6.9

i )ers 4., .2 0 . 42.1 5.1 9.1 22.7 20.0 12.5 22.2 11.4 6.9

:.: .,.: .!6. , 26.3 17.7 18.2 27.3 36.4 22.5 11.1 14,3 20.7

CATLGORY h: INSTRUCTIONAL PLANNING

13- i 3-4 it-S 13-6

6 i .6 76.0 74.4 72.4 69.1

12.1 39.0 7.3 22.4 25.5
12.4 H.4 10.8 11.8 13.3

is 17.5 2! . I 27.6 27.7

CATEGORY C: INSTRUCTIONAL EXECUTION

o71-
C-3 0-4 C-5 C-6 C-7 C-8 C-9 C-10 C-11

M....: 63.6 hA 77.6 72./ 68.4 66.7 65.0 77.3 81.0 70.9 73.2

433.9 25.7 25.1 39.4 44.7 40.5 43.9 18.2 43.1 44.7 40.5

Hors 11.4 24.3 14.9 15.2 28.)3 18.0 16.6 18.2 12.1 24.3 17.1

2.!..! 15.6 16.4 21.2 34.2 21.4 20.4 22.7 12.1 19.4 19.0

,,-;Lonse C-13 C-14 C-15 C-16 C-17 C-18 C-19 C-20 C-21 C-22

f.1!!!! r9.2 65.8 53.6 78.6 71.1 70.5 80.9 61.8 52.2 71.5 64.7

40.5 49.6 33.0 42.3 52.1 21.8 34.5 39.1 43.1 51.8

1,.615 20.1 21.5 7.2 13.6 15.4 23.5 4.5 52.7 4.3 10.6 14.1

't:Ier 15.4 24.1 21.6 20.4 22.2 13.6 22.7 5.5 26.1 27.6 29.4

Reponso C-23 C-24 C-25 C-26 C-27 C-28 C-29

M2..1 69.t, 56.5 61.0 84.0 66.7 87.9 /9.4

.P. 40.2 42.0 55.9 20.0 40.0 27.1 42.6

,52er, 19.6 11.5 19.6 16.0 6.7 12.1 8.8

tne: 22.5 26.1 28.8 240 26.7 9.1 19.1

R.P.
ieets
ither

CATEWRY D: INI-;TRUCTIONAL EVALUATION

D-2 0-3 D-4 D-5 D-6

332. 74.7 87.3 80.2 81.6 66.7

38.1 31.3 2.1.7 28.3 32.6 40.9

15.9 11.3 11.0 11.3 16.3 18.3

211.6 14.9 21.2 21.7 18.4 22.6

CATEGORY E: INSTRUCTIONAL MANAGEMENT

E:1 0-3 I:174 E-5 0-6 E-8 -9

85.7 83.3 93.5 66.7 19.1 58.2 52.7 69.8 73.3

12.71 29.0 18.2 313.8 38.2 29.1 34.9 22.2

4.8 H. 1 12.9 12.1 14.7 7.6 18.2 16.3 15.6

19.0 25.0 19.4 21.2 35.3 36.7 33.8 16.3 11.1
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R,sLonse

Mod
R.P.

other

Ho ntiv

Mod
R.P.
Peers
Other

CATEGORY F: '1631DANCE

F-I F-2 F73 F-4

82.7 88.5 76.5 89.3 86.6

39.5 38.5 15.3 28.6 34.2

11.1 21.1 21.6 16.1 13.2

21.0 15.4 9.8 19.6 18.4

:ATI,G3213Y S('HoOL-CoMMDIIITY

2 G-3 G-5 G-6 G-7 G-8 G79 G -10

10e.) 76.5 87.1 52.6 91.7 60.0 71.1 87.' 84.6 90.5

16.7 17.6 25.8 36.8 2.3 40.0 65.4 4.3 113.4 9.5

4.2 11.6 12.9 10.5 2.8 26.7 7.7 4.3 15.4 9.5

12.5 2S.5 16.1 42.i 27.8 13.3 11.5 39.1 38.5 14.3

CATEGORY H: STUDENT' VOCATIONAL ORGANI 4TION

Rcspons2 11-2 h-I H-4 H-5 H-6

Mod 8215 80.8 54.3 57.1 86.7 66.7

R.P. 20.0 19.2 31.4 28.6 53.3 30.0

Peers 2.5 7.1 8.6 7.1 20.0 10.0

Other 30.0 21.1 22.9 21.4 10.0 13.3

Res2.,,nse

Mod
R.P.
Peers
Others

ke:Eohse

Mod
R.0.
Peers
Others

CATEGORY I: PROFESSIONAL ROLE AND DEVELOT4ENT

1-1 T-2 1-3 1-4 I-5 I-6 I-7 1-8

13.3 83.9 87.8 82.6 82.8 68.3 67.9 74.5

15.1 22.6 23.5 17.4 10,3 49.2 53.6 54.9

14.0 6.5 18.3 13.0 3.4 38.1 32.1 35.3

24.4 12.9 18.3 17.4 13.8 1'.5 12.5 15.7

CATEGORY 3: COORDINATION OF COOPERATIVE EDUCATION

.1 -1 .J -2 J-3 J-4 2-5 J-6 J-7 J-8 J-9 J-10

86.7 68.1 74.2 73.3 75.8 78.7 81,4 93.3 91.2 86.5

48.9 36.2 29.0 44.4 37.1 23.4 32.6 26.7 20.6 18.9

11.1 12.8 3.2 20.02 9.7 21.3 4.7 10.0 8.8 18.9

24.4 27.7 45.2 26.7 29.0 12.8 30.2 16.7 11.8 18.9

lti
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TABLE 17

E, r:),11 AskeA for Assis'ance

IL. AlA y :)c) t, the i_))01ce p,rs()L 1)))r help while.) completing this module?

1) Threo
4 times '1)

.) Five or more time.;

A: ER),C,RAM PLANNING, DEVEL),PMEN': AND EVALUATION

A-2 A- A-1 A76 A-8 A-9 A-10 A-11

-).6 7'.;., 42.1 6.7 67.9 94.1 44.1 45.2 47.6 72.4 81.8
47.1 2 3.9 25.0 29.6 12.9 28.6 13.8 6.3

,., 5.3 10.6 29.0 14.3 10.3 --
7. i 1.5 7.1 10.6 6.5 -- -- 6.3

1.5 5.'1 4.3 6.5 9.5 3.4 6.3

CATEC)ORY B: INSTErCTIONAL PLANNING

H-3 H-4 B-5 1176

58.0 67.5 71.2
24.6 21.1 22.i 18.8 15.0
1:. 14,') 11.3 7.8

4.7 4.6
2.4 1.8 1.o 2.0

CATEGORY C: INSTRUCTIONAL EXECUTION

C-2 C-3 C-4 C-5 C-6 C-7 C-8 C-9 C-10 C-11

79.)) 86.2 46.6 57,1 60.0 51.1 70.9 58.0 52.7 62.4
21.3 12.1 32.8 28.6 25.7 18.0 20.0 28.0 26.4 22.9

.. .6 11. 1. 12.1 14.3 5.7 12.8 7.3 10.0 14.3 8.2
-- 3.4 -- 9.7 6.8 1.8 4.0 3.3 2.9

8.2 9.2 2.9 11.1 -- -- 3.3 3.7

.7-12 C-12 C-14 C-15 i-16 C-17 C-18 C-19 C-20 0-21 C-22

bi..3 60.1 48.3 63.6 53.8 59.4 65.6 4a.1 54.5 55.5 39.2
1'6.7 21. 7 21.6 20.5 19.3 21.1 15.6 29.6 18.2 25.5 31.6
,. 6 12.6 14.7 10.2 17.9 12.5 13.3 16.7 13.6 11.8 20.3
2.2 2.1 8.6 3.4 4.9 3.9 1.9 -- 4.5 5.1
7.2 6.9 2. i 4.0 3.1 ):3 3.7 13.6 2.7 3.8

C-23 C-24 C-25 C-26 C-27 C-28 C-29

61.2 52.4 48.2 57.9 53.3 70.8 62.1
1.7 27.0 25.0 15.8 40.0 12.5 24.1
1.2 12.7 23.2 26.1 6.7 16.7 5.2
9.0 4.8 1.8 6.9

3.2 1.8 1.7

CATE(IORY D: INSTRUCTIONAL EVALUATION

Resuo:-,,e D-I D-2

51." ;2.1
2.8 27.4
:3.5 13.7
1:8 4.1

2.7

D-3 D-4 D-5 0-6

68.0 65.2 68.9 51.2
19.4 24.7 20.5 20.0
10.7 6.7 7.4 16.2

1.1 .8 5.0
1.9 2.2 2.5 7.5

CATEGORY E: INSTRUCTIONAL MANAGEMENT

E-1 E-2 E-3 E-4 E-5 E-6 E-7 E-8 E-9

81.8 84.6 77.8 80.8 62.0 65.8 61.7 63.9 87.5
9.1 7.7 22.2 15.4 18.5 23.7 23.3 19.4 3.1

3 '.1 7.4 3.8 13.0 7.9 6.8 11.1 9.4
4 -- 2.8 1.3 2.3 5.6 --

3.7 1.3 6.0
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Re731.J22nse

4

Rt. ba. ;1:i e

I' -1 F-2

16.1 54.2
27.3 25.0
I f .6 16.7

i.0 4.2

CATEGORY F 301DANCE

F73 F74 F75

68.4 68.1 68.8
15.H 17.0 18.8
10.5 8.5 6.3
2.6 3.1
2.6 6.1 3.1

CATI:GORY C SCHOOL-COMMFNITY RELATIONS

G-3 G-4 G-5 G-6 0-7 G-8 G-9 G-10

;I. i 61.5 65.2 66.7 89.3 38.5 57.7 66.7 88.9 61.5
6.7 30.8 11.4 22.2 7.1 38.5 26.9 27.8 11.1 30.8
.i.I 8.7 5.6 -- 23.1 7.7 5.6 7.7
6.7 7.7
-- 8.7 5.6 3.6

k71.

1 ',J8.8

27.6
3 14.7
4 5.9
5+ --

Response I-1

1 72.7
2 18.2
3 5.2
4 2.6
5+ 1.3

Response

1

2

3

4

5+

CATEGORY HI STUDENT VOCATIONAL ORGANIZATION

0 -2
11722i H-4 H-5 H-6

71.4 71.0 56.0 34.6 66.7
9.5 19.4 32.0 26.9 28.6
14.3 6.5 8.0 23.1 4.8
4.8 4.0 15.4 --

3.2 --

CATEGORY 1: PROFESSIONAL ROLE AND DEVELOPMENT

L. 1-3 1-4 1-5 1-6 1-7 1-8

78.6 64.2 93.3 8;.2 42.9 50.0 68.9
21.4 24.2 6.7 15.8 23.6 29.6 13.3
-- 8.4 -- -- 16.1 7.4 6.7

2.1 10.7 7.4 6.7
1.1 7.1 5.6 4.4

CATEGORY .1: COORDINATION OF COOPERATIVE EDUCATION

.1-1 J-2

74.4 78.6
15.4 14.3
10.3 7.1
-- --

J-3 J-4 J-5 J-6 J-7 J-8 J-9 J-10

78.6 78.6 78.8 85.4 69.4 100.0 95.0 95.7
14.? 16.7 19.2 14.6 27.8 -- 5.0 4.3
3.6 2.4 1.9 -- 2.8 -- -- --
-- -- --
3.6 2.4
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,t7S

A-1 A-2

TABU 18

trit, o! Module, Intl HuctIon

n ! :iy ut the module?

,!,Y)

i) 'iurc

'4, (N)

fletthlte1': nu

,731A51 PLA323411:G, DP.T1,PMLNT ,..N1: I:VALUATI(1N

A-8 A-9 A-1G A-11

,4 , ',2. t, 30.4 -,7. e 31.8 1 '1 . F, 37.5 33.1 42.9 20.7
36.8 h2.0 ii. i )0.0 62.', 47.5 48.1 54.1 72.4
-- 6. S 9.1 18.2 12.5 12.5 7.4 3.4

, 1.3 -- 3.6 2.5 3.7 2.9 1.:

1.8 7.4 -- __

CAM:,;(,PY B: 114 :-7TRUCTIONAL PLANNI(.1

B-2

2e.',

is-4

25.) 19.5
6i.i 68.4 7 1.2

1.2 6.1

1.-1 1.2 1.2

B-6

17.6
75.6
5.7

CATi:uRY C; INTRUCTIONAL EXECUTION

(' -4 7-5 7-6 7-7 C-8 C-9 C-10 C-11

27.5 26.9 28.9 29.3 15.9 28.8 15.5 17.6 25.7
633.e 63.8 73.1 68.4 61.0 73.9 66.7 82.8 76.5 69.9

4 2.9 4.3 -- 2.6 7.3 7.0 4.5 1.7 3.9 3.0
1.4 4.1 2.4 1.3 -- 2.0 1.1

1.9 -- .4

7-14 C-15 C-16 C-11 7-16 7-19 C-20 C-21 C-22

22.0 19.5 24.5 24.5 25.6 23.4 26.3 17.4 26.8 25.9
66.0 e9.6 (6.7 70.6 69.7 64.7 72.1 59.6 76.3 69.9 69.4
4.D 5.6 12.2 3.9 4.1 9.0 3.6 12.3 4.3 3.3 3.5

.8 1.0 1.7 .9 1.8 -- -- 1.2
- .8 -- -- .8 -- -- --

C-24 7:25 C-26 C- 7 C-28 C-29

31.9 30.0 46.2 13.3 13.9 25.0
.1 62.5 66.] 53.8 86.7 69.4 72.1

3.J 5.6 1.3 8.3 2.9
8.3

CATEGORY 0: 1NSTRUCTICNAL EVALUAT1oN

0-3 D-4 D-5 1)-6

28.4
61.2
7.8
2.6

17.7
58.5
2.8

32.4
63.4
3.`

29.7
58.9

2.1
1.1

TEGORY 6: INSTRUCTIONAL MANAGEMENT

E-2 6-3 E-4 E-5 E-6 E-7 Er8 E -9

47.6 43.5 36.4 17.6 21.8 18.8 19.9 19.6 10.9
47.s 52.2 63.6 67.6 68.9 2.5 68.9 60.9 76.1

NS 4 . 6 4.3 -- 14.-: 9. 2 3.7 8.6 17.4 10.9
N -- -- 5.0 2.0 2.2 2.2

.7 --

14E3

1



83:spons, F-I C 3

CATE:'1uRY F: GPIDANCY

F-4

PI 17.i 29.6 14.0 32.1 44.7
;0.4 58.5 67.9 55.3

CATEOPY

p,33,Tons.T: :431 G-1

DI 41.2 18.7
4 .8 41.2 3,6.1

N.; 5.9 1.2

11.6 5.3

3'ATEGORY 8:

kt:sTonse H-1 H-.' H-.4

DY 4:.1 19.2 14.3

V 92.4 78.9 62.9

NS 2.9
1.8

CATEGORY I:

'.1.p Se I-1 1-2 1-3

36.3 41.9 37.4
58.2 58.1 55.7
4.4 6.1

N 1.1 .9

ON --

SCHOW.-C,VMUNITY RELATD'NS

0-4 ; -5 G-6 G-7 G-8 G-9 G-1U

21.1 ',9.5 33. i 25.0 34.8 15.7 42.9

68.4 12.4 66.7 75.0 60.9 64.3 52.4

5.3 5.4 __ -- 4.3
2.7 -- 4.8

STUDENT VOCATIONAL ORGANIZATION

H74 H-5 H-6

12.1 46.7 10.0
78.8 53.3 80.0
3.0 -- 6.7
6.1 3.3

PROFESSIONAL ROLE AND DEVELOPMENT

1-4 1-5 1-6 1-7 1-8

41.7 58.6 31.7 17.9 20.8
45.8 37.9 63.5 76.8 77.4
8.3 -- 1.6 5.4 1.9
-- 3.4 3.2 -- --

4.2 --

CATEJ,ORY J: COORDINATION OF COOPERATIVE EDUCATION

R,szonse J-1 J-2 1-3

LV 30.4 23.4 28.1

1 56.7 74.5 71.9
NS 4.7 2.1

N 2.2
ON --

J-4 J-5 J-6 J-7 J-8 J-9 J-10

31.1 31.7 35.4 16.3 23.3 14-7 35.1

66.7 65.1 60.4 81.4 76.7 85.3 64.9

2.2 1.6 4.2 -- -- -- --

-- 1.6 -- 2.3
-- --
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TABLE 1)

C1art1 y of Module Direct1ons

!I t..1:.1 I ',Ill

1, fl,!In1tely yes 1
1

'.1,3 sure 3;:)

1511 tcly ,DN)

.\;:.33,:.C:' PR.Kd3A04 11.600100, DEVELoPMENT, AND EVALUATION

.1 16.9 31 6 26.6 51.5 22.7 16.1 li.5 29.6 40.0 13.8
.1., 62.0 42.4 61.6 57.1 65.0 51.9 54.3 69.0

H. 3.3 11.4 6.1 11.6 19.6 10.0 11.1 2.9 10.3
5.4 7.5 1.7 2.9 6.9

- 1.8 -- 1.1 -- --

P,33p3.363-33- D-I 13-4 33-6

3 H. 18.0 10.6
. 3..i 4.0 71.6 75. 3

7.2 1..) 2.9 2.5 4.7
4.2 3.7 1.6

3,,:

A-4 A75 A-6 6- A-8 A-9 A-10 A-11

--
i 1. 0 -- --

C67L,:W.3" C: 1N:;TRUCT1ONAL EXECUTION

3:,,TEGORY

1-2 C-3

29.6 23.2 19.4 23.7 17.1 14.0 25.8 15.5 14.7 20.7
u . . 1 64.3 ;1.0 73.1 65.8 71.2 75.8 68.2 81.0 81.4 74.4

4.3 2.9 6.0 10.5 4.9 6.4 6.1 3.4 1.0 3.3
1.4 2.9 1.5 4.9 3.2 2.9 1.5
1.4 -- .6 -- --

:-12 C-11 C-14 C-15 0-16 ('-17 0-18 C-19 0-20 C-21 C-22

. 1 2.) 19.4 17.1 22.5 20.4 21.1 16.2 19.6 13.0 18.2 17.6
7 69.8 6.3.9 71.5 73.1 66.9 75.7 60.7 78.3 76.9 80.0

6.0 10.0 12.2 2.0 1.2 9.6 6.3 10.7 8.1 5.0 2.4
4.9 2.0 2.1 2.3 1.8 8.9 -- -- --

C-24 C-25 C-2,, :-27 C-28 C-29

27.8 27.H 27.1 26.9 2n.0 8.3 23.5
::).0 70.8 66 . 1 71.1 80.0 69.4 70.0
1.1 1.4 5,1 8.1 --

1.1 11.')

-- 1.5

Df 2 [(773 p-4

I): INSTRUCTIoNAL EVALUATION

D_75 17- 6

15.6 9.5 21.4 31.1 25.4 26. 1
71.8 09.0 62.3 69.7 64.2

6.1 1.6 12.0 4.7 2.8 6.3
NH 11.9 7,7 1.9 2.1 3.2

0-4 C-5 C-6 C-7 C-8 C-9 C-10 C-11

CAFE';1)RY E: IN:-3TR1)CTIONAL MANAGEMENT

Respons, E-1 E-2 L-4 E-5 E-6 E-7 E-8 1:-9

LA 18.1 43.5 19.4 5.9 11.4 18.8 19.9 19.6 6.5
61.9 56.5 57.6 88.2 73.9 73.7 69.5 65.2 82.6

NS 1.0 5.9 10.9 2.5 9.9 15.2 6.5
-- --, 1.7 5.0 .7 4.3DO-- --
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CATEGoRY E: GUIDANCE

X,31:) nse F-1 F-2 F-1 F-4 R-5

0'3 11,4 18.5 24.5 19.6 12.2

\ 80..-, 81.5 56.0 78.6 65.8

ND 2.4 7.5 --

N 1.9 1.8

DN --

CATEGORY G: 3;31110o1.-CoMMUN:TY RELA-1034:;

G-7 (:;:13
09 G-10

Y.'

41.7 41.2 32.1 21.1 51.4 26.7 21.4 32.8 42.9 40.0

31.'l 58.8 67,7 /3.7 40.5 73.3 71.4 56.5 57.1 55.0

-- -- --
.-3

5.3 5.4 -- 7.1 -- -- 5.0

-- 2.7 -- 8.7 --

Cs

8-1

D1* 45.2
54.8

N:1

ON

Rellponse 1-1

f,Y 25.1
65.4

N:1 3.3

N 5.5

DN

FLPSIPse J.71

21.7
65.2
33.7

N 2.2
CD 2.2

CATEGORY H: STUDENT VOCATIONAL ORGANIZATION

11_7.2
11:4 8-5 8-6

21.1 17.1 21.2 43.3 10.0

76.9 82.9 72.7 56.7 63.3
6.7

6.1 --

CATEGORY I
PROFESSIONAL ROLE AND DEVELOPMENT

1-2 1-3 1-4 1-7 1-8___

35.5 22.8 33.3 41.4 15.9 14.3 13.2

64.5 61.2 54.3 51.7 71.4 83.9 86.8

6.1 4.2 7.9 1.8

7.0 4.2 6.9 4.8 --

.9 4.2 -- --

CATEGORY J: COORDINATION OF COOPERATIVE EDUCATION

J-2 J-3 J-4 J-5 J-6 J-7 J-8 J-9 J-10

14.9 21.9 28.9 27.0 33.3 16.3 26.7 :016 37.9

74.5 71.9 66.7 65.1 64.6 79.1 10.0 76.5 62.2

8.5 1.1 2.2 7.9 2.1 4.7 3.3 2.9 --

2.1 3.1 2.2 -- -- -- -- --

-- 3.1 --
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TABLE 20

Clarity ut Modulo 1)1,jo),:tive8

Were )1., -i:)ective o: the module clearly stated?

(1) Definitely yes (DV)
(2) Yes (Y)

Not sure (I1J';)

,4, No 1N)
Definitely no (UN)

A: PPoGRAM PLANNING, DEVELOPMLNT AND EVALUATION

A-1 A-3 A-4 A75 A-6 A-7 A -I A-9 A-10 A-11

26.1 ',2.6 42.1 26.6 54.5 27.3 16.1 20.0 25.9 37.1 17.0
47.4 47.1 67.1 39.4 59.1 60.7 70.0 74.1 57.1 75.0

4., 1 5.1 3.0 13.6 17.9 '.5 -- 7.1
1 1.3 1.0 -- 3.6 2.5 5.7

-- -- 1.8 -- --

h: IN:;TRUCTI)J1:51. PLANNING

8-3 8-4 8-5 11-6

22.6 20.4 21.9 21.4 13.4 16.6
71.9 74.8 71.7 81.; 76.2

1.9 3.7 I. 5.2
1.) 2.7 1.2 1.6

CATI.);ORy TRUCTIoNAL IXLCUTION

C-3 0-4 0-5 C-6 C-7 C-8 C-9 C-10 C-11

2).1 .1.7 20.5 23.7 14.6 15.3 26.9 10.7 14.7 20.7
.6.1 6 '.1 '1.0 70.0 13.7 .7.7 70.1 83.9 79.4 74.84. 2,9 9.0 .".6 7.3 3.8 5.0 5.3 3.9 3.0

2.9 4. i 2.4 3.2 2.0 1.5
--

07.13 0-14 C-I5 C-16 C-17 C-18 C-19 C-20 C-21 C-22

27. i 19.8 18.7 17.8 20.0 22.6 17.1 16.4 21.7 18.2 21.2
70,6 10.7 77.2 75.0 69,2 78.4 65.5 73.9 74.4 71.8

4. lb.9 7.3 4.0 5.0 6.8 4.5 7.3 4.3 7.4 7.1
.6 1.3 1.0 1.5 -- 10.9 -- -- --

C-25 C-26 C-27 C-28 C-29

_lb..1 28.2 26.8 30.8 20.0 8.6 23.9
'2.2 68.1 69.5 69.2 H0.0 77.1 71.1
1,1 2.8 1.7 __ 5.7 t,0

-- -- 8.6 __

CATEGORY D: INSTRUCTIONAL EVALUATION

D-1 D-2 D-4 D-5 D-6

14.3 9.6 23.9 31.1 24.0 28.4
74.6 79.5 65.0 60.4 68.3 61.1
11.1 6.0 6.8 7.5 4.2 6.3

3.6 4.3 .9 2.8 4.2
1.2 __

CATIG )RY E: INi1TRUCTIONAL MANAGEMENT

Rel,pons, 9-: 0-2 0-3 0-4 9-5 0-6 0.72 9:8

:.;Y 42.4 47.8 39.4 8.8 15.1 16.5 20.7 19.6 8.7
57.1 47.8 54.9 85.3 73.1 73.4 66.7 65.2 78.3

ND 4.1 6.1 2.9 10.9 6.3 10.7 13.0 8.7
N -- -- 2.9 .8 3.8 1.3 2.2 2.2
ON -- -- -- -- -- 2.2

152



CATEGORY F: fW1DANCF

10.311-, c F -2 F-3

11.4
-.8

20.8
8J.5 5.5
6.1 1.9

1.9
ON

F-4

24.1
7`,.1

1.4

42.1
57.9

cA-cEGORY ;; !-;CHO0L-COMMUN1T1' RELATIONS

G-3 G-4 G-5 0-6 0-7 0-8 G-9 G710

3).1 2'1.0 15.8 48.6 33.3 25.0 30.4 42.9 38.1
59., 52.9 67.7 73.7 48.0 66.7 75.0 56. 57.1 57.1

-- 3.2 10.5 -- 4.1 4.8
IL.k, -- -- 2.7 8.7 __

13,3?_pc,nsc ;17

',:ATEGOPY H:

II- I

1 42.) 15.4 17.1
76.) 80.0
7.7 2.8

CATC.GoRY 1:

1-1 172 I-3

DY 27.5 41.9 29.8
69.2 51.6 66.7
2.2 -- 1.8

N 1. 6.5 1.8

!;TUDENT VOCATIONAL ORGANIZATION

II-4 11-5 HL6

15.2 46.7
69.7 53.3 90.0
9.1 6.7
6.1 3.3

FROFESL,IONAL ROLE AND DEVELOPMENT

1-4 1-5 1-6 1-7 1-8

29.2 37.9 25.4 14.3 18.9
58.3 58.6 73.0 82.1 79.2
4.2 3.4 1.6 3.6 1.9
4.2 -- 1 6 --N-- 4.2

CATEGORY .1: COORDINATION OF COOPERATIVO EDUCATION

FesE2nse J-1 J-2 J-3 J-4 J-5 J-6 3-7 J-8 J-9 J-I0

28.9 31.7 31.3 14.0 26.7 17.6 40.5
68.9 65.1 64.6 83.7 70.0 82.4 59.5
2.2 3.2 4.3 2.3 3.3

-- -- -- -- -- -- --

32.1, 19.1 31.3
65.2 7817 62.5
2.2 2.1 6.3

1511
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TAHLE 21

t itt

t 1,113

11117, 1 I '3 I t 1 , 8

!hu
t t108:,

,17 '1090

11A.,1 11,A7.7; 1 , flt.V1,1

11'18 , 1394!

iNo!

0,V7,31,1'AT ,t;

A-9 A710 A-11

t., . 1 1 . ti .25 . t, 7 . 4

1 .1 .31 . .2 ;1 .1, 21.6 13.1 20.0 18.5
333i.33 1,8... H '1. 2 74.3 74 . 1

: PLA:.7,116';

;1.!
t .

, 33

2.1, 12.8 1.5 3.0 1.6 8.1 7.6
30.6 .0 22.7 26.0 32.3 22.9

i 74.2 69.6 59.6 69.5

C -19 C-20 C-21 32-22

6.1 13.1 8. i 1.8 4.5 16.7 16.7
11,2 .1 113.2 1,8,5 27.3 32.5 i3.3

61.6 59.7 71.1 92.9 58.2 50.8 50.0

-2H

14.3 12.1
2H .h 9.1

i

I .8,STRI"CT

8.6 1 1.5 10.0
19.2 20.0 28.2

6'0.0 70.0 71.6

uPY 1%,7FRUCTIo1,,A1. MANAGEMENT

L-2 E-3 E-1 E-5 0-8 E-9

.1.1 15.6
21.9

to .

11.8
20.6

,6

9.6
-2.8

5.2

338.8

,.11?`t t-,1! i ;.tr',7,',;:1,:

.0 1 3 .

. t, d6,
O,il

9.5
21.8
66.7

7.0
25.o
67.5

9.3
.1



143.1,1;;ITI ))).- 1.t I

1 1 .

3 . 3 r. .

62 .1, 3).. 41 3-333 . 4_. t.0 .

t.tI t; 7 33 . N

3 .E3

2 3 . 3 R .

I 33 413:: . I. 31.3. 7's:),.3 i ,13)).T

I 4

.t, 6. 11.t, 1 ,

2 4.4 . 23.3 20 .
43. , 31.1 70.0

1
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' ) 1 0

.7k .

i

.h
1 t.
52 .

0 . 13.3 6

1 1.1 20.`) :0.0 11.8 16.?
11.7 72.0 20.7 8`. 3 i.8



TAH1.1

,,814

EVALLAT1 N

A:8 A-9 A-10 A-11

42.4 lt..) 17.5 22.2 32.4 10.3
,,.X 53.6 65.0 74.1 60.0 69.0

14.+ 1,.0 5.7 13.8
:4.1 6.9

C-9 C-10 C-11

17.'1 10.3 19.7 12.1 7.8 16.0
'0.1 84.2 76.9 68.2 84.5 84.3 75.0

) 2.6 9.6 10.6 1.7 6.9 5.6
3.2 1.- 5 1._ % 1.- 0 3.- 0

- -

C-16 C-18 C-19 C-20 C-21 C-22

4. ii. 19.6 .2 18.2 16.1 9.i 13.0 16.5
'1.1 .2 .4 7 1 6 7..1 61s . 7 1.6 62.5 73.9 00.5 76.5

6.2 I1. d.2 10.7 8.7 5.7 4.7
1.,, 4.1 2.0 2.1 2.2 1.8 10.7 8.7 .8 2.4

9 1.0 --

C-2H C-29

20.0 21.4 ,.9
,,6.1 H0.0 -6.6 74.3 70.6

17.1
1.4 5.7 2.9

3: 0131.1:\.-A1.1.:A.11

11 -4

1 26.9 16.8 16.7
3 64.8 70.8

i 14 1. ..D i0.4
.4

t4..;

!:

3T3

i3.3
66.7
--

: l!':.!11q

3 1

8.H 12 . f--,

19.4 71.4
8.8 13.4
2.'1

__
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.11A:.

12.5
7'0.6
11.7

1.2

17.9
69.5
9.9
1.3
1 . 3

E:8

13.3
71.1
13.3
2.2

E:9

6.8
77.3
13.6
2.3



V: G"IDANCE

1 P -4

11 . 18. ' 18. ,9 12.7
8 71. % 81.6 65.H

1.8
1 1.8

'A ; t 6 I t ,RY RELAT I

6-1 G-4 (;-0 , -30

22,6 16.7 1%.8 26.7 25.0 13.0 21.4 18.1

1.4 ' 71.4 H2.6 71.4 47.6
6.1 11.1 8.1 4.3 7.1 °.5

2.7 1.6 4.8

P) 11; STUDEN Vi,CATP:INAL C.RGAN11:.AT1ON

11. 11.4 9 . I 46.7 6.9
114 . h 82.9 51.1 H9.7

.8 2.0 9.1
2.9 3.0 3.4
-- 3.0 --

CATEGORY I: PROFESSIONAL ROLE AND DEVELOPMENT

1- 1 -2 1-3 1-4 1-6 I-7 1-8

20.0 12.3 19.3 20,8 34.5 9.5 10.9
71.1 64.'3 69.3 70.8 62.1 84.1 80.0

3.2 8.8 4.2 3.4 3.2 7.3
2.2 2.6 3.2 1.8

4.2 --

17.0
83.0

CA1ECA2Y J: COORDINATION OF COOPERATIVE EDUCATION

i3,2%,onse J-2 a-3 J-4 J-5 J-6 a-9 3-10

19.7 10.6 21.9 20.5 19.0
83.0 69.8 75.0 79.4

o.5 6.4 3.1 2.3 1.6
6.3 2.3
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77.1
2.1

11.6
86.0
2.2

20.0
76.7
3.3

17.6
79.4
2.9

37.8
52.2



TABLE 23

P-I,vaBJe of Ledrion; Ex :-1e6ccs

.duction c1e,trly ,xplaln the tirp..,se of the module?

Dcf1l1te1y .es ,1)81

Yes (Y)

:ion sure c1S/

NI
E,2tinItely ru (EN;

RI A: ER ;RAM PLANNINd, DEVLoPMENT AND E'1..j.111-4,

%-4 5 A-7 A-8 A=11.

19.d I2.8 42.4 9.1 8.9 26.0 , .8 3.4
45.5 63.6 41.1 52.5 II:,. 82.8
6.1 13.6 14.3 20.0 8. 6.)

I. i 14.1 3.0 13.6 28.6 7.5 3.4
-- 2.t 3.0 7.1 3.4

Tr<3'CT1oNA1. 1.L.:V:

n 1 . d 14.6 10.1 12.1
72.8 70.9 70.0

9.4 6.9 11.4 9.5
5.0 ?,6 8.4

IAIESflRY C: IN,dTRECTIONAL EXECI7IoN

C-5 C-6 C-8 C-S C-10 C-11

11,6 16.c; 13.0 16.4 10.5 17.1 9.0 13.6 8.6 6.9 12.6
,:. 5 . I 65.2 2.5 68.7 78.9 61.0 70.5 71.2 81.0 73.5 73.0

11.6 9.0 7.9 9.8 12.8 12.1 8.6 13.7 8.9
2.9 4.5 2.6 12.2 7.7 3.0 1.7 5.9 5.6

C-14 C-15 C-16 C-17 C-18 C-19 C-20 C -21 C-22

.4 11.4 11.9 16.7 14.2 12.7 14.3 8.7 10.7 11.9
'1.4 62.6 73.3 74.1 67.2 65.5 58.9 60.9 75.4 69.0
9.3 17.9 7.9 5.4 9.0 13.6 19.6 17.4 8.2 7.1
6.2 6.5 5.9 3.8 9.7 7.3 7.1 13.0 5.7 10.7

1.6 1.0 .9 -- 1.2

Bes:J1 C-23 C-24 C-26 C-27 C-28 C-29

. I8.3 23.3 21.7 21.4 2.9 14.9
59.9 73.2 69.5 78.3 71.4 62.9 73.1

-'..9 4.2 6.8 7.1 14.3 6.0
4.2 1. i 17.1 6.0

1.7 2.9 --

E-I

CATEI;OPY D: INSTRUCTIONAL EVALUATION

D-71 D-4 D-5 0-6

6.2 19.7 25.2 17.5 10.4
98.1 56.1 71.3 62.9
12.8 15.0 7.0 18.8
7.7 2.8 2.8 6.3
1.7 1.4 2.1

CAFF(;01-:i E: INSTRUCTIONAL MANAC,EMENT

E-2 E-3 L -4 E-6 E-7 E-8 E -9

21.8 21.7 24.2 5.9 13.4 12.5 14.6 13.3 6.7
61.9 65.2 63.6 76.5 53.8 50.0 62.9 57.8 80.0

NS 14.3 8.7 6.1 14.7 16.0 12.5 13.9 24.4 13.3
N 4.3 6.1 2.9 11.8 21.2 7.9 4.4 --
:;N -_. 5.0 3.7 .7 --
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('AEGORY P: c,LI:JANCE

F:i F-4 F-5

18.5 22.6 16.% 35.1
24.1 64.2 75., 54.'3

7.4 5.7 3.1 5.4
.5

...ATEGoRI G: SCH001.-C,MUNITY RELATI.

G-3 G-4 C'-S CIT6 (7,= 1 0

17.6 22.6 16.7 32.4 11.3 21.4 17.4 28.6 28.6
74.2 44.4 54.1 66.7 78.6 65.2 71.4 52.4

2 16.7 5.4 -- 13.0 9.5
11..7 5.4 4.1
5.6 2.7

CI,TEGoRY H. STULENT VOCATIUNAL

H-3 13-4 H-5 ii -6

7.7 14.3 6.1 26.7 6.9
6.`) 17.1 69.7 66.7 86.2

d 8.6 18.2 6.7 6.9
4 -- 6.1 --

CATEGORY I: PROFESSIONAL ROLE AND DEVELOPMENT

Res erase 1-2 I-3 I-4 I-5 I-6 I-7 I-8

DI 13.3 25.8 15.7 17.4 34.5 11.1 3.6 7.5
-,7.8 67.7 66.1 50.9 58.6 82.5 87.3 83.0

N,:,. 13.3 -- 10.4 4.3 3.4 4.8 9.1 5.7
14.4 3.2 7.8 13.0 3.4 1.6 -- 3.8
1.1 3.2 -- 4.3 --

CATEGORY .7: COORDINATION OF COOPERATIVE EDUCATION

'Resx3nse J-2 J-3 J-4 J-5 J-6 J-7 J-8 J-9 J-10

..', 15.6 12.8 15.6 17.8 17.7 19.1 7.0 10.0 8.8 20.0
Y 54.4 70.2 71.9 68.9 59.7 61.7 79.1 86.7 73.5 59.5
NS 11.1 8.5 3.1 6.7 11.3 14.9 4.7 -- 17.6 10.8
N 6., 8.5 6.3 6.7 11.3 4.3 9.3 3.3 -- 2.7
Y: 2.2 3.1 -- -- -- --
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,,,N

'17,111,F. _4

1,t.1 7.171 ;

61 y

:.1 14.1

ANL) T

12.8
74.4

c'..

25.9
61.0
7.4

A-10

28.6
62.9
8.6

1 -11

10.3
82.8
6.9

P.I..1.10'.17

14.1

1

I 71,,!;

C-6 C-8 C-9 C-10 C-13.

: 7.9 18.4 19.5 I.0 16.4 14.0 9.8 17.]
, '1. i 75.6 74.6 82.5 81.4 73.6

:0. , 1.9 12.1 7.5 3.5 7.8 7.8
1.5 -- 1.0 1.5

C- 1 ) 67- 1 6 C-18 C-19 C-20 C -21 C-22

11. ', 11.8 14.1 18.0 11.8 10.7 4.1 13.8 17.6
84. '. 80. I 7,..3 66.1 82.h 76.4 74.i

I I . . : .9 5.4 8.3 16 . ` 74.2 13.0 9.8 8.2

C-26 C C-28 -29

16.7 14. 2 . 9 1 .

+ . ± 61. ; 85.7 80.17 7

.0 _ _ 11.4 9.8

; 1. ION

:)74

0.0 17., 26.9 i i 2.6
62.0 .8

10. 11.1 .

1.1

.6)P

1::

10.1 2.9 13.4 11.2 2 . 7 13.3 6.7'1.4 69.6 ',4.5 :9.4 7 `, . 6 .'8 . -, 13.3 71.1 82.2
4.9 8.1 6.1 I ;. 6 10. I 15.6 8.9

6.1 .8 I 1 I --
7.0



CATEULPY F: GUIDANCE

P-s;,,:ls F-I F-2 F-4 F-5

6.1 14.8 15.1 18.2 11.6
'.8 81.5 81.1 78.2 65.9

1.7 3.8 3.6 2.6

::

; :;11001.-conmuN Ty

CATEGOR71

161.si:cnse ;71 6-3 674 6-C G-6 G-8 G-9 G-In

23.5 12.9 22.2 32.4 20.0 21.4 30.4 21.4 38.1
70.6 80.6 72.2 67.6 80.0 71.1 65.2 78.6 61.9

6.5 5.6 -- -- 7.1 4.3 --

.,N

II : STUDENT VOCATIOAAL (714CANIZATP)N

HT. 11_72 H-3 H74 H-'1 11-6

19.2 14.3 15.6 40.0 10.3
-7.1 77.1 71.9 53.3 72.4

NS 2.4 7.7 9.6 9.4 6.7 13.8
1.1 3.4

CATEGORY 1: PROFESSIONAL ROLE AND DEVELOPMENT

00s;,or.se !-I 1-2 1-3 I-4 ,:-5 1-6 1-7 1-8

, 1 ,.1 21.3 19.1 20.8 37.9 9.5 1.8 11.3

,36.1 73.3 69.6 70.8 55.2 87.3 92.9 86.8

N:4 1 i.2 8.7 4.2 3.4 3.2 5.4 1.9

i.i 3.3 2.6 3.4

6°U.:1-?1 st2
,_:1

DY 17.8
80.0
2.2

CATEGORY 3: COORDINATION OF COOPERATIVE EDUCATION

J-2 J-3 J-4 3-5 J-6 J-7 J-8 J-9 J-10

10.6 18.8 17.8 20.6 17.0 7.0 16.7 8.8

80.9 71.9 82.2 71.4 80.9 83.7 73.3 88.2
8.5 9.4 -- 7.9 -- 7.0 6.7 2.9

-- 2.1 2.3 3.3

t.
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TABLE 25

3.3.c,ts

..:cnta1,1 :_:10 :ri:(.rmatIon sheet(sl?

i 7-:-h W,_1S prov11,21 (Too 0etal1P3)
It wA.s 'LlSt .t000t About right)

3 1:- 1, 1otall was i3r1v..ied :Luck dc,tail)

A-5

ik7'..'AL:2.ATI7,N

A-6 A-8 A-9 A-10 A-11

1u.5 .9.5 24.2 14.3 27.6 15.8 7.4 11.4 10.3

6s.4 d1.5 72. 57.1 61.5 76.3 81.5 85.7 72.4

11.1 21.1 7.1 28.6 10.9 7.9 11.1 2.9 17.2

1:1'R120.INAL PLANN:NG

:77 176

8.6 :9 .9 8.0
: 1. 2 8.11 58.:

4.9 3.7

C:

C-7 C-S C-9 C-10 C-11

.9 11., 12.9 15.2 1.7 7.0 9.7

. 4 81.5 ,6.6 94.6 90.2 35.9 81.3 93.1 91.0 88.1

: . : 4.4 1.6 .4 1.3 .5 5.2 2.0 2.2

Sos' .7-2 2-13 2-14 C-I5 C-16 C-17 C-18 C-19 C-20 C-21 C-22

7:00 It3;_,1:1,1 8.1 -.i, 9.0 11.0 10.0 6.9 18.7 7.4 26.1 13.8 11.8

About 3:.:110 .3 4L 81.1 97.0 85.4 86.9 79.4 68.5 69.6 82.9 85.9

:.ack 3e:.J11 1. 2.5 9.8 2.0 4.6 6.2 1.9 24.1 4.3 3.3 2.4

..- C-25 C-26 C-27 C-28 C-29

:00 ,:, 1 .._ 1 : 1,-1,i 11.1 14.3 18.3 21.9 8,8

I03c..,1 .:: :::!.. 6,1.5 97 7 78.3 97.8 92.3 75.0 88.2

:. 4 3.3 4.2 7.7 3.1 2.9

CATEC:(:PY IRUCTIONAL EVALUATION

3-1 0-2 0:3 .1-4 1.1-3 31-6

Too .,3t.-.1.23 4. 12.7 7.1 8.4 7.0 8.7

86..: 64-; 77...1 813.0 8117 8.9
1.-.1.:11 .:,; A: . 19.11 15 .9 5.6 6.3 `: . 4

CA'1'EGCP1 F: IN:ITRI.,71)N1-.3. MANAGEMENT

:Hu k.-7 6-8 6-9

1.1 11.1 1 .' 0 S .1 14.3 9.3

A.. J ;._ 7: ::1.. ,3I .1- ,', ,8 1, - . , .,r),i, t .1 99.0 Hi.: 79.1

..o:!'. :. 'Ali -- 1,.1 1 .. 11. 2.1 2.4 11.6

cATECC11 r: ,;i:;

ST it 3

.111:.: 11.1) 1.7 11.5 7.1 2.8

Abc,t :.-1 :ht 82.9 96.1 84.6 91.1
6.1 3.8 1.8
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16.1 11

r 1,nt q2.4
17. 11.1

4 ,

n 0,

11: 6 1'1_1D1::.T 7.;71.

33-4

6.0 6:.4 :11.1 P.33,.0 92.6
4 . D .-..6 18.

13.6

3 . 3

10.

71061 I: PP')FF1-:,1A:.

1-4

Alt

6.1 6. J -.1
:1 ,1-1 92.0

1 3.1 1.6 1.8 3.8

I1:AT; ,"1,11 I VI 1-;:_7AT 1011

:-6

?cc 8.3 33.0 .2 ..7 11.3 10.4 9.33 13.5
Abc".:t runt 90.4 87.1 82.2 85.5 330.4 85.7 96. 7 -19.4 78.4

ietail 11.1 10.6 7 11.1 3.2 4.2 7.1 11.8 8.1

1 61



TA'n LE 2,,

7' 2C.111_:- 1,:1C1.10FIS

:',...3.61t,1y

.6-11

., .z. .3 : , .4 ,./ . 4 4 .:-: 1,1 14.::: 20.0 10.3
43.1 z;:, .':,.', 74.3 86.2

, . 1 -; . ^, 1. 3.4

317

0.3 lit .1.;
84 .

1.2 .

11; .-- CT) C.:.; 0-6 C-7 C-8 C-9 c-bo C-1.1

...5: 5 17.4 16.4 HO 14.6 0.3 13.4 6.9 6.9 10.1
.4 79,1 ,-.,.8 78.0 83.9 73.1 87.9 84.3 81.0

4. 2. . 0 3.3 7.3 8.4 9.0 5.2 7.8 8.2
1.4 1.5 1.9 4.5 1.0 .7

C-14 c-15 0-16 0-18 C-19 C-20 C-21 C-22

3.5 t..5 10.8 10.4 12.9 9.3 12.5 11.4 18.8
;7.4 76.3 81. i 781.0 80.6 67.9 90.9 78.9 71.8

). 9.8 7.5 9.1 10.2 17.9 9.1 9.8 9.4
,-. 8 2.3 .9 -- 1.8 --

.8 -- --

.0- 2, 0-16 0-27 0-23 0-13

1 -, . .. 13.3 16.7 8. i 8.8 13, . 2

33.4 33 .0) 33.] 91.7 76.5 79.4
4.1 5.2 11.8 4.4

-- 2.9 --

5) 13:6 19010T 3032,1, 5020051.1-v.\

u-51

1 . . 1 7 . 3 1 3 . 4 . 1 HO8
,,. -, 75.3 5.4

11.0 10.3 HO
. iS

:3 2.1 1.1

--

1 NSTPI:CT 17).21.

0-2 5-8 5-9

9.1 5.9 10.1 12.5 10.0 6.5 7.0
'0. '. 37. '1 82.4 83.0 80.4 79.1

4.8 9.2 11.2 10.7 8.7 14.0
i .6 2.9 I. 5 . 7 2.7 4.3

1_6.1



ROL:: A!,

20.H 2..6 1.

C( PL)1 F C.. Ei..T10:
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7 -r
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r.

41.: .27.6

1.3.0

42.3 4..4
17..1

,137INA1 ,0!: OF COOPLPATIYI.

1- 1 I -1

o.0, 1 .6 40.8 43.2
.4 4 ,..2 30.1

16.7 i4.,1 17.6 IR.'',

4.8 2,1 6. 7 2.7
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TAHLE 29

.2:1' ,! ,11: I t:t

11,.t t 1 hi 1 , I ,m,

fl 1 1 S

4.4

C:

v1:1 I AND 1.VAI,VAT I or;

A-9 A710 A:11

, L1.4 29.6 37.1 13.4
'W.t, Si.i 4.2 '-..). 55.6 51.4 6',.5

9.1 8.9 12.5 11.1 8.6 17.2
3.() 4. 1h.1 ',.0 (.1 2.9 ,.4

!f-h

1r).1

3.h
1.2

:`.1:ITPU7T I ! ,NAL

C-4 C-10 C-11

.4 25.4 (6.4 14.) 20,0 22.7 20.; 22.5 24.6
64.2 69.0 67.1 6'.2 (4.1 66.7 64.7
6.0 2.6 7.1 6.1 ',.2 9.8 7.7
4.5 2.i, 9.5 S.2 6.1 1.0 2.2
-- -- -- -- .7

L-1 2-11, 2-17 14 2-19 C-20 C.121 C-22

.;1 27.1 21.1 37.3 31.-: 16.1 17.4 21.1 17.9
.>9.1 63.6 50.7 58.'% 64.3 65.2 66.7 70.2
IL.. (.9 6.6 7.5 7.3 14.1 8.7 7.3 8.3

. 1 ., .!.6 , 4.5 2.9 3.6 4.7 4.9 3.6
-- 1.8 -- --

C-25 2-26 2-27 2-28 c-29

11.9 li,./ 21.4 14. ( 16.'
4 1:i . t. n 2 .9 77 t,

2 . 0 .

2.9

1%:;T8UcTIoNAI, EVAIXATION

(:.0 38.9
u.9 52.8 52.1

.9 2.4 . I

- -

i 1,, I NI CT I( MANAcd

14. 17.6 1',.41 24.0 1',.7 17.4
h. ,,4.6 67.0 61.3 '5.6 76 1

I I(I .') 4.0 6.7 6.6
i1.4 12.6 4.0 2.2 __

+.4 :. --



;

:

I.

A l'I ::003.3,1.-1 ':"241"32.1j1",'

3.;-- 1 -4 ; _3 ;

31. 1 '.13 40. 3, 9.1 42.9 .78.64.. S4 66.7 i'.1 717.1 61.11.1 4 6.7 i '.1 4.11
4,33

4.3

CATI,1;30::4 I,: :Y1119.11'1' 01617,2.1;/,Io2.

H0siv_.13s, 0-2 13-4 '070 11:3:

-,. 25.L4 22., 21.2 43. i 11.0
b5.4 6:4.0 12. 06.0 ,2.1

N:1 J.'. ,.7 11.4 i . CI 3. 3
_ _ r / 3 . 0 3. 3

CATL,1(,N.Y 1:

-- h . 0

PR0FE:;1ifUNAI. 1261,1: AND DI1V1.1,u1'Xi11:T

-i 1.T 1-4 1-6 1- / 1TH

11'1' 2:.0 4i. i 34.33 '1/3.6 30.2 10.7 20.4
03.9 41.5 41.4 631.3 87.5 10.6

N.; 12.2 4.3 1.6
5.7 5.7 13.0 1.33
1.1 4.3

CATI:(;(3143,' ,1; 3200131) I NA'I'13,N; i 631 . !: I NNCATION

i=1 .7-2 .1-4 1:5 .1-6 ,1-8 .1-9 .7 7 1 0

19.6 24 . 3 15.0 233.') 15 .5 13.9 .11.1 26.7 14.7 27.051.0 55.1 66.7 62.9 6i . 7 74.6 61. i 73.0 67.6
3.2 2.2 -- 4.3 2.1 6. 7 11.8 5.4

. ' 3 3.2 2..2 1 . 6 3, 3 -- __
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A1(11

11:

.,11 , ,t.'1,1 I `',X1,11

9 7.1411'12 .-7(711. 1'7.'1,12:A11' '71

A-'.0 A-19 A711

, 9 0 , 0 X 0 0 , 0 9 / .1 100,0

1'1'1 ;7\1. 11'11(9

-h C-10 '7 I)

i 10, 100.9 +h.0 913.1
1.1 2.0 1.9

C-1- -17 (,'-!H C-19 c-21 C-21 C-22

118.2 100.9 pry. 3 98.8
1.1 1.7 1.2

1(:;;;\ I

..;

I ;

9 9d. i 1( 1,
1. /

cA'11 CriDANci.

.,
1.4

110.0 97.7

(179 (7,710

190.0 100.0



No
Yes

3jAT1 -,ORY

-1

100.0 100.0

ATE63.3RY

[-I
103.3 100.0

CATt.3:33,1,'3.1:

b 45.7
;.4 4.3

H: ;313DEN'l VOCATIONAL ,F3C3AN :1AT13,N

0-4 31-5 0-6

100.0 100.0 96.7 91.6
3 3.4

: IONi^.1.13301,E A3311' DF.V111.033313:NT

1 -1 1-4 I -5

918..1 100.0 :00.0 130.0 100.0
1.8

3.333)HD I NAT 1,31: 310 3'001313'13..AT 1 V33

J -4 .T-7

130.0 100.0 98.4 100.0 100.0
1.6

1-131

100.0

J-8

100.0 100.0

J-10Res_Lon se

o
fes 94.6

5.4
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TAhLE 30

,,,etu I ne,s

:, ,tt the vn.i ut kc,p you well
vo,:r pro;rc.ss?

,11 DetInitely yes 'DY)

;3) Not su:e
41 No (N!

15) DutInitely (DN)

c7, 7: PROGRAM PLANNING, DEVELOPMENT AND EVALUATION

A-3 A -4 A -6 A -7 A-8 A-9 A-10 A-11

.!t..1 26.8 11.1 14.1 33.3 -- 11.1 21.1 29.6 28.6 3.6
50.0 66.7 57.6 68.2 68.5 57.° 59.3 57.1 67.9

H. 16,7 16.7 6 . 1 22.7 11.1 18.4 11.1 14.3 25.0
-- 2.6 1.0 q.1 9.3 2.6 -- 3.6

--

h: IN.,FRUCTIoNAL PLANNIND

11-3 8-4

21.9 1:.6 12.2 13.7
66.5 70.4 70.7

11.6 12.2 10.0
1.2 ; 4.2

1.1

C-3

INTRUCTIW4AL

.2-4 C75

EXECUTION

C C -7 C-8 C-9 C-10 C-11

.3, 20.0 10.1 16.4 15.8 16.7 12.9 18.2 6.9 9.8 13.0
0 .1 2.9 72.5 70.1 63.2 71.4 65.2 56.1 86.2 77.5 69.1

. , 14.3 13.0 10.4 18.4 11.9 18.7 22.7 5.2 12.7 14.5
2.q 4.3 3.0 2.6 -- 3.2 3.0 1.7 -- 3.3

,1713 C-14 C-15 C-16 C-17 CAB C -19 C-20 C-21 C-22

5 14. .4 1.7 14.6 22.9 10.9 8.9 8.7 7.3 22.6
. i 65.2 69.7 6',.6 71.7 59.5 66.4 50.0 60.9 72.4 57.1

li. 18.0 9.8 10.4 13.7 18.2 26.8 21.7 17.1 16.7
_7 8.1 4. 4.9 1.1 .3.8 4.5 14.3 8.7 3.3 3.6

C-.!1, 0-27 0-28 C 29

16.9 12.5 15.4 11.4 19.1
63.9 72.1 7 9 .2 76.9 62.9 58.8
9. 8.: 17.1 16.2

8.6 5.9

CATI.,;HY 1N.;TR;;CTI1NAI, 1VALI;ATION

D72 D-3 U74

5 31.5 1 +.4 14 .

I. n,1. 11 519.9 63. 7.4
1 1',.7 11.2 13.'

CATE(;(,)PY E: MA::A(;EML1'

E72 0-3 L-5 F-7 E78 0-9

20.v 2!.3 11.8 12.1 12.0 11.6 15.6
60,6 63,9 6". 1 62.7 60.5 66.7

).8 1;.1 20.0 16.8 12.3 19,3 25.6 17.8
2.9 7.6 6.2 6.0 2.3 --
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CATEGORY F: G1:1DANCE

ReEopse E-1 F-2 F-j E-4

'22.1 12.3 16.5 22.6 20.0 .6.8
1 74.1 :7.8 69.8 72.7 07.9
NS 9.9 3.7 7.5 5.8 5.3
N 3.7 -- 1.8
ON __

CATEGoRY G:

i+s_kr,nse 1-1 G-3 G-4 G=5
077. G-8 G-9 G-10

DI 41. 23.5 12.9 17.6 10.8 6.7 25.0 21.7 21.4 38.1
y 45.8 47.1 80.6 47.1 70.3 66.7 71.4 69.6 71.4 47.6
NS 12.5 5.9 _. 35 3 13.5 26.7 3.6 8.7 7.1 14.3
N 13.5 6.5 -- 2.7 -- -- -- --
3_N -- -- 2.7

CATEGORY H: STUDENT VOCATIONAL ORGANIZATION

Res::onse H-I H-2 H-3 H-4 H-5 H-6

3)1 31.0 15.4 14.3 15.2 36.7 18.5
1 57.1 69.2 i4.3 60.6 60.0 66.7

11.9 7.7 2.9 12.1 3.3 7.4
N 7.7 8.6 12.1 -- 7.4DN-- -- --

CATE6ORI I: PROFESSIONAL ROLE AND DEVELOPMENT

Response I-1 1-2 1-3 1-4 I-5 I-6 I-7 1-8

j`i 17.2 20.0 22.: 20.8 31.0 9.7 10.7 15.1
57 5 13.3 57.4 66.7 51.7 71.0 80.4 77.4
20.7 12.2 8.3 17.2 16.1 7.1 7.5
4.6 6.7 7.0 -- -- 3.2 1.8

IN .9 4.2 -- --

CATEGORY J: COORDINATION OF COOPERATIVE EDUCATION

J-1 J-2 jT3 J:4 J-5 J-6 J-7 J-8 J-9 J-10

DI 2u., 17.0 30.0 17.8 23.8 23.4 11.9 23.3 14.7 21.6
51.1 72.3 60.0 66.7 61.9 68.1 76.2 73.3 67.6 75.7

NS 20.0 1.5 6.7 13.3 12.7 8.5 11.9 3.3 14.7 2.7
o 2.2 2.1 3.3 2.2 1.6 -- 2.9 --
:', -- -- -- -- --
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7:S

TAtiLL 31

4,A1,1...1 1n 2 ..1,

;,1:.1

y,s
YeS (Y)

!',0t suer (N:,)

'N)

no 'UN)

:ATI:(;,,PY

A-1

A: I'Pki:A.M PLANNIN(;,

; 4

DEVEDWMENT

A-6

AND EVALUATION

A-8 A-9 A-11

4 i.., 16.8 31.6 42.4 4.5 10.7 18.4 22.2 31.4 6.9
47.9 '2.6 5,1.9 45.5 77.3 69.6 81.6 70.4 60.0 82.8
4.3 5.3 8.9 9.1 10.7 -- -- 5.7 6.9
4.3 5.3 i.0 13.6 7.1 3.7 2.9 3.4

-- 1.3 -- 1.8 3.7 -- --

(,:313.(;1'13'i 13: INIT1±111"1'In7.A1,

B-i
13_74

1376

4 12.4 17.2 9.9 10.5
14.2 74.4 82.7 80.0
7.1 0.4 7.4 6.3

1.1 5.

.6 .2

C.ATLGoRY C: INC,TRUCTI()NAL EXECUTION

C71 C -2 2 -4 2-3 2-6 2-7 2-8 C-9 C-10 C-11

2).9 11.6 20.9 23.7 19.0 14.2 13.4 6.9 9.8 15.9
76.7 07.1 79.7 70.1 68.4 76.2 74.8 74.6 87.9 84.3 78.6
2.3 11.4 5.8 7.5 7.9 4.8 10.3 7.5 5.2 5.9 4.4

2.9 1.5 .6 4.5 -- 1.1

,-12 2-13 2-14 2-15 2-16 C-17 C-18 C-19 C-:0 C-21 C-22

1. 1:;.1 11.7 15.5 17.4 26.5 11.9 20.0 8.7 12.2 2!.4
74.5 73.6 73.4 79.6 75.9 69.7 77.1 61.8 73.9 79.7 70.2
8.1 10.1 11.3 2.9 5.8 9.8 10.1 14.5 17.4 7.3 8.3

.6 1.6 1.9 .8 .9 3.6 -- .8 --

.6 --

2-24 2-26 C -27 2-28 2-29

1 20.8 19.0 16.7 7.1 8.8 17.6
81.7 70.8 77.6 83.3 92.9 64.7 76.5
L2 8.1 3.4 20.6 5.9

5.9

CATL;08Y D: INSFRUCTIoNAI VALUATION

D-1 D-2 D- 1 D-4 D-5 0 -6

11.9 22.0 31.5 22.2 15.6
6.; /0.2 68.6 60.2 70.8 68.8

15.5 7.6 6.5 6.9 14.6
1.6 1.7 1.9 1.0

CATEGOPV I NSTIWCTI,,,,Al, MANAGENI:N'l

c-1 L-2 L:3 E-4 is 2 -6 E-7 E -8 E-9

33.3 29.2 38.2 8.6 13.4 11.1 11.9 4.5 8.7
1-.1 .') -'0.8 81.8 82.9 -,1.8 72.8 77.5 84.1 78.3
4.,1 ,.7 .0.2 14.8 8.6 11.4 13.0

-- 2.; 1.2 2.0 -- --
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Response

DY 7.8 18.5
Y 85.4 79.8
NS 4.9 3.7
N -- --
UN

CATEGORY

Response 6-1 0-2

DY 45.8 29.4
Y 54.1 64.7
NS -- 5.9
N __

,'ATECoRY U, C,D1DANCE

F-3 F-4

15.1 14.3 42.1
79 2 83.9 55.3
5.7 2.6

1.8 --

6: SCHOOL-COMMI:NITY RELATIONS

G-3 G-4 G-6 G-7 G-8 G-9 G-10

12.9 22.2 27.0 20.0 21.4 17.4 4.3 33.3
d,.9 72.2 67.6 80.0 67.9 82.6 85.7 57.1

.6 2.1 7.1 -- 4.8
1.2 2.7 3.6 4.8

CATEGoRY H: STULEV OCi,TIONAL ORGANIZATION

Response H-1 H-2 33-3

DY 31.0 15.4 11.4
Y 66.7 73.1 74.3
NS 2.4 11.5 14.3
N --
DI.

CATEGORY I

Response I-1 1-2

DY i3.3 36.7
1 77.8 63.3
NS 6.7 --
N 2.2
DN

CATEGORY J.

Response J-1 J-2

DY 32.6 14.9
60.7 80.9

NS 6.5 4.3
N -- --
:)N

H-4 H-5 33-6

6.1 36.7 10.3
81.8 63.3 82.8
9.1 -- 6.9
3.0

PROFESSIONAL ROLE AND DEVELOPMENT

1-4 1-5 1-6 1-7 I-8

20.0 20.8 41.4 11.1 10.7 11.3
74.8 70.8 55.2 87.3 85.7 84.9
4.3 4.2 3.4 1.6 3.6 3.8
.9 -- -- --

-- 4.2

COORDINATION OF COCPERATIVF EDUCATION

J-3 J-4 J-5 J-6

19.4 20.0 23.8 21.3
71.0 80.0 68.3 72.3
9.7 7.9 4.3
-- -- 2.1

--

J-7 J-8 J-9 J-10

9.3 13.8 8.8 21.6
83.7 79.3 91.2 71

7.3 6.9 --
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I..t.e.e5t1n; i..8
Nur_

4 i.2
11

.11.; 41.:
:.,1 ::1: ,. 1

H

.6

11,1p:-. 99.1
N..'._ :;,.
1:.t,r- 1.3: :4.4

!;,..,t. I:. :,stl; H.

:1 :7` .1 . i

4.,

!t.,

MI5 the mo.31-.

Thy w,re

InAlcare the 03l)ectIve!:,
.C11cck 111 th.it .tpply/

learnin3i

Tney were rut he1(401 Nut helpful)
i) They were interest_lnq ,lnteresting)
41 They were .lot interestIn . (Not .Interestin9)

116.9.1 them (Liked them)
1 .11sliked t5,- (D1slik.-,d them

',IRAN I)=1..IL.1: 3:T ,',Ni) EVALUAT1()N

4 A-5 A:. A-8 A-9 A:10 73111

44.4 0.2 2').0 45.0 3,2.8 48.6 59.3 45.5 50.0
-- 18.9 22.6 20.0 22.6 20.0 7.4 9.1 11.5

i'.8 51.6 25.5 28.3 25.7 37.0 36.4 26.9
.3, 12.2 10.0 11.1 8.6 11.1 12.1 11.5

16.7 .2.6 19.0 15.1 1-.1 7.4 2.1 15.4
H.I ' 1.9 37.1 9.1

,v ; h HuNAL PLA:;NInG

i 51.,) 50.3 44.9 14.7
12.9 13.1 17.9 14.9

1.4.' 29.9 13. / (3.3 i4.0

8.4 10.2 R.5 11.5 11.2
12.2 18. 12.8 15.4
7.5 6.5 5.9

INTRUCTIONAL EXFCUT1ON

C -3 c -8 C-9 C-10 C-11

',11.8 46.3 48.6 55.0 43.0 3').' 41.4 47.4 47.9
12.3 9.0 6.2 16.2 15.0 15.1 18.3 8.8 10.3 11.7
10.8 25.4 32.3 21.6 22.5 12.9 26.1 38.6 15.1 33.6

9.0 9...1 11.5 5.0 9.2 :4.1 7.0 9.3 10.6
. i 14.9 15.4 21.6 22.5 19.7 12.5 12.3 19.6 21.1

,.1 1C.4 i,.2 8.1 4.6 9.4 1.8 4.1 4.2

C-14 C-15 C-16 C-17 C-18 C-20 C-21 C-22

49.i 36.6 44.6 49.1 53.1 44.2 34.5 30.4 56.7 50.0
17.9 16.8 10.1 15.4 9.6 14.5 26.1 12.5 15.5

2, .1) 31.3 31.7 15.9 35.4 60.4 34.5 17.4 29.2 27.4
11.8 10.6 10.9 6.8 8.5 5.8 14.5 13.0 8.3 8.3

9.8 14.') 20.9 13.8 18.3 14.5 17.4 12.5 19.0
8.9 10.9 5.1 3.8 1.9 10.9 13.0 5.0 6.0

C-24 C-26 C-28 C-29.

59.2 56.1 68.2 64.3 3.3 50.7
8.5 10.5 13 6 7.1 17.9

il. 0 29.8 21.1 i 4 . ' '. 3 28.4
2.8 10.5 4.5 6.1 9.0

16.9 14.6 15.2 6.0
6 1.0 4.5

H-4

.3

IR. 1.5
.8

Po. 7.H
1 .9



IN. THl 'CT : MAN:A(;(-:!.11.NT

ReSE3onSe 8.71 672 F-4 675 L- 6-8 679

Helpful 38.: 34.5 59.4 46.9 4 ' . 1 59.0 46.3 60.5 45.5
Nut helpful 14.1 13.0 0.4 11.8 9.0 1.. 7.9 9.1
Interesting 35.1 52.2 37.5 43.0 35.3 29.5 27. 28.9 31.8
Not Intt.ros:Inq 4.1 4.3 6. 1 3.1 5.9 7.7 12.J 5.3 11.4
:.1ke.1 the", 14.3 4.3 18.8 17.8 8.4 6.4 11.6 15.8 13.6
:31s11ke2 them 4.8 4.3 -- ,,.4 8.4 7.1 7.5 2.3

CATEGURY F: Gt MANCE

'6:12s,L4621s63 F-2 F-1
1":74

6-5

Helpful 50.6 61.0 53.8 61.8 63.2
Not helpful 15.2 1. 9.6 3.6 --
intecestin3f 24.1 37.0 46.2 36.4 42.1
Not interest 11.4 5.8 -- --
Liked them 15.2 25.1 19.2 21.0 21.1
Disliked chef:. 1.1 -- 1.8 2.6

CAT6.4;CRY SCHoOL-COMMUNITY RELATI(9NS

ResEonse
'47.1 G -2 G74 G-5 G-6 33:7 G-H G:9 G-10

fielpt:.1 4:.5 52.9 51.7 26.7 40.0 53.i 11.4 68.2 42.9 40.0
Not helpf1 13. 5.9 24.1 13.3 11.4 6.7 7.1 4.5 14.3 5.0
Interest Lnn, 52.5 35.1 27.6 46.7 37.1 20.0 39.3 22.7 42.9 30.0
Not Interest:09 13.0 23.5 3.4 13.3 14.3 20.0 -- 13.6 21.4 5.0
Liked them 30.4 29.4 10.3 20.0 22.9 13.3 25.0 36.4 21.4 25.0
Disliked them 4.3 -- 13.3 -- -- 4.5 -- 15.0

1E51.2,ILSe.

CATEGoRY H:

H71 H-2

STUDENT

H-i

VOCATIONAL ORGANIZATION

1 -4 H-5 8-6

Helpful 52.8 46.2 31.4 32.3 53.3 17.9
Not helpful 15.0 %./ 14.3 19.4 16.7 14.3
Intere.9tinc; 40.0 19.2 34.3 35.') 43.3 39.3
Not Interestinf 11.5 14.3 12.9 10.0 17.9
..4.1 them 22.', 15.4 17.1 16.1 16.7 17.9
Islf..ed them 11.4 12. 14.3

P is, 1.5 ANL) .

Lesp<::044 1-1
:773 1-4 1:5 1:6 1-8

46.6 34.', 43.3,9 )7.'( 8

Not ht2ipti1 10.2 12.5 20.7 13.3 20.9 21.2
1n'etestml,; 31.5 18.5 37.9 38.3 i0.4 23.1

t interest1)., 10.2 5. , 4.2 13.9 16.4 13.5
:,Iked them 15.9 14.8 41. 20.7 30.0 16.4 26.9
DIsiiked them 4.5 1.5 R. 1 3.4 1.7 3.6 1.9

:ATE:, P.

3-1

!:,INA-:: COOFERATIVE F13UCAT1)0

3 -5 J- / ,3 -8

1.1 4 43.7 51.6 61.9 50.6 31. 1 43.2
ht21P:: 21.'1 ( l',.,, 14.5 15.2 19.0 13.8 24.2 27.0

24.2 ,P,..) 35.5 28.3 21.4 17.8 36.4 24.3
,vet ',It-crest; 4. -- 11,,I 3.2 4.3 9.5 3.4 15.2 5 4

them 12.9 24.4 14.5 17.4 9.5 24.1 12.1 16.2
:1511Ked them 4. 4 1.2 4.0 -- 2.4 -- 9.1



Its 11 LE 3 i

11'1Str

1 , V6! he 1 1,1 .21 .32111

1,11 .ii)
ht.': 1.1:1

4 u! 11,1[

A F , ,;RAn r ,1;V11,3,L0EN1' ANL LVALUAT I ON

11

1111

A-4 A:5 A-6 A-1

61.1 :1.0 13.2 14.5 25.6 22.2 34.3 19.2
3 !. 18.4 38.7 99.0 41.6 46.2 59.3 60.0 51.8
5.6 19.7 21.; 113.2 20.5 14.8 5.7 19.;

11.: 1 i 3.7

';'.10103C6 33: 11....'113.1601113,NAL 111.1,11011911

F:4 1: 5 F-6

2 1 28.1 19.3 16.2

20.1 24.4 21.i
1

2113,706131 : 1N11TRUCT1,1NA.1., 1.:111..0.1.1T101.1

C- C-4 C-5 C-6 C-8 C-9 C-10 C-11

I 1./3 13.4 17.2 12.1 9.8 17.3 13.8 17.5 20.6 14.6
.2.1 4 h.1.5 45.5 50.0 46.2 43.9 49.0 51.9
10. Id .H 11.4 lI. 29.5 21.5 33.3 28.4 29.5
3.1 11.4 1.6 2.9 2.4 3.2 18.5 5.3 2.0 4.1

0-12 0-11 0-14 0-15 C-16 0-17 0-18 0-15 0-20 C-21 C-22

533 14.9 15.3 9,7 11. 17.2 2.9 11.2 9.1 8.7 23.0 27.5
54.6 48.5 47.8 55.1 56.'i ;6.1 43.6 92.2 61.5 45.0
24.9 297 34.5 76.5 26.0 19.:-/ 27.1 34.5 39.1 13.1 26.2

11. 13. 7.1 597 3.13 5.6 12.! 2.5 1.2

-. ; 0-26 0-27 0_7:28 0-29

1

H.; 21.4 17.6 16.4
, 5 52.3 50.3

. 29.9
3

_ _ 3.1'

A-11

Re3L, ,F 333 F-1

'10 A 11

5:AlT.;83'3' D: 111STRUCTI3.INAL EVALUATION

D-2 D-3 D-4 D-5 D-6

20.3 16.9 25.2 26.0 26.1 17.9
h..0 53.1 52.2 44.2 44.2 43.2
:8.6 24.7 17.4 19.2 23.2 30.5

5.2 10.6 6.5 8.4

CATEt..1013.Y: : 1 1,19;TRCCT 1 ON A L MANAGEMENT

13-2 11-3 E-4 E-5 E:6 E-7 L-8 F-9

1H.2 25.9 14.7 9.) 15.8 10.5 26.13 18.2
53.1 55.9 49.1 47.4 49.0 65.9 56.8

21.1 i 11.1 29.4 31.0 25.0 31. 7.3 22.7
10.3 11.8 4.1 2.3



:ATLco41 ,P,:::.)A:;CL

F-4 F-5

'..H 8,

:1 4., . h 46.4
1,Ii I I . b .. , 21.6
Nii 1,9

R,91,ILSe

3;: ::CHO7L-co74MI911'':

6-6 0-9 0-10

-- /0.4 41.1 20.0 5.9 8.1 20.0 14.8 148 14.1 19.0..

45.V i',. 3 Jr,. 64.7 ',4.1 66.7 44.4 26.1 50.)) 47.6
.'..ii 16.7'Iii) 25.4 270 6.7 25.5 26.1 29.6 23.8

NH lb.7 11.8 10.I, 3,.7 14.9 1).0 7.1 9.5

H,312.3.mse

;R1:' H : ,TUDI1NT VOCATIONAL PC,AN1 I;AT 1, IN

h-I H-2 Cl- 1 0-4 H-5 H-6

11.8 21.2 14.0 11.8
II 51.0 3.2 30.1 33.

LH i 26.5 21.2 .1F.1 31.0
NH 4.a 23.5 27.1 1.0 25.7

I3..9__LE°nS!2

VH 20.7

LH 20.7
NH 20.7

CA6E:,k4IY I: PROFESSIONAL ROLE AND DEVELoPMENT

172 1-3 1-4 1-5 iT6 1-7

20.0 23.7 20.8 17.2 30.6 21.4 14.8

',6.1 4.t7 45.8 48.3 46.8 51.8 59.3
1,.7 25.4 20 8 27.6 12.9 16.1 18 .,

6.7 7.9 12.5 6.') 9.7 10.7 7.4

1_8

J: 06DINATION OF CCOPERATIVP EDUCATION

Respo::se :-2 J-i J-4 0-6 J-7 J-8 0-9 0-10

VH 10.4 19.1 29.0 29.5 22.6 31.9 '2).9 17.2 12.1 16.7

Ii 47.8 55.6 51.6 61.4 56.5 40.4 56.1 58.6 54.5 50.0
"...ii 15.2 14.9 19.4 6.8 16.1 23.4 14.0 13.8 24.2 27.8
NH 6.5 6.4 2.3 4.4 4,3 7.0 10.3 9.1 5.6

179



TAH!.6: 14

1 :

3 3:

1:t y l"11`
(21 II,. 1311

holp Irp.)

4. UT

66 H\M

h .11 1N111

DLANNI , DEVEL,TMENT AND EVA1_IAT1ON

A-1 A-7 A-9 A-10 A-11

16.8 18.2 21.2 25.6 18.5 25.7 14.3
94.'. 50.3 10.9 41.1 35.9 63.0 57.1 46.4

15. 6 1 H . 2 23.2 23.1 18.5 14.3 21.4
10.4 ".. 12.5 15.4 2.9 17.9

H: 1N:1TPCC':' 9NAL P1ANN1NG

13-4 6-6

12., 13.4 14.4
42. 4r,. 9.9 11.0
20.3 29.6 14.1
14.4 13.4 11.7

C. 1N13TPUCTI1+NA!. 6XECDTION

P 8;3 7-4 C-6 C-7 C -8 C-9 C-10 C-11

16.4 22.1 14.1 21.1 ;0.0 19.2 13.6 20.' 9.8 12.2;,..9 53.1 p).11 .0 46.8 43.9 48.3 45.1 45.4
;2.4 21.9 1.1.2 ,.,1 28.2 24.2 15.9 17.3 32.8

N,1 3-8 14.7 113.9 9.3 5.0 5.8 18.2 7.8 9.6

C-1i C -14 (2-11) c-16 C-18 C-19 C20 C-21 C22
14. 17.9 14.7 20.1 21.2 16.7 5.5 8.7 19.4 26.5

43.8 49.0 40.6 40.9 43.5 50.9 56.5 52.4 47.0
26.G 31.4 30.8 28.8 29.6 36.4 21.7 22.6 16.912.2 4.9 8.5 9.1 10.2 7.3 13.0 5.6 9.6

C-26 t-27 C-28 C-29

25.9 28.6 17.6 20.6
42.9 41.7 42.0 35.3 41.2
26.8 16.; .13.6 3'3.; 15.0
9.4 L6.; 11. 3 13.2

,.1.(13)16' INt-.TRUCTIONL 17NAI,CATIttN

0-1 0 -4 1):5 0-6

30.8 27.13 16.8
+.3 41.'2 39.6 ,41.2

) 31.3 19.7 18.`) 26.6 11.h
14., 10. 7.9

.

7,13( ; ) p : 1 N:1'1'1313391' 1 t v.': A !, ....LA :3;

I i 677 6-9

11.9 1,.5 10.2 14.6 21.4
't2.4 50.0 48. 1 56.1 40.5
2' 19.5 31.0

11 8 1;t.' 1.7.9 1,,6 9.8 7.1

1 8 3



V-:

,V71: F: 6171DANC'

2,;.7 21.1 :h.; 10.4 32.4

47.2 36.3 60.0 56.'3

.:1 1,7.9 25.5 11).9

6. 1 1.6

(,;,-('01111-11.1!,1111-, 1,111,ATIt'N1

C-9 C-9 C-10

.'.b 5.4 8.7 15.4 19.0

1 54.8 4h.4 4 ,.2 60.0 .0 39.1 46.2 57.1

LA 11..E 11.6 17.9 8.3 111.9 5.7 3,1.8 Li.' 14.3

NH 8. 7 1 i .
10.8 17.4 15.4 5.5

CAT6I1JR1' H: STU:71EN2 VPCATIONAL 71.9;ANI:AT,6:1

Res once H-2 11-, H-4 H-5 1375

VH 16.2 14.7 6. 19.4 41.4 19.2

A *A., 46.7 40.0 41.4 34.5 34.6

....H
24.1 12.5 11.1 12.9 1 1.8 35.8

NH 5.4 4.. 40.0 25.8 1 ..7, 1',.2-

OATR3luRT I: 113OFFSDIONAL ROLE AND DEVLoPMENj'

l-2 1-1 1-4 1-5 1-6 1-7 1-8

0.7 21.0 11.0 :7.9 7.5 H 14.6

44.8 46.0 .30.9 50.0 52.8 54,9 J0.0

14. 19.0 21.7 28.6 30.2 29.4 25.0

1-.9 3,.9 12.77 4. 1 3.6 9.4 7.8 10.4

CATEC,oP3 OF COOPERATIVE ED0CATION

6esi,ons0 7-1 J-2 J-i J-4 2-6 .3- A J-b 3-10

4.1 16.1 12.5 10.6 17.0 17.; 11.1 21.4 16.7

b.', . ('. t ..6 48.4 57.5 41.5 55.3 48.d 74.1 46.9 41.4

20.0 1, 24.0 12.5 21.0 19.1 24.4 11.1 25.0 19.4

NH 5.0 h., 6.5 7. 4.8 8.5 9.33 3.7 G.3 19.4



TAELE 15

14'1 1,1171.1r.Ca t.± I

1:1, 1 2 1 1.11.11 .

3;t .rtin, this module

sure

pp,,,;EAM PLAN!;1 ;,!.11) 11VALUAT I (1N

A:4 A-9 A-10 A-11

i. 60.6 78 8 433.2 35.1 65.4 45.7 55.2
36.6 22.2 26.6 9.1 40.9 41.1 43.2 26.9 54.3 37.9

11. 3.8 12.1 18.2 10.7 21.6 7.7 6.5

I1 1:7,TRUCTI3,NAL 01,2 ;);)(11

Ii-

.4 50.9 56.i 62.5 56.1
31.6 31.0 29.6

14.6 6.6 11.8 13.7 14.

C: I:;:TPUCT1uNA1.

C -' C-5

EXECUTION

C-6 C-7 C-8 C-9 (' -10 C-11

63.2 56.1 63.1 50.0 52.4 63.9 55.2 68.3 55.9 58.7
2'.4 21. i 23.1 26.3 29.6 27.1 26.9 24.1 34.3 29.9

16.7 13.8 21.7 19.0 8.4 17.9 12.1 10.3 11.4

iI C114 C-15 C-16 c-17 C-18 C-19 C-20 C-21 C-22

.6 56.1 56.0 60.8 59.5 57.1 58.3 53.6 52.2 62.6 58.3

.1 26.6 28.0 24.5 29.5 29.3 20.6 35.7 21.7 25.2 23.8
.i 1- ' 16.0 14.7 11.0 13.5 12.0 10.7 26.1 12.2 17.9

24 25 C-26 C-27 C-2d C-29

3.4 60.0 55.3 78.6 55.9 53.0
23.1 22.4 29.2 21.4 20.6 25.8
12.7 8.6 12.5 23.5 21.2

3131 P: I1111TRUCTIONAL

D-4

EVALUATIc0

60.9 56.5 54.9 60.4
27.8 8 31.7 26.0

12. ' 11.1 .7 13.4 13.5

INTPUC'11()0AI. 311ANACIEXEN':

E-4 1.78

62.5 27.1 50.0 52.7 50.0 62.8
34.4 51.4 33.6 '6.0 31.1 40.9 16.3
3 1 11.4 16.4 17 16.0 9.1 20.9

GATE.. -'8,' F: ,;(71DANi0:

F-5

013.4

3 4.6

60.8
31.4

76.8
10.6
3.6

.7

1,12



n0.4
52.4
21.4

41.4
12.

41..
34 . .22 .

4. ii
34.4

C71. 0

ti f, 71.4
21.4 19.0

4. 0.4 11.4 11.1 10.4 9.5

: `.75ZAT1.',1A1.,

2271 225.2 ::-4 II-

.4 "i, . 4 51.5 ',).o
...,. IL 4 2f, . 7

19. _ 14. 12.1 i . i 12.

VI 2 2`2,( :

1-4 -H

c, I . 3.5 62.1 f, 7. 2
22.1 14.4 5',.1 227.4. 26.2 22.f,

12 .) 10,3 7.5

, ,4.11NAT1',)N CF COOPEliATI V22 1222,22 AFT:

11, s e - ,1- 7 ,I-4 .1-9 .1-20

64., 62.2 62.9 59.6 '4.4 4.6.7 55.9
22..2 25.9 27.7 !.' It. 7 32.4 .6.2

J.', 12.4 15.4. 11.3 6.7 11.8 16.2
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A-9 A=10 A-il

,
36.1 71.1 60.6

(9. '

71.4
28.6

40. 3 63..' 48

C-8 C-9 C -10 C -11

5.8 h4.7 r',6.7 54.3 64.5
41.2 14.3 44.2 35.3 33.3 45.7 35.5

,-i6 C-17 C-18 C-19 C-20 C-21 c-22

60.O: 59.4 65.2 47.2 44.4 62.7 65.7
43.7 39.4 40.6 14.8 52.8 55.0 37.3 34.3

-26 C-27 C-28 C-29

63.9 91.7 75.0 48.0 59.3
!9.1 8.3 25.6 52.0 40.7

D: INJTRUCTIONAL 1:VALUT.TION

D-4 D D-6

59.0 6.8
40. 1 40.6 43.2

15A1, !`.1.At.3AC:E

h-3 E- E-h L-8 11-9

46.2 51.6 48.4 55.6
42.7 51.6 44.4

4

.0 :4.4

.

it -0 1'78

G710

70.0 51.4 46.2 60. 55.0 92.3
8 30.0 25. 48.6 53.4 45.0 7.7 4_
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66.7
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Af., A-4 ,\-', A..-t,

''.'78.
;\79 A-I9

Mc'63 ,.4 27.3 53.0 14 3 ..4 21.6 36.0 30.0 28.6

73_1 ,4.', t.4. f.,' 2.7 50.0 85.1 75.4 (,4.) 70.0 71.4

CATLII,TY 14: L51IT14C1.17 ',NAL F ASS) 1;

64.1 1,73

.41116.1 34.0 ,4. 72.1 20.5 73.6

66.0 67.3 50.0 66.4

11,LiT7'0CTIo1;A1 1.1.:101,13TIo7;

Ieorts,., ,244 L.-D Cf6 Cr: C-4 Cil0 6,,4J1

Mci --,').4 41.0 07101 57.9 57. 66.7 39., 69.2 61.5 32.6 47.5

Tz I: 44.4 ',1.0 42.', 1. 1 44.4 33.3 60.9 2.R 38.5 67.4 52.5

2 L-71) 0-14 0=11 C-1 0-1.8 C-19 0-20 0-21 C-22

Mc,: 17.5 :7.1 ,u.9 40.3 44.5 52.8 44.4 45.8 35.5

Trai 4 .) 62.5 ,102 F '.1 59.7 55.2 47.2 55.6 54.2 64.5

,4espcns C724 '-..', .e, .:72: 0-2 c:

A., 41.7 41. 48.0 37.0

6'4104 54.3 58.) 52.') 03.0

,'ATEC,.,i4' 'CT rVAI,','AT ;',.:

172 0:4 13.:6

',4.1 70. 21. ) 41,.', !O..

)104 `I.8
;

0ATE021r6 1:)NA:,

174 54, 7-6 5i-7 1.-9 579,

M,4(1 ! 42. ! '6.2 51.4 43.8 30.3 36.1

:rad 77.$ 71.4 97,7 63.8 48.7 56.2 0,7
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1-5

5H.6
41.4

G-10

40.0 38.'7 36.6
80.0 61.5 63.2

1-8

1!).6
60.1

L'.)( TE12.AT I VC

174 J-7 Z-10

.6 14.4 39.5 51.4 50.0 22.6 29.4
0.4 60.5 48 11 50.0 77.4 70.6

.RA "! DEVI::!.UPMENT AND EVALUAT1oN

A-3 A1.4

38.k, 54.7
63.1 15.3 :1.3

A-6 A-7 ;.-E3 A -9 A-10 A-1-

32.4 50.0 71.0 52.6
47.8 67.6 50.0 29.0 47.4

II: INnTi..UCTIONAL PLANNING

1 -4

41.1

HT6

,.4.9 47.6 59.;

11..N

, C-t, CTB ,:__-'i C-10 (2-11

'.).j :..).6 14.1 60.3 19.8 75.5 64.0 63.6 70.3
41.i 29.4 .2':,.9 .: ., 40.2 24.5 36.0 36.4 29.7

5 C-16 9 C-,:1) C-21 C-22

9 44.1 57.6 6",.1 60." 52.9 44.4 6 .6 61.3
5.9 42.4 .4 39.3 47.3 38.0 36.7

6-25 C C:22

44.6 3 -.:.171 100.; , 0 62.',

4 49 ,7,5



4.1.4

Res,,.nse

4: ..

6E1.1

!'

.21.4
-0.6
9.4

.4

PLLATI..,NS

-
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-J.0 34.7 t-.9.4 67.2 83.3 6...4

46.4 4.3.0 64.1 31.6 36,8 16.7 31.6

. 9:CATIONAI. i T.:; 1

Ii 3 H-4 HT 5 H-6

8 5 . 4 59.4 76.9 56.0
19.2 40.6 40.6 .23.1 44.0

CATEC,nRY I: PROFESSIONAI. 80L6 AND Di:VFL,('MENT

1-) 1-4

4 76.0 60,9
3".6 24.0 41.'1 39.1

.9

Mod

1-6 1-7 1 -39_ . .

70.2 60.4 57.4
29.6 39.6 42.6

CATI.C)PY 7: C3 04:)INATI, OF COOPERATI'L LDUCATION

3 J-4 -5 j-6 .1 -9 J-10

qi .7 75.0 59.1 70,3 60.2 34.5 51.5
0. 25.0 21. 40.0 11.8 65.5 48.5

100.9

96,0

EVALYATIO:':

.;
A-, .',- 8 i'..-', ,.-10 A-,,

'100.0 96. . 1 O) . .' 1 . 7 H4.2 100,0 '.:' . 1 100.0
3.1 :=,..:', 15.8 -- 2.9

INTRUCTIONA% PLANNINC

95,8 90. 91.9
4.0 4.1 9.3 6.3 6.2



t.1

IOU,

G-10

',WU.° '14 1:),;.0 100.0 100.0 100.0 94.7
5.3

0: 4

-tt

.rI G.o

.7 -9

(tr., ; 94.4
4.
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1.AN1.16

A -. A-9 A-10 A-11

33.. 3 4 4 . 4 46.2 32.1 65.0
67.7 3'3.0

4.,

T-4

4r .

0-8 0-10 C-Il

64.1 .4 74.5 78.3 65.8
,4.6 ,4.5 25.5 21.7 .0 34.4

0- ' 0-19 0-20 C-2: 0-22

M 3:3 D1 .0 .5.4 58.1 60.4 60.0 61.1 44.4 65,1 57.1

7ra 1 45.1 46.6 41.4 39.6 39.1 38.9 55.6 34.9 42.9

8es1,2:se 0-24 0-25 C-26 0-27

Mot4 H4.5 H0.0 91.7 .0 52.0 65."
7r3.4 45. 20.8 20.0 8. i .t) 4b.0 43.5

8mse::;.se

Mo4

M5-H1

Ire:

33'e

CATEAR.P75 IN:tTPUCTIONAL EVALUATI.

0_25 1!73 D-4 D-5 D-6

4,,. 52.8 50.0 62.4 54.2
' 47.2 50.0 37.6 42.4 45.11

CATEGORY E: IN:5TRUCTINAL MANAGEMENT

E-3 E-4 E-5 E-6 E-8 E-9

54. 52.4 28.0 39.6 46.2 46., 17.2
35.3 47.6, 42.3 72.0 60.4 51,9 52.8

CATE310R1 F: 0DIDANCL.

v.., 65.3 66. 35.6
19.) 71.7 13.3 34.4

.ATEG5 ARY 05: :4CH, I 'OMMDN I TY RELA 7:GNI

P 0,732 6 (;72 '7'78

44.4 56. 3 69 0 50.0 54.i 46.7 ) 64.7 H

43.33 31,0 50.0 45.0 53.3 47x.0 35.3

CATEG3,15 NTUDENT VoCATIONAL ORGANIZATION

1111 H73

136,11 60.6 39.4 50.0 76.0
43.2 4 60.6 50.0 24.33 64,0
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n
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.21.6

9 0-19
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1 -5 1-8
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A-.1

8es0or1se C-12
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24.-
47.9

0,.. 1-.8
8.9
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8,?sperise C-23

16.

28.9

21.1

8-2

4, 1
2).4
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A-1 2,4

41.0
26.9

44.7
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6.1
11,5 ,.4 4.1

1-3 4-4 8-5

2 +.3 8

41.) 30.4
29.1 24.4

.4 9.3
4.1 4.0 3.7

13.2 3-).8

50.0 24.5
27.1 18.9
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17.2
5.1
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.6 C-17 C-18
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50.4 44.5 -,.0

20.3 22.7 25.9
1.1 9.4 13.0
2.5 4.7 S.

C-27 0'.28 C-29

21.6 3.0 18.8
42.1 13.4
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CATEGORY :NSTP'...CTIONAL ESALUATI,,!,.

:,.2.,Tonse D-1 0-4

11.7 8.9 19.0 22.8 17.: 15.1
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10.3.

C-8 C-9 0-10 C-11
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46.2 56.4 53.0 49.4
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0.1 21.7 7.4 9.6
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APPENDIX K

son Feedback on Inc:ividual Modules
Tabs 38-50
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',rt.., . * Itrt.:::
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: ..." -:-1, 'f'S t :

A-16:

S--

.4 41.'

C. EX:A1171'1,.

:308:unso ,-2 -4 C-0 C-6 C-' C-5 C-9 C-10 C-11

1 70.0 ) 19.4 30.0 25.5 15.4 100.0 41.7 40.0
42.A 10.0 14.2 50.0 70.0 60.5 84.6 58.3 55.6

:01 15. 40.0 13.7 4.4

'g.e.i.:unse C-I.: C-13 C-I'-_, C-15 C-17 C-I13 C-19 C-20 C-21 C-22

.03 17.5 3).4 13.3 39.1 51 6 21.9 40.0 30.0 25.7 19.2
40.0 '_3.1 53.3 56.5 41.1) 68.5 50.0 55.0 62.9 65.4

6.3 5.9 13.3 4.3 6.5 9.4 10.0 15.0 11.4 15.4

C-24 1-25 0-26 C-27 C-28 C-29

'26 70.0 42.9 57.1 50.0 71.4
9.1 10.0 42.9 2.0 14.3 55.4

Lh 25.0 14. ' 19.2

A'33131,,1

hAL:-.,706se D-3 D-4 - 03-6

71.4 4.I 53.5 66. 40.9
.4. 3 4 ,3.I 25.7 40.0
12.3 :.4 8.3 18.2

CATF63):6' E: 1:3i-;TPLCT1. .3-Al, 1,1i,NA0E53ENT

5esi.3,L6'.se 5)=4 1)Tt F-9

62.5 37.5 43.5
i1.3 3.1 b'.7.5 50.,
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,x,.n 66.7

Pi %Al. DEVEL(TMENT

.0

-; 1-8

42.9 75.0
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55.6
44.4

uv CuOPERATIVE EDUCATION

i3. i 50.0
50.0
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50.0 66.7 66.7 100.0
50.0 33.3 33.3
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`,. 2 D-4 D-5 12-6
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CAT!-. 5: nNAI, 1r,NAGEM( 71'
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. 17.5 46.7
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4 7 1 0 C

54.5 14.2

2 .
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1 t1.0, s 15..5
66. 21.1

1 t 7 C-21. C-

.; 46.0 24.0
4 4. t 43) )1. i 4(3.6 64.0

.3. s 14.4 'H.- 12.5 6.3 8.7;
51. t S.4 2H.t. s1.3 6.3 4.0
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433..

6-3 C-4

1-* I '2A'3:3'

EELATIc)NS

1 6 . 7

3.3

6-9

66 .

TICOIAO i77ANIOATIO7:

E73 :37-4 i!-5 1:7-t3

th.7 i.3

.5.;.i

Sr 1.77 POLE AND I_EVELOPMENT

I -5 1-6 1-7 I -8

75.0 14.3 .25.0

25.0

A ,ORDINATION OF COOPERATIVE EDUCATION

J-4 1-5 3-6 3-7 J-8 J-9 J-10

35.7 75.0
55 . 6

4 4 . 4

G-9 G-10

66.7
33.3

'.6. 5:. 13.3 75.0 25.0 33.3 66.7 66.7
50,0 33.3 33.3 33.3

56.7 .25.0 .25.0 13.3
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1'ARLF 44

:11!,,T1d1)Ce Assessment
4. ii 8!, rt 1 'III I I .3, , q.7; e 13,164 1.1 In,

e .

De!. .ies

Yes
N.,t sure
No

3.;ot sloe
'3;o3

no)

. D6'213::.3363,1657 , A3:3) 33.'.3,^d..3'ATInt:

36.4 50.0

A-6 A-8 A-9 A-10 A-11

33.3
66.7

8-' 8 4

61.067.1 ".7

33-6

Det. yes 64,.7 51.8
Yes 5 . 3 45...

'1. 1

No

51 C: 'TIONAL EXEC32TIoN

'5`.-jYre CT: 773 C-4 '-:5 Cf6 C-8 c-9 C-10 C-11

Dot. yes ;.s 44.4 28.6 22.' 40.0 40.0 21.5 23.1 100.5 63.6 50.0
Yes 64.'3 60.0 50.0 76.9 36.4 45.7
N) t sJro 14. 14.3 12.9 10.0 11.8 -- 4.3

Do!. no

174 C-12 c-34 C-15 (2-16 7-17 C-I,1 C-19 C-20 C-21 C-22

11et. yoo 43).9 41.8 19.6 30.0 35.6 37.5 37.5 40.0 15.9 23.5 18.5
43.8 14.7 66.: 53.8 50.0 56.3 50.0 68.4 64.7 66.7

Not stir' 9.1 9.4 1 3.7 3.3 4.4 12.5 6.3 10.0 15.8 11.8 14.8
No 3 1 2.0 2.2 -- --
Def. r,o --

1-3ese 7-21 7-24 7-25 7-2f, ,'-27 C-28 C729

Det. .'es 16.1 60.0 71.1 28.6 50.0 71.4 15.4
(es 80.6 40.0 42.9 71.4 25.0 28.6 76.3
Not, s:re 3.1 -- 25.0 --
No -

Def. 1i..)

CATEr,oPY 11: tN:jTRUCTIONAL EVALUATION

Reszonse D72 fl-s 7374 D-5 D-6

Def. yes 3..4 20.3 47.1 50.5 41.7 31.8
28.J 6,. 35.3 42.'' 41.7 50.0

N, t sore 6.9 11.8 16 7 11.6
No 6.9 5.9 4.5
Def. no --
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No

OATI:039tY r: IN.5TRUCTINAL MANAGEMENT

L73 E74 F:75 E76 E-7 F-8 V-79

.0.0 50,0 37.5
31.5 25.0 62.5

I :. 5 25,0

'.731JoRY SCHo0L-CoMMUNITY Ni LATI(INS

1 : C-.. C-) G-5 G-7 0-8 G-9 G-10

50.0
25.0
25.0

83.3
16.7 100.0

25.0
50.0
25.0

i3.3
66.7

H TUDENT C.!.T1ONAL nni;ANIzATInN

11.7: 117,1 1374 -5 1176

100.0
80. H --66.7

3 3.3

CATEG:lei I: PROFFS1110NAL ROLE AND DEVELOPMENT

171 172 I-3 1-4 175 I -6 1-7 1-8

D,:. y, 50.0
5.3 50.0

60.0 60.0 28.6 28.6 33.3

40.0 40.0 71.4 71.4 66.7

1 .1

GATEGoRY J: COORDINATION ('C COOPERATIVE EDUCATION

J7I J7.2 tf-L J-4 J-5 J-6 J77 .1-8 J-9 J-10

25.0 33.3 66.7 75.0 66.7 33.3 66.7 50.0

50.0 13.3 33.3 25.0 33.3 --

Not .: .: . 25.0 33.3 -- -- -- 66.7 33.3 50.0



TAhli. 43

1:1

26. 1:1 1 111, ; Iruut 1t;51:iictional

6

. ............
with V; M1

,' .2.311 311f:1,3i:icy 'Yes 5, P)

1!).V11. , 1.:VAl."P.T1('N

A-7 A-10 A-11

33.3

2 ,-..

11.AN1:1;;;;

H-u

is.( 4:i.i 61.5
44.4 !3.4 50.L. 41.', 36.7 14 6

11.1 iti../. 12. 11.3 N.3
1.1 1.'-'+ (.6

C-4 C76 C-7 (2_78 C-10 C-11

..2s W !
3b. 7 50.0 60.0 3.5 53.8 75.0 63.6 51.1

Yes W M -i.'.2 66. 5-.1 21.0 30.0 '',.1 30.8 25.0 36.4 44.4

ios 14 -- 3. i 20.0 4.1 15.4 2.2

N) 3.3 10.0 4.1 2.2

.-12 C-li C-17 C-18 0-19 C-2(3 C-21 C-22

Yes w :3 66.. '-.I.6 40.5 55.6 51.1 5i.1 36L1 30.0 44.4 37.5 40.7

Yes W M 2).n 43.0 44.0 37 .'3 40.0 37.5 45.2 60.0 50.0 50.0 51.9

Yes 34: 4.6 6.5 2.2 1.4 13.9 3.1 12.9 10.0 5.6 6.3 3.7

No 4.n i .1 -- 6.3 1.2 -- 6.3 3.7

Hesa,Thse C-26 c-27 C-28

Yes W E 50.2 70.0 517.: 57.1 71.4 47.8

Yes W .1 41.3 20.0 28.6 42.9 50.0 14.3 52.2

Yes W D i.3 10.0 14.3 -- 50.0 --

No Li -- -- 14.3

CATEC:IiRY 1): 1NSTRUCTP31NAL EVALVAT1ON

Rea)3.2.3nse 3-2 P7j D-4 C75

Yes W 6 :1.4 36.7 50.6 35,2 41.7 47.6

Yes W M 14.! 5(.3 (7.5 42.9 50.0 33.3

Yes '.4 0 3.3 6. 7. 1 9.5

No 14.) 6.7 6. 1.1.3 8.3 q.5

CATEi1i 34' INTP":CTI3:4A1. MANAGFMENT

ReS:,11sc 1.-2 117

Yes W E (3.

Yes 14 M 50.0
Yes W D --

No 16.;

6-7 6-8 6-9

:5.0 100.0 68.5
25.0
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, 0 '0.

. . :

C$C21-::;OR1. F: :1DIDANCE

-4

25.0 2 J .
. J .

G: 1;CHooL-COMMUNITY RLLATIt,NS

6T3 G74 G-6 0-7 G-8 G=9 G-10

:

60.0 /5.0
',0.0 33.3

20.0
:.0 33.3

0-3 N-4 33-6

6E./ 100.0

Ci\T'r.CPY 1: PEOFESSIoNAL ROLE AND DEVELOPMENT

1-3

30.0

20.0

I -4

80.0
20.0

CATEGO8Y

1-6

71.4
28.6

1-7 1-8

50.0
50.0

66.7
33.3

3 : COORDINATION OF COOPERATIVE EDUCATION

'173. J74
3-6 J-7 J-8 .1-10

',.h0 66.7 3:.3 75.0 25.0 31.3 33.3 66.7

66.7 25.0 50.0 66.7 33.3 33.3

__ -- -- 25.0 -- 33.3 --

__ _...
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I A! 1,11.:: I Wit :lie 1110,1,11'.2

,
..... ,

3, s

C73:: 330'. I%
, 0:1 M: N A%: ! 2.ALLA 1'

A-1 A-.
A-: A-H A-9 A-10 A-11

!L',
0.0 96.7

20.0 33.3

Resio;,;c -.1

100.0 100. 96.0

,,L;
4.1)

!:::,TL:CCTIONAL 01o.

R06ions,.. -4 C-1 C-E1 C-9 C-I0 C-11

10.0 lr. rr.9 100.0 90.0 95.9 91.7 100.0 100.0 95.3

104 10.0 14. 1.2 10.0 4.1 4.3 4.7

1-41.En.nse
'-12 32-14 C-14 c-15 C-16 C-16 C-19 C-20 C-21 C-22

NO 1.00.0 96.9 96.0 '16.7 100.0 96.7 100.0 90.0 100.0 100.0 100.0

YPS . 1 4.0 3.) 10.0

:723 C721 C=27: C-2f: 'A-27 C-2H C-.9

No 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Y0s -- -- -- -- -- -- --

CATLC,(TY 111)1111 )3CTIONAL EVALUATIC,N

P.cF1_,C500 D-1 0-4 0-6

100.0 91..6 100.0 100.0 100.0 95.2

3.4 4.8

SE

r -!1f2.1-f

No
5"..s

CA11.0,01 0: IN::TRUCTIONAL MANAGEMENT

1-: 1-2 0-3 0-4 0-5 0-6 0-7 0-8

100. 0 H7.5 75.0 87.':

12.5 25.0 12.5

cATEGOPY F: G0IDANCE

F7I 0-2 F71 0-4

10.0 100.0 100.0 100.0



CA1I00 oHY (1 : 0:21:o0L-C,,MmDNITY PLLATIUNS

G ,L-3 0-4

100.,7 100.0 I30.0

- G-8

100.0 100.0 100.0

1'E3I, '11 101-110 VoCATIoNAL ORGAN I z AT IoN

h.13 0-4 11-6

100.0 100. 100.0

CATLI:ORY I: PROFESSIONAL ROLE AND DEVELOPMENT

1-i 1-4 1-5 1-6 1-7

: in0.6 100.0 50.0 100.0 I0u.0
. 50.0

3.13I'L60I J. COORDINATION OF COUI_RATIVE EDUCATION

1,)0.0

J-2 J-3 J-4 J-5 J-6 J-7 JTH J=9 J-10

100.0 100.0 100.0 10'0.0 10C.0 100.0
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i'AP.1,1!

26. D1.4 anl.' :I 41AL! ecoomlo, ernr1,4,

0 SO 0)50

Resi,nse

N,

.5

1-02S:,QMS,

1C: 0. 43',!0.0.'31 kk3.223-3.,,0MFIP1', AN),

A-5 A77 .,-1 A-9 A-I0 75-i!

e0.0 106.

:54:LPVCTIHNAL PLANNING

13-k 13-6

100.0 100.0 100.0 100.0 96.2

C: INSTRUCTIONAL EX0CUTIN

CT" 37-6 C-/ C-8 C-9 C-10 C-11

Nu 1 10.6 85. 100.0 100.0 100.0 98.0 92.3 100.0 100.0 100.0

Yes 10.0 14.3 2.0 7.7

Response C-12 C-1 C-I4 C-15 C-I6 C-1; C-18 C-19 C720 C-21 C-22

1)0.0 91.8 98.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

es -- 6.1 2.0

R,5s1,onse c-23 C-24 C-25 0-26 0-27 C-2H 32-29

No 100.0 104.0 100.0 100.0 100.0 100.0
Yes

,131TGOPY :1: INSTRUCTIONAL EVALUATF-)N

R'71122-21s`5
n-I D-2 D-4 DT5 D_T6

No
Yes

Lf.1129n_s_

No
Yes

10u.0 93.3 100.0 100.0 100.0 100.0
.7

:ATEGOHT 0: INSTRUCTL..:AL MANAGEMENT

0-5 E-6 E-7 0-8 E-9

100.0 100.0 100.0 100.0

CATEC,ORY F C,UIDANCE

C1 0-3 F-4 F-

1,30.2 100.0 11)0.)) 100.0 100.0
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SCHOul,-COMMON 1 TY RI. LAT IONS

(; -3, G-.

100.0 109.0
__

G-') G-h G-7 G-8

83.3 140.0 100.0
16.7

, A: S1'3DLNT VoCATD,NAL

h- H74 H-5 1,76

100.0 100.0

IONA', ROLE AND DEVELOPMENT

1-3 1 -4 175
1.76 1-7 1-8

100.0 100.0 100.0 100.0 100.0

CiCI'DINATIDN OF' C(3OPERATIVE EDUCATION

; -9 (1 -10

100.0
__

J7) J-4 .1 -6 J -7 J78 J -9 .1 -10

100.0 100.0 100.0 100.0 100.0 100.0
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12.

11.5 I . 6 .

1.1,5 12.5

ICop F: 011 I)ANL'E

F-4 F-5

.1 , . i 80.0
75.0 100.0 20.0

_ __
2 '_' . 0 _._

.IATLOY SCHCA,L-COnMUNITT RELATIO(30

6-3

80.0
.2(LO

6:21

50.0
25.0

25.0

C17 G-8 0:9 G-10

33.3
66.7 75.0 66.7

:A.ao sc i : ST 001.01' VOCATIONAL OPGANIZATION

H-3 H-4 11-5 11-6

4.0 33. 33.3 66.7
4. .6 66.7 33.3 33.1

--
iroL. 2,'.0 33.3

CATEGORY I: PROFESSIONAL POLE AND DEVELOPMENT

1-1 1-2 1-3 1-4 1-5 1-6 1-8

21-1111z.,..ly .1.3 50.0 40.0 80.0 71.4 87.5 77.8
Prpbaly 33.3 )0.0 60.0 20.0 28.6 -- 11.1
Not sire 33.3 -- -- 12.5 11.1
Prob. :1_)!_ -- --

R.2sponse

Not. sure

CATEGORY J: COORDINATION OF COOPERATIVE EDUCATION

771 J-3 J-4 J-5 J-6 J-7 J-8

75.0
13.3
66.;

66,7 50.0 50.0
33.3 50.0 50.0
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33.3
33.3
33.3

33.3

J-9 J-10

66.7 66.7
--

33.3 33.3



rA:,LL 49

33. bs'oi, I .! ;:; 7 ::1 .1. 1111.'

Detlnitely
.!) Pt,,bably

t N,t sure
41 P1,1)ahly not 'Ef:a:
:51 Definitely nt. ..... ;

A: 3,13.1,1,1 PLANNING, 13EVEL)"1311:::7 , AN1) VS A'711)11

A- i A-4 ATi AT8 A-9 A-I0 0-11

Definitely 25.0 80.0 25.0 66.7
Probably 6a./ .1.0.): 50.0 33.i

Not Su:, :i.1 __ --
Prob. nut
Def. nof --

h: IN:TRUCTIcAL PLANNING

P:fsnonse 37-1

hot in' t ei ,.:47 53 .:1

ProbaL1),- 44.4 23.1 1

Not sore 11.1 27.3 12.',

Prob. nor --
Def. n.,t. I...

cATE,ICaUf C:

Response )7-1 C-1

Definitely 14.3 50.3 33.3
Probably 15.7 30.0 50.0
Not Sin 0. 7 20.0 --
Prob. not 16.7
Def. not 7.1 --

C-L2 C-11 C-14

Defin1te1 y 41.6 42.4 24.0
Prol,aLly 21.8 33.4 34.0
Not sure 19.0 12.1 14.0
Prob. not 9.5 6.1 14.0
173. nc,t. -- 4.0

Pesj.or.se 7-21 C-24 C-25

Definitely 25.8 80.0 57.1
Probably 41.9 20.0 42.9
Not sure 16.1
Prob. not 16.1
Del. not --

CATEGORY D:

/1eU29se 1,-1 D-2 D-3

Definitely i7.1 50.0 47.1
Probably 14.3 26.7 35.1
Not sure 14.3 13.1 11.8
Prob. not -- --
Def. not 14.3 10.0 5.9

1,1-6

33.3 6),.4

1.9 3.i 26.9
14.8 33.3 3.13

1.9 3.8
',..h --

1NSTRUCT11)71A1, EXECUTION

f3T4 C-6 C-7 C-8 CT9 C710 C-11

25.0 40.0 50.0 21.2 15.4 100.0 81.8 42.2
40.6 40.0 30.0 42.3 61.5 -- 9.1 31.1
21.9 20.0 10.0 11.5 7.7 15.6
12.5 10.0 21.2 15.4 8.9

-- 1.8 9.1 2.2

C-15 C-16 C-17 C-18 C-19 C-20 C-21 C-22

31.0 44.7 31.3 18.8 50.0 22.2 25.7 23.1
44.8 36.2 25.0 53.1 30.0 50.0 42.9 26.9
17.2 33.5 21.9 12.5 20.0 16.7 8.6 34.6
6.9 10.6 16.8 15.6 -- 11.1 14.3 11.5

-- 1.1 -- 8.6 3.8

C-26 C-27 C-28 Cf29

57.1 75.0 57.1 16.0
28.6 14.3 48.0
14.3 14.3 20.0
-- 25.0 16.0

14.3 --

INSTRUCTIONAL EVALUATION

D-4 D=5 D-6

57.1 50.0 27.3
28.6 31.3 27.3
7.1 16.7 22.7

-- 13.6
7.1 9.1
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'r.0000:-17

:rob. :60:

,...-11r115e1'

P6 o13.

:031:11:,31',

PLobabl;
'.06 s....:1 e

Prob. br-,:

f. :63:

_01).t; -RV L: IN:1TR1C1IJ5 AL M,'NAOEMENT

1-4 L-7 E7I1 E-4

I1.3 62.5 50.0 40.0
12.5 12.5 33.3

25.0 20.0
6.7

12.5 IJ.5

CA1TC,,Pi P:

P-4

44.4 , 100.0
5.0 100.0

RY u:

6-73

20.0
80.0

:ICHOO1.-C,MMI:NIT5 11FLAION11

C-4 (.-5 (176 GL8

25.0 66.7 13.3 25.0
50.0 11.1 66.7 75.0 0E.]

G-10

5.0 33.3

I. If: N ,(7ATIO:JAI. OFICAIJI zA oN

NT) H-4 H-5 H-6

43.0 13.3 66.7
33.3 13.3 33.3
33.3

13.i

,:ATE,,ORY 1: PROESS1oNAL ROLE AND DEVELOPMENT

7-I 1-2 1-3 1-4 1-5 1-6 1-7 I-8

11.1 50.0 20.0 H0.0 85.7 87.5 66.7
'35.6 50.0 80.0 20.0 14.3 12.5 22.2
33.3 11.1

,:ATEGORY J: COORDINATION OP COOPERATIVE EDUCATION

2=1 J-2 J73 J-4 J75 J-6 J-7 J-I0

25.0 33.3 66.7 75.0 75.0 33.3 66.7 66.7
78.0 66.7 33.3 25.0 66.7 33.3 33.3

25.0



' . ... I 1,

TABLE 50

( f Mod.:

: t II, n 11ty t

(1 very .13,0d (Very
0,00d ....... . ,C3ood,

:3, Average
:41 Poor

PPoG(AM 1:322ELOPMF%- IVALrATIoN

Rszvidie A-I A- A-5

;101'i .1 Si'

Poor
Vol y ,)C,

.3 40.0
0.9 49.0

:6.7 50. 0

A-8 A-I0 A-11

66.7
33.3

11eronae

cATEG:L/Y

11 -3

B: INSTRUCTIONAL PLANIIINCI

E-4 13 -5 0 -6

(i.i 45.5 62.5 48.1 46.2

7,00d 3.i 27.3 25.0 14.6 66.7 42.3

Average '2_2 27.1 12.5 11.7 33.3 11.5

0001 5.8
Very poor I:..1 --

CATEGORY C: INSTRUCTIONAL EXECUTION

Resions0 C-1 C-i C-4 C-5 C-6 C-7 C-8 C-9 C-10 C-11

Very good 26.7 40.0 33.3 15.6 20.0 30.0 22.6 23.1 100.0 72.7 30.4

Good 46.7 30.0 50.0 62.5 80.0 313.0 50.9 46.2 18.2 50.0

Avera4e 26.7 30.0 15.7 21.9 30.0 22.6 23.1 9.1 19.6

Poor -- -- 10.0 3.8 7.7 --

Very poor -- -- --

Response C-12 C-13 C-14 C-15 C-16 C-17 (7-18 C-19 C-20 C-21 C-22

Very good 33.3 42.4 19.6 31.0 41.7 25.0 17.1 40.0 20.0 25.7 19.2

Good 47.6 48.5 52.9 44.8 39.6 34.4 52.9 40.0 60.0 37.1 50.0

Average 19.0 6.1 21.6 24.1 14.6 34.4 23.5 20.0 20.0 28.6 26.9

Poor -- 3.0 5.9 -- 4.2 6.3 5.9 -- -- 8.6 3.8

Very poor -- -- -- --

Response C-23 C-24 C- C-26 C-27 C-28 C-29

Very good 25.8 80.0 71.4 42.9 50.0 42.9 12.5

Good 45.2 20.0 14.3 42.9 25.0 42.9 54.2

Average 29.0 14.3 14.3 -- -- 33.3

Poor -- 25.0 14.3 --

Very poor __ -_

Response D -1

CATEGORY D:

0-2 D-3

INSTRUCTIONAL

D-4 D-5

EVALUATION

0-6

Very good 42.9 43.3 29.4 50.0 50.0 31.8
Good 42.9 33.3 41.2 28.6 25.0 31.8

Average -- 16.7 21.5 2.1 25.0 22.7

Poor 14.3 -- -- 7.1 -- 13.6

Very poor -- 6.7 5.9 7.1 --
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.NAT. MANAGEMENT

E-8 E-9

62.5 50.0
12.5
12.5 1 5.0 18.8

.'ATEGk:RY F: GU:DANCE

F-3 i':=4 F-5

,.).0 23.0 40.0
7',.() 3,0.0

L;C:1001.-COMMUNITY RELATI

G74 G-8 G-9 0-10

...0 50.0
25.0
25. 0

66.7
33.3

66.7
33..3

50.0
50.0

33.3

..ATE,j0R1 STUDENT VOCATIONAL ORGANIZATION

-3 HT6

33.1 66.7
33.3 3. 3 33.3
3±.3

43.1

All:GORY PROFESSIONAL ROLE AND DEVELOPMENT

I-;

6):

1-4 1-5

80.0
20.0

I-6

42.9
57.1

1-7

62.5
37.5

1-8

44.4
55.6

COORDINATION

-2 J-4

39.3 66.7
33.3 33.3
33.3 --

OF COOPERATIVE EDUCATION

-5 J-6 J-7 J-8 J-9 J-10

75.0 307.0 23.1 66.7 66.7
25.0 66.7 33.3 33.3

--
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